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<RepeatBlock-Amend><Amend>Amendment		<NumAm>1</NumAm>
<RepeatBlock-By><Members>Judita Laššáková</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Citation 1</Article>
	

	Motion for a resolution
	Amendment

	–	having regard to Articles 2 and 3 of the Treaty on European Union, which lay down the principle of gender equality as a core value of the Union,
	–	having regard to Articles 2 and 3 of the Treaty on European Union, which lay down the principle of equality of women and men as a core value of the Union,


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>2</NumAm>
<RepeatBlock-By><Members>Irmhild Boßdorf</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Citation 2</Article>
	

	Motion for a resolution
	Amendment

	–	having regard to the Treaty on the Functioning of the European Union, in particular Article 8, which provides that, in all its activities, the Union must aim to eliminate inequalities and promote equality between women and men,
	–	having regard to the Treaty on the Functioning of the European Union and fully respecting the principle of subsidiarity as set out in Article 5 of the Treaty on European Union and the exclusive competence of the Member States in the areas of culture, education and electoral law;


Or. <Original>{DE}de</Original>
</Amend>
<Amend>Amendment		<NumAm>3</NumAm>
<RepeatBlock-By><Members>Irmhild Boßdorf</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Citation 6</Article>
	

	Motion for a resolution
	Amendment

	–	having regard to the Council of Europe Convention on preventing and combating violence against women and domestic violence (Istanbul Convention) of 11 May 2011,
	deleted


Or. <Original>{DE}de</Original>
</Amend>
<Amend>Amendment		<NumAm>4</NumAm>
<RepeatBlock-By><Members>Irmhild Boßdorf</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Citation 7</Article>
	

	Motion for a resolution
	Amendment

	–	having regard to the Beijing Declaration and Platform for Action of 1995 and, in particular, its strategic objective H.2 on integrating gender perspectives in legislation, public policies, programmes and projects,
	deleted


Or. <Original>{DE}de</Original>
</Amend>
<Amend>Amendment		<NumAm>5</NumAm>
<RepeatBlock-By><Members>Irmhild Boßdorf</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Citation 8</Article>
	

	Motion for a resolution
	Amendment

	–	having regard to its resolution of 18 October 2007 on gender mainstreaming in the work of the committees1,
	deleted

	_________________
	

	1 OJ C 244 E, 18.10.2007, p.225.
	


Or. <Original>{DE}de</Original>
</Amend>
<Amend>Amendment		<NumAm>6</NumAm>
<RepeatBlock-By><Members>Irmhild Boßdorf</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Citation 9</Article>
	

	Motion for a resolution
	Amendment

	–	having regard to its resolution of 22 April 2009 on gender mainstreaming in the work of its committees and delegations2,
	deleted

	_________________
	

	2 OJ C 184 E, 8.7.2010, p.18.
	


Or. <Original>{DE}de</Original>
</Amend>
<Amend>Amendment		<NumAm>7</NumAm>
<RepeatBlock-By><Members>Irmhild Boßdorf</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Citation 10</Article>
	

	Motion for a resolution
	Amendment

	–	having regard to its resolution of 17 November 2011 on gender mainstreaming in the work of the European Parliament3,
	deleted

	_________________
	

	3 OJ C 153E, 31.5.2013, p.143.
	


Or. <Original>{DE}de</Original>
</Amend>
<Amend>Amendment		<NumAm>8</NumAm>
<RepeatBlock-By><Members>Irmhild Boßdorf</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Citation 11</Article>
	

	Motion for a resolution
	Amendment

	–	having regard to its resolution of 8 March 2016 on gender mainstreaming in the work of the European Parliament4,
	deleted

	_________________
	

	4 OJ C 50, 9.2.2018, p.15.
	


Or. <Original>{DE}de</Original>
</Amend>
<Amend>Amendment		<NumAm>9</NumAm>
<RepeatBlock-By><Members>Irmhild Boßdorf</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Citation 12</Article>
	

	Motion for a resolution
	Amendment

	–	having regard to its resolution of 15 January 2019 on gender mainstreaming in the European Parliament5,
	deleted

	_________________
	

	5 OJ C 411, 27.11.2020, p.13.
	


Or. <Original>{DE}de</Original>
</Amend>
<Amend>Amendment		<NumAm>10</NumAm>
<RepeatBlock-By><Members>Irmhild Boßdorf</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Citation 13</Article>
	

	Motion for a resolution
	Amendment

	–	having regard to its resolution of 10 March 2022 on gender mainstreaming in the European Parliament – annual report 20206,
	deleted

	_________________
	

	6 OJ C 347, 9.9.2022, p.139.
	


Or. <Original>{DE}de</Original>
</Amend>
<Amend>Amendment		<NumAm>11</NumAm>
<RepeatBlock-By><Members>Irmhild Boßdorf</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Citation 19</Article>
	

	Motion for a resolution
	Amendment

	–	having regard to the gender mainstreaming action plans adopted by the parliamentary committees,
	deleted


Or. <Original>{DE}de</Original>
</Amend>
<Amend>Amendment		<NumAm>12</NumAm>
<RepeatBlock-By><Members>Elisabeth Dieringer, Sebastian Kruis, Mathilde Androuët, Margarita de la Pisa Carrión</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Citation 22 a (new)</Article>
	

	Motion for a resolution
	Amendment

	
	–	having regard to the Act concerning the election of the members of the European Parliament by direct universal suffrage, annexed to Council Decision 76/787/ECSC, EEC, Euratom of 20 September 1976, and in particular Article 6(1) thereof, according to which Members vote on an individual and personal basis,


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>13</NumAm>
<RepeatBlock-By><Members>Irmhild Boßdorf</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Citation 24</Article>
	

	Motion for a resolution
	Amendment

	–	having regard to the Commission communication of 5 March 2026 entitled ‘Gender Equality Strategy 2026-2030’ (COM(2026)0113),
	deleted


Or. <Original>{DE}de</Original>
</Amend>
<Amend>Amendment		<NumAm>14</NumAm>
<RepeatBlock-By><Members>Irmhild Boßdorf</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Citation 27</Article>
	

	Motion for a resolution
	Amendment

	–	having regard to the European Parliamentary Research Service (EPRS) study of June 2026 entitled ‘Gender mainstreaming in the European Parliament – State of play’,
	–	having regard to the European Parliamentary service (EPRS) study of June 2026 entitled ‘Gender mainstreaming in the European Parliament – State of play’ and noting that the committees' broad rejection of FEMM requests reflects the lack of political consensus for comprehensive gender regulation1a;

	
	_________________

	
	1a The EPRS study shows that only around 16 % of FEMM requests were adopted in plenary. This shows that the majority of MEPs oppose horizontal ideological clauses. The study must not be misused as a pretext to impose coercive methods such as zipped lists.


Or. <Original>{DE}de</Original>
</Amend>
<Amend>Amendment		<NumAm>15</NumAm>
<RepeatBlock-By><Members>Diana Iovanovici Şoşoacă</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Recital A</Article>
	

	Motion for a resolution
	Amendment

	A.	whereas gender mainstreaming enshrined in the EU Treaties and the Charter of Fundamental Rights of the European Union requires integrating a gender perspective into all EU policies;
	A.	whereas gender mainstreaming enshrined in the EU Treaties and the Charter of Fundamental Rights of the European Union requires integrating a gender perspective into all EU policies and contributes to achieving the Union’s objectives in this area;


Or. <Original>{RO}ro</Original>
</Amend>
<Amend>Amendment		<NumAm>16</NumAm>
<RepeatBlock-By><Members>Elisabeth Grossmann, Joanna Scheuring-Wielgus, Lina Gálvez, Heléne Fritzon, Marko Vešligaj, Emma Rafowicz, Maria Noichl, Carla Tavares, Cecilia Strada, Gabriela Firea</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Recital A</Article>
	

	Motion for a resolution
	Amendment

	A.	whereas gender mainstreaming enshrined in the EU Treaties and the Charter of Fundamental Rights of the European Union requires integrating a gender perspective into all EU policies;
	A.	whereas the principle of gender equality and gender mainstreaming is enshrined as a core value in the EU Treaties and the Charter of Fundamental Rights of the European Union; whereas the European Union shall, through all its activities, aim to eliminate inequalities, promote gender equality, combat discrimination and requires integrating a gender perspective into all EU policies and activities;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>17</NumAm>
<RepeatBlock-By><Members>Veronika Cifrová Ostrihoňová, Alice Kuhnke, Raquel García Hermida-Van Der Walle, Billy Kelleher, Abir Al-Sahlani, Lucia Yar</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Recital A</Article>
	

	Motion for a resolution
	Amendment

	A.	whereas gender mainstreaming enshrined in the EU Treaties and the Charter of Fundamental Rights of the European Union requires integrating a gender perspective into all EU policies;
	A.	whereas gender equality is a core value of the EU and gender mainstreaming is enshrined in the EU Treaties and the Charter of Fundamental Rights of the European Union; whereas this commitment requires integrating a systemic gender perspective into design, implementation, monitoring and evaluation of EU policies, legislative initiatives, administrative procedures and budgets;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>18</NumAm>
<RepeatBlock-By><Members>Beatrice Timgren</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Recital A</Article>
	

	Motion for a resolution
	Amendment

	A.	whereas gender mainstreaming enshrined in the EU Treaties and the Charter of Fundamental Rights of the European Union requires integrating a gender perspective into all EU policies;
	A.	whereas Article 8 TFEU requires the Union, in all its activities, to aim to eliminate inequalities and promote equality between women and men; whereas Article 8 does not in itself prescribe a uniform methodology or specific administrative procedures in every policy area; whereas measures must respect the principles of conferral, subsidiarity and proportionality;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>19</NumAm>
<RepeatBlock-By><Members>Loucas Fourlas, Paulo do Nascimento Cabral, Eleonora Meleti, Verena Mertens, Rosa Estaràs Ferragut</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Recital A</Article>
	

	Motion for a resolution
	Amendment

	A.	whereas gender mainstreaming enshrined in the EU Treaties and the Charter of Fundamental Rights of the European Union requires integrating a gender perspective into all EU policies;
	A.	whereas gender mainstreaming, as enshrined in the EU Treaties and the Charter of Fundamental Rights of the European Union, requires the integration of a gender perspective into the preparation, implementation and evaluation of EU policies


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>20</NumAm>
<RepeatBlock-By><Members>Irmhild Boßdorf</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Recital A</Article>
	

	Motion for a resolution
	Amendment

	A.	whereas gender mainstreaming enshrined in the EU Treaties and the Charter of Fundamental Rights of the European Union requires integrating a gender perspective into all EU policies;
	A.	whereas the EU Treaties and the Charter of Fundamental Rights guarantee equality between women and men, while the content of social, education and family policies remains the exclusive competence of the Member States, in accordance with the principle of subsidiarity1a;

	
	_________________

	
	1a Removal of the obligation to pervade all policy areas with gender ideology (gender mainstreaming). Instead, the constitutional division of competences and the principle of subsidiarity is brought to the fore.


Or. <Original>{DE}de</Original>
</Amend>
<Amend>Amendment		<NumAm>21</NumAm>
<RepeatBlock-By><Members>Arba Kokalari</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Recital A</Article>
	

	Motion for a resolution
	Amendment

	A.	whereas gender mainstreaming enshrined in the EU Treaties and the Charter of Fundamental Rights of the European Union requires integrating a gender perspective into all EU policies;
	A.	whereas gender mainstreaming enshrined in the EU Treaties and the Charter of Fundamental Rights of the European Union requires integrating a gender perspective into many EU policies where relevant;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>22</NumAm>
<RepeatBlock-By><Members>Diana Iovanovici Şoşoacă</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Recital B</Article>
	

	Motion for a resolution
	Amendment

	B.	whereas gender inequalities intersect with other grounds of discrimination, including age, disability, racial or ethnic origin, socioeconomic status, migration background, sexual orientation and gender identity;
	B.	whereas gender inequalities intersect with other grounds of discrimination, including country of origin, age, disability, racial or ethnic origin, socioeconomic status, migration background, sexual orientation and gender identity;


Or. <Original>{RO}ro</Original>
</Amend>
<Amend>Amendment		<NumAm>23</NumAm>
<RepeatBlock-By><Members>Margarita de la Pisa Carrión</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Recital A</Article>
	

	Motion for a resolution
	Amendment

	A.	whereas gender mainstreaming enshrined in the EU Treaties and the Charter of Fundamental Rights of the European Union requires integrating a gender perspective into all EU policies;
	A.	whereas equality between women and men is a fundamental principle of the Union and must be upheld through equal treatment and effective protection against discrimination;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>24</NumAm>
<RepeatBlock-By><Members>Elisabeth Grossmann, Joanna Scheuring-Wielgus, Lina Gálvez, Heléne Fritzon, Marko Vešligaj, Emma Rafowicz, Maria Noichl, Carla Tavares, Cecilia Strada</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Recital A a (new)</Article>
	

	Motion for a resolution
	Amendment

	
	Aa.	whereas gender-balanced representation and diversity in Parliament’s bodies contribute to breaking down stereotypes, reduce discrimination and increase the level of democratic representation of EU citizens and the legitimacy of Parliament’s decisions;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>25</NumAm>
<RepeatBlock-By><Members>Margarita de la Pisa Carrión</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Recital A a (new)</Article>
	

	Motion for a resolution
	Amendment

	
	Aa.	whereas protecting motherhood and facilitating reconciliation between work and family life should be concrete priorities for Parliament, with particular attention to pregnancy, childbirth, the needs of young children and care for dependent relatives;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>26</NumAm>
<RepeatBlock-By><Members>Elisabeth Grossmann, Joanna Scheuring-Wielgus, Lina Gálvez, Heléne Fritzon, Marko Vešligaj, Emma Rafowicz, Maria Noichl, Carla Tavares, Cecilia Strada, Gabriela Firea</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Recital A b (new)</Article>
	

	Motion for a resolution
	Amendment

	
	Ab.	whereas according to EIGE, the ultimate goal of Gender Mainstreaming is to redress gender inequalities in policies, services and public interventions, and its means is to apply a gender equality perspective in each phase of the policy-making cycle;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>27</NumAm>
<RepeatBlock-By><Members>Elisabeth Grossmann, Joanna Scheuring-Wielgus, Lina Gálvez, Heléne Fritzon, Marko Vešligaj, Emma Rafowicz, Maria Noichl, Carla Tavares, Cecilia Strada</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Recital B</Article>
	

	Motion for a resolution
	Amendment

	B.	whereas gender inequalities intersect with other grounds of discrimination, including age, disability, racial or ethnic origin, socioeconomic status, migration background, sexual orientation and gender identity;
	B.	whereas gender inequalities intersect with other grounds of discrimination as stated in Article 21 of the Charter of Fundamental Rights including age, disability, racial or ethnic origin, colour, membership of a national minority, religion or belief, political or any other opinion, genetic features, language, property, birth, disability, socioeconomic status, migration background, sexual orientation and gender identity;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>28</NumAm>
<RepeatBlock-By><Members>Loucas Fourlas, Paulo do Nascimento Cabral, Eleonora Meleti, Verena Mertens</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Recital B</Article>
	

	Motion for a resolution
	Amendment

	B.	whereas gender inequalities intersect with other grounds of discrimination, including age, disability, racial or ethnic origin, socioeconomic status, migration background, sexual orientation and gender identity;
	B.	whereas the effects of EU policies may vary depending on individual circumstances and numerous factors, including age, disability, gender, racial or ethnic origin and socioeconomic background, and should be assessed on the basis of relevant evidence, with a view to promoting equal opportunities and ensuring that no one is left behind;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>29</NumAm>
<RepeatBlock-By><Members>Beatrice Timgren</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Recital B</Article>
	

	Motion for a resolution
	Amendment

	B.	whereas gender inequalities intersect with other grounds of discrimination, including age, disability, racial or ethnic origin, socioeconomic status, migration background, sexual orientation and gender identity;
	B.	whereas women and men may face discrimination on multiple grounds; whereas measures to combat such discrimination should safeguard equal rights and opportunities for every individual, without presuming needs or disadvantages solely on the basis of group identity;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>30</NumAm>
<RepeatBlock-By><Members>Irmhild Boßdorf</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Recital B</Article>
	

	Motion for a resolution
	Amendment

	B.	whereas gender inequalities intersect with other grounds of discrimination, including age, disability, racial or ethnic origin, socioeconomic status, migration background, sexual orientation and gender identity;
	B.	whereas gender discrimination is prohibited by law and the protection of the individual dignity of all citizens must be guaranteed, regardless of group identities1a;

	
	_________________

	
	1a Removal of the ideologically charged concept of ‘intersectionality’ and of terms such as ‘gender identity’. Enshrining queer and gender research theories divides society into identity groups and undermines the constitutional principle of equality of individuals before the law.


Or. <Original>{DE}de</Original>
</Amend>
<Amend>Amendment		<NumAm>31</NumAm>
<RepeatBlock-By><Members>Elisabeth Dieringer, Sebastian Kruis, Mathilde Androuët, Margarita de la Pisa Carrión</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Recital B</Article>
	

	Motion for a resolution
	Amendment

	B.	whereas gender inequalities intersect with other grounds of discrimination, including age, disability, racial or ethnic origin, socioeconomic status, migration background, sexual orientation and gender identity;
	B.	whereas this report concerns equality between women and men in the European Parliament; whereas extending its scope to an ever-growing list of further categories risks diluting the focus on women and their concrete concerns;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>32</NumAm>
<RepeatBlock-By><Members>Veronika Cifrová Ostrihoňová, Alice Kuhnke, Raquel García Hermida-Van Der Walle, Billy Kelleher, Abir Al-Sahlani, Lucia Yar</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Recital B a (new)</Article>
	

	Motion for a resolution
	Amendment

	
	Ba.	whereas gender mainstreaming measures include, among others, quotas and other positive measures; safe, inclusive and supportive working environments; anti-harassment policies; effective protection against online and offline violence; gender-responsive recruitment procedures; gender impact assessments and indicators; gender budgeting; the use of gender-neutral language; and equal caregiving arrangements and working conditions that accommodate health needs and support work-life balance;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>33</NumAm>
<RepeatBlock-By><Members>Veronika Cifrová Ostrihoňová, Alice Kuhnke, Raquel García Hermida-Van Der Walle, Billy Kelleher, Abir Al-Sahlani, Lucia Yar</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Recital B b (new)</Article>
	

	Motion for a resolution
	Amendment

	
	Bb.	whereas gender mainstreaming must complement, and not replace, targeted measures aimed at addressing persistent structural inequalities and discrimination against women and girls;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>34</NumAm>
<RepeatBlock-By><Members>Veronika Cifrová Ostrihoňová, Alice Kuhnke, Raquel García Hermida-Van Der Walle, Billy Kelleher, Abir Al-Sahlani, Lucia Yar</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Recital B c (new)</Article>
	

	Motion for a resolution
	Amendment

	
	Bc.	whereas a growing backlash against gender equality across the Union threatens legislative progress, democratic standards and institutional stability, requiring the European Parliament to reinforce its leadership on gender mainstreaming;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>35</NumAm>
<RepeatBlock-By><Members>Loucas Fourlas, Paulo do Nascimento Cabral, Eleonora Meleti, Verena Mertens, Rosa Estaràs Ferragut</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Recital C</Article>
	

	Motion for a resolution
	Amendment

	C.	whereas the progress made in addressing sexual harassment and violence within the European Parliament since MeToo remains insufficient;
	C.	whereas preventing and addressing sexual harassment and all forms of violence within the European Parliament is essential to ensuring a safe, respectful and professional working environment for all Members and staff, and continued efforts are needed to promote a culture of equality and respect, facilitate reporting, and ensure appropriate support and protection for those affected;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>36</NumAm>
<RepeatBlock-By><Members>Elisabeth Dieringer, Sebastian Kruis, Mathilde Androuët, Margarita de la Pisa Carrión</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Recital C</Article>
	

	Motion for a resolution
	Amendment

	C.	whereas the progress made in addressing sexual harassment and violence within the European Parliament since MeToo remains insufficient;
	C.	whereas Parliament has put in place a comprehensive framework to prevent and address harassment, including revised rules on prevention, a mediation service and a network of confidential counsellors; whereas the priority must be the consistent, swift and procedurally fair application of these existing instruments, with fair and legally sound procedures for all parties concerned;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>37</NumAm>
<RepeatBlock-By><Members>Elisabeth Grossmann, Joanna Scheuring-Wielgus, Lina Gálvez, Heléne Fritzon, Marko Vešligaj, Emma Rafowicz, Maria Noichl, Carla Tavares, Cecilia Strada, Gabriela Firea</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Recital C</Article>
	

	Motion for a resolution
	Amendment

	C.	whereas the progress made in addressing sexual harassment and violence within the European Parliament since MeToo remains insufficient;
	C.	whereas the progress made in addressing discriminatory and misogynistic language, sexual harassment and gender based violence within the European Parliament since MeToo remains insufficient; whereas the European Parliament must implement agreed measures and enforce effective victim protection;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>38</NumAm>
<RepeatBlock-By><Members>Irmhild Boßdorf</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Recital C</Article>
	

	Motion for a resolution
	Amendment

	C.	whereas the progress made in addressing sexual harassment and violence within the European Parliament since MeToo remains insufficient;
	C.	whereas harassment and misconduct in the European Parliament must be punished on the basis of the rule of law, due process and the protection of the personal rights of all parties involved, without political moralisation or campaign rhetoric1a;

	
	_________________

	
	1a Protection against harassment at work is already provided for in the Staff Regulations.


Or. <Original>{DE}de</Original>
</Amend>
<Amend>Amendment		<NumAm>39</NumAm>
<RepeatBlock-By><Members>Elisabeth Grossmann, Joanna Scheuring-Wielgus, Lina Gálvez, Heléne Fritzon, Marko Vešligaj, Emma Rafowicz, Maria Noichl, Carla Tavares, Cecilia Strada, Gabriela Firea</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Recital C a (new)</Article>
	

	Motion for a resolution
	Amendment

	
	Ca.	whereas despite existing progress regarding gender equality in some areas, women continue to suffer gender-based discrimination in the public and private spheres; whereas there is room for improvement and implementation of gender mainstreaming across policy areas and institutions at both EU and national level;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>40</NumAm>
<RepeatBlock-By><Members>Irmhild Boßdorf</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Recital D</Article>
	

	Motion for a resolution
	Amendment

	D.	whereas women account for 60.2 % of Parliament staff but only 35.3 % of Directors-General;
	D.	whereas appointments to all levels of the hierarchy of Parliament’s administration, in particular to management positions such as Directors-General, must be made strictly on the basis of suitability, competence and professional performance1a;

	
	_________________

	
	1a Achieving a rigid 50/50 equal outcome at top management level (Directors-General) is rejected as interference with the principle of merit. Promotions in the public sector must be based on qualifications, service experience and individual performance, not on the statistical distribution of the total workforce. State-imposed quotas place qualified candidates at a disadvantage and undermine administrative efficiency.


Or. <Original>{DE}de</Original>
</Amend>
<Amend>Amendment		<NumAm>41</NumAm>
<RepeatBlock-By><Members>Elisabeth Dieringer, Sebastian Kruis, Mathilde Androuët, Margarita de la Pisa Carrión</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Recital D a (new)</Article>
	

	Motion for a resolution
	Amendment

	
	Da.	whereas, in accordance with Article 27 of the Staff Regulations, recruitment is to be directed to securing the services of officials of the highest standard of ability, efficiency and integrity; whereas appointments and promotions must therefore be based on merit, qualifications and competence, not on gender;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>42</NumAm>
<RepeatBlock-By><Members>Veronika Cifrová Ostrihoňová, Alice Kuhnke, Raquel García Hermida-Van Der Walle, Billy Kelleher, Abir Al-Sahlani, Lucia Yar</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Recital D a (new)</Article>
	

	Motion for a resolution
	Amendment

	
	Da.	whereas equal political representation and access to decision-making power are essential prerequisites for a well-functioning democracy;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>43</NumAm>
<RepeatBlock-By><Members>Arba Kokalari</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Recital D a (new)</Article>
	

	Motion for a resolution
	Amendment

	
	Da.	whereas women only account for approximately 38 % of the Members of the European Parliament


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>44</NumAm>
<RepeatBlock-By><Members>Irmhild Boßdorf</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Recital E</Article>
	

	Motion for a resolution
	Amendment

	E.	whereas insufficient funds are being allocated to ensure progress in gender mainstreaming;
	deleted


Or. <Original>{DE}de</Original>
</Amend>
<Amend>Amendment		<NumAm>45</NumAm>
<RepeatBlock-By><Members>Margarita de la Pisa Carrión</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Recital E</Article>
	

	Motion for a resolution
	Amendment

	E.	whereas insufficient funds are being allocated to ensure progress in gender mainstreaming;
	deleted


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>46</NumAm>
<RepeatBlock-By><Members>Elisabeth Grossmann, Joanna Scheuring-Wielgus, Lina Gálvez, Heléne Fritzon, Marko Vešligaj, Emma Rafowicz, Maria Noichl, Carla Tavares, Cecilia Strada, Gabriela Firea</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Recital E</Article>
	

	Motion for a resolution
	Amendment

	E.	whereas insufficient funds are being allocated to ensure progress in gender mainstreaming;
	E.	whereas gender mainstreaming is a process that requires specific skills and knowledge, as well as commitment, and as such it is effective only if accompanied by awareness raising and capacity building activities in the institutions and among staff; whereas insufficient funds are being allocated to ensure progress in gender mainstreaming;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>47</NumAm>
<RepeatBlock-By><Members>Loucas Fourlas, Paulo do Nascimento Cabral, Eleonora Meleti, Verena Mertens, Rosa Estaràs Ferragut</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Recital E</Article>
	

	Motion for a resolution
	Amendment

	E.	whereas insufficient funds are being allocated to ensure progress in gender mainstreaming;
	E.	whereas effective gender mainstreaming requires clear responsibilities, appropriate expertise and the consistent application of existing procedures across the institutions, with a view to promoting equal opportunities and ensuring a safe, inclusive and respectful working environment for women;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>48</NumAm>
<RepeatBlock-By><Members>Elisabeth Dieringer, Sebastian Kruis, Mathilde Androuët, Margarita de la Pisa Carrión</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Recital E</Article>
	

	Motion for a resolution
	Amendment

	E.	whereas insufficient funds are being allocated to ensure progress in gender mainstreaming;
	E.	whereas any additional instrument or expenditure for gender mainstreaming must be justified by a prior assessment of its costs, added value and effectiveness; whereas the EPRS study shows that existing gender mainstreaming instruments are rarely used;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>49</NumAm>
<RepeatBlock-By><Members>Beatrice Timgren</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Recital E</Article>
	

	Motion for a resolution
	Amendment

	E.	whereas insufficient funds are being allocated to ensure progress in gender mainstreaming;
	E.	whereas measures to promote equality between women and men should pursue clear objectives, be evidence-based and proportionate, and ensure value for money within existing budgetary resources;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>50</NumAm>
<RepeatBlock-By><Members>Veronika Cifrová Ostrihoňová, Alice Kuhnke, Raquel García Hermida-Van Der Walle, Billy Kelleher, Abir Al-Sahlani, Lucia Yar</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Recital E</Article>
	

	Motion for a resolution
	Amendment

	E.	whereas insufficient funds are being allocated to ensure progress in gender mainstreaming;
	E.	whereas insufficient funds and human resources are being allocated to ensure progress in gender mainstreaming of the EU's policies, programmes and actions;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>51</NumAm>
<RepeatBlock-By><Members>Margarita de la Pisa Carrión</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Recital F</Article>
	

	Motion for a resolution
	Amendment

	F.	whereas gender budgeting is a key tool for achieving gender equality;
	deleted


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>52</NumAm>
<RepeatBlock-By><Members>Beatrice Timgren</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Recital F</Article>
	

	Motion for a resolution
	Amendment

	F.	whereas gender budgeting is a key tool for achieving gender equality;
	deleted


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>53</NumAm>
<RepeatBlock-By><Members>Elisabeth Dieringer, Sebastian Kruis, Mathilde Androuët, Margarita de la Pisa Carrión</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Recital F</Article>
	

	Motion for a resolution
	Amendment

	F.	whereas gender budgeting is a key tool for achieving gender equality;
	deleted


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>54</NumAm>
<RepeatBlock-By><Members>Loucas Fourlas, Paulo do Nascimento Cabral, Eleonora Meleti, Verena Mertens</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Recital F</Article>
	

	Motion for a resolution
	Amendment

	F.	whereas gender budgeting is a key tool for achieving gender equality;
	F.	whereas gender mainstreaming is an important tool for promoting equal opportunities and ensuring that the needs and potential of women are taken into account across all policy areas; whereas the EU budget has an important role to play in advancing gender equality while strengthening Europe’s competitiveness, supporting employment, fostering innovation and improving productivity; whereas the consistent application of gender mainstreaming in the design, implementation and evaluation of EU policies and budgetary programmes can help remove barriers to women’s participation in the labour market and decision-making, make better use of skills and talent, and contribute to a competitive, inclusive and resilient European economy;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>55</NumAm>
<RepeatBlock-By><Members>Irmhild Boßdorf</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Recital F</Article>
	

	Motion for a resolution
	Amendment

	F.	whereas gender budgeting is a key tool for achieving gender equality;
	F.	whereas public budgeting must strictly follow the principles of economy, efficiency and financial discipline, and the use of taxpayers’ money must not be adversely influenced by irrelevant gender criteria;


Or. <Original>{DE}de</Original>
</Amend>
<Amend>Amendment		<NumAm>56</NumAm>
<RepeatBlock-By><Members>Arba Kokalari</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Recital F</Article>
	

	Motion for a resolution
	Amendment

	F.	whereas gender budgeting is a key tool for achieving gender equality;
	F.	whereas gender budgeting where relevant is an important tool for achieving gender equality;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>57</NumAm>
<RepeatBlock-By><Members>Irmhild Boßdorf</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Recital G</Article>
	

	Motion for a resolution
	Amendment

	G.	whereas effective gender mainstreaming requires the collection of sex, gender intersectional and disaggregated data;
	deleted


Or. <Original>{DE}de</Original>
</Amend>
<Amend>Amendment		<NumAm>58</NumAm>
<RepeatBlock-By><Members>Loucas Fourlas, Paulo do Nascimento Cabral, Eleonora Meleti, Verena Mertens, Rosa Estaràs Ferragut</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Recital G</Article>
	

	Motion for a resolution
	Amendment

	G.	whereas effective gender mainstreaming requires the collection of sex, gender intersectional and disaggregated data;
	G.	whereas the collection and analysis of relevant, reliable and, where appropriate and lawful, disaggregated data can help the institutions identify inequalities, assess the differentiated impact of their policies and working practices, and develop evidence-based measures to promote equal opportunities, strengthen competitiveness and ensure a more efficient use of resources for women and girls;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>59</NumAm>
<RepeatBlock-By><Members>Margarita de la Pisa Carrión</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Recital G</Article>
	

	Motion for a resolution
	Amendment

	G.	whereas effective gender mainstreaming requires the collection of sex, gender intersectional and disaggregated data;
	G.	whereas evidence-based measures to ensure equal treatment and opportunities for women and men in the European Parliament should draw on reliable data disaggregated by sex, where relevant and proportionate, while respecting data protection rules and assessing individuals on the basis of merit and qualifications;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>60</NumAm>
<RepeatBlock-By><Members>Veronika Cifrová Ostrihoňová, Alice Kuhnke, Raquel García Hermida-Van Der Walle, Billy Kelleher, Abir Al-Sahlani, Lucia Yar</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Recital G</Article>
	

	Motion for a resolution
	Amendment

	G.	whereas effective gender mainstreaming requires the collection of sex, gender intersectional and disaggregated data;
	G.	whereas effective gender mainstreaming requires the collection of high-quality, sex and gender disaggregated, including intersectional data; systematic gender impact assessments; adequate financial and human resources; clear institutional accountability; and structured interinstitutional cooperation;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>61</NumAm>
<RepeatBlock-By><Members>Elisabeth Grossmann, Joanna Scheuring-Wielgus, Lina Gálvez, Heléne Fritzon, Marko Vešligaj, Emma Rafowicz, Maria Noichl, Carla Tavares, Cecilia Strada, Gabriela Firea</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Recital G</Article>
	

	Motion for a resolution
	Amendment

	G.	whereas effective gender mainstreaming requires the collection of sex, gender intersectional and disaggregated data;
	G.	whereas Gender Mainstreaming is a strategy for gender equality as well as a set of instruments aimed at integrating gender quality concerns into policy making; whereas effective gender mainstreaming requires the collection of sex, gender intersectional and disaggregated data;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>62</NumAm>
<RepeatBlock-By><Members>Beatrice Timgren</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Recital G</Article>
	

	Motion for a resolution
	Amendment

	G.	whereas effective gender mainstreaming requires the collection of sex, gender intersectional and disaggregated data;
	G.	whereas reliable sex-disaggregated statistics can contribute to assessing equality between women and men; whereas any collection of personal data should be necessary, proportionate and limited to clearly defined purposes, with full respect for privacy and data protection;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>63</NumAm>
<RepeatBlock-By><Members>Elisabeth Dieringer, Sebastian Kruis, Mathilde Androuët, Margarita de la Pisa Carrión</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Recital G</Article>
	

	Motion for a resolution
	Amendment

	G.	whereas effective gender mainstreaming requires the collection of sex, gender intersectional and disaggregated data;
	G.	whereas any collection of data should be limited to data disaggregated by biological sex, where necessary and proportionate, and in full compliance with data protection rules;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>64</NumAm>
<RepeatBlock-By><Members>Veronika Cifrová Ostrihoňová, Alice Kuhnke, Raquel García Hermida-Van Der Walle, Billy Kelleher, Abir Al-Sahlani, Lucia Yar</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Recital G a (new)</Article>
	

	Motion for a resolution
	Amendment

	
	Ga.	whereas greater interinstitutional cooperation between the Parliament, the Council and the Commission on gender mainstreaming is needed in order to ensure that gender perspectives can be introduced in all phases of the Union’s budget, policies, programmes and initiatives;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>65</NumAm>
<RepeatBlock-By><Members>Irmhild Boßdorf</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Subheading 1</Article>
	

	Motion for a resolution
	Amendment

	General remarks
	deleted


Or. <Original>{DE}de</Original>
</Amend>
<Amend>Amendment		<NumAm>66</NumAm>
<RepeatBlock-By><Members>Diana Iovanovici Şoşoacă</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 1</Article>
	

	Motion for a resolution
	Amendment

	1.	Reaffirms its strong commitment to gender equality by implementing gender mainstreaming across all EU policies, budgets and administrative levels amid a growing backlash that threatens further progress;
	1.	Reaffirms its strong commitment to gender equality by implementing gender mainstreaming across all EU policies, budgets and administrative levels amid a growing backlash that threatens further progress, and by means of adequate monitoring with a view to updating these policies;


Or. <Original>{RO}ro</Original>
</Amend>
<Amend>Amendment		<NumAm>67</NumAm>
<RepeatBlock-By><Members>Irmhild Boßdorf</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 1</Article>
	

	Motion for a resolution
	Amendment

	1.	Reaffirms its strong commitment to gender equality by implementing gender mainstreaming across all EU policies, budgets and administrative levels amid a growing backlash that threatens further progress;
	deleted


Or. <Original>{DE}de</Original>
</Amend>
<Amend>Amendment		<NumAm>68</NumAm>
<RepeatBlock-By><Members>Elisabeth Grossmann, Joanna Scheuring-Wielgus, Lina Gálvez, Heléne Fritzon, Marko Vešligaj, Emma Rafowicz, Maria Noichl, Carla Tavares, Cecilia Strada, Gabriela Firea</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 1</Article>
	

	Motion for a resolution
	Amendment

	1.	Reaffirms its strong commitment to gender equality by implementing gender mainstreaming across all EU policies, budgets and administrative levels amid a growing backlash that threatens further progress;
	1.	Reaffirms its strong commitment to gender equality by implementing gender mainstreaming across all EU policies, initiatives, programmes, budgets and administrative as well as executive levels amid a growing backlash that threatens further progress; recalls that gender mainstreaming must be combined with targeted measures to advance women's rights and tackle structural inequalities, including the unequal distribution of paid and unpaid care work; stresses that it is a shared responsibility of all parliamentary bodies and political groups, including all Members and staff regardless of their gender;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>69</NumAm>
<RepeatBlock-By><Members>Loucas Fourlas, Paulo do Nascimento Cabral, Eleonora Meleti, Verena Mertens, Rosa Estaràs Ferragut</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 1</Article>
	

	Motion for a resolution
	Amendment

	1.	Reaffirms its strong commitment to gender equality by implementing gender mainstreaming across all EU policies, budgets and administrative levels amid a growing backlash that threatens further progress;
	1.	Reaffirms its commitment to applying gender mainstreaming across EU policies and administrative practices, in accordance with the Treaties and the Charter, and calls for its consistent implementation to be evidence-based, proportionate and adapted to the purpose of each policy, while safeguarding the progress achieved in promoting equal opportunities and ensuring that the principles of equality and non-discrimination remain an integral part of the Union’s policy objectives;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>70</NumAm>
<RepeatBlock-By><Members>Carolina Morace</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 1</Article>
	

	Motion for a resolution
	Amendment

	1.	Reaffirms its strong commitment to gender equality by implementing gender mainstreaming across all EU policies, budgets and administrative levels amid a growing backlash that threatens further progress;
	1.	Reaffirms its strong commitment to achieving substantive gender equality through the systematic and effective implementation of gender mainstreaming across all EU policies, legislation, budgets and administrative levels; calls for stronger action to address structural and intersecting inequalities and to prevent and reverse any regression in gender equality and women's rights, particularly in the face of growing opposition to these rights;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>71</NumAm>
<RepeatBlock-By><Members>Beatrice Timgren</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 1</Article>
	

	Motion for a resolution
	Amendment

	1.	Reaffirms its strong commitment to gender equality by implementing gender mainstreaming across all EU policies, budgets and administrative levels amid a growing backlash that threatens further progress;
	1.	Reaffirms its commitment to equal rights and opportunities for women and men and to eliminating discrimination; stresses that measures to achieve these aims should respect individual choice, merit, political pluralism and the principles of conferral, subsidiarity and proportionality, and should not impose mandatory quotas or predetermined numerical outcomes;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>72</NumAm>
<RepeatBlock-By><Members>Judita Laššáková</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 1</Article>
	

	Motion for a resolution
	Amendment

	1.	Reaffirms its strong commitment to gender equality by implementing gender mainstreaming across all EU policies, budgets and administrative levels amid a growing backlash that threatens further progress;
	1.	Reaffirms its commitment to equality between women and men, equal opportunities and the principle of non-discrimination, while stressing that measures adopted in pursuit of these objectives must respect the principles of subsidiarity, proportionality, institutional neutrality and evidence-based policymaking;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>73</NumAm>
<RepeatBlock-By><Members>Elisabeth Dieringer, Sebastian Kruis, Mathilde Androuët, Margarita de la Pisa Carrión</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 1</Article>
	

	Motion for a resolution
	Amendment

	1.	Reaffirms its strong commitment to gender equality by implementing gender mainstreaming across all EU policies, budgets and administrative levels amid a growing backlash that threatens further progress;
	1.	Reaffirms its commitment to equality between women and men as enshrined in Article 8 TFEU;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>74</NumAm>
<RepeatBlock-By><Members>Arba Kokalari</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 1</Article>
	

	Motion for a resolution
	Amendment

	1.	Reaffirms its strong commitment to gender equality by implementing gender mainstreaming across all EU policies, budgets and administrative levels amid a growing backlash that threatens further progress;
	1.	Reaffirms its strong commitment to gender equality by implementing gender mainstreaming across relevant EU policies, budgets and administrative levels amid a growing backlash that threatens further progress;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>75</NumAm>
<RepeatBlock-By><Members>Elisabeth Grossmann, Joanna Scheuring-Wielgus, Lina Gálvez, Heléne Fritzon, Marko Vešligaj, Emma Rafowicz, Maria Noichl, Carla Tavares, Cecilia Strada, Gabriela Firea</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 1 a (new)</Article>
	

	Motion for a resolution
	Amendment

	
	1a.	Stresses that, as highlighted by EIGE’s 2025 Gender Equality Index, addressing EU’s persistent gender gaps requires gender-sensitive policy responses, given their substantial costs to individuals, societies and economies


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>76</NumAm>
<RepeatBlock-By><Members>Veronika Cifrová Ostrihoňová, Alice Kuhnke, Raquel García Hermida-Van Der Walle, Billy Kelleher, Abir Al-Sahlani, Lucia Yar</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 1 a (new)</Article>
	

	Motion for a resolution
	Amendment

	
	1a.	Stresses that ensuring gender equality requires an intersectional approach;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>77</NumAm>
<RepeatBlock-By><Members>Irmhild Boßdorf</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 2</Article>
	

	Motion for a resolution
	Amendment

	2.	Welcomes Parliament’s progress in collecting gender mainstreaming data beyond representation, while stressing that significant gaps persist in analysing power dynamics;
	deleted


Or. <Original>{DE}de</Original>
</Amend>
<Amend>Amendment		<NumAm>78</NumAm>
<RepeatBlock-By><Members>Elisabeth Grossmann, Joanna Scheuring-Wielgus, Lina Gálvez, Heléne Fritzon, Marko Vešligaj, Emma Rafowicz, Maria Noichl, Carla Tavares, Cecilia Strada, Gabriela Firea</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 2</Article>
	

	Motion for a resolution
	Amendment

	2.	Welcomes Parliament’s progress in collecting gender mainstreaming data beyond representation, while stressing that significant gaps persist in analysing power dynamics;
	2.	Welcomes Gender Mainstreaming as a strategy for gender equality and a set of instruments aimed at integrating gender equality concerns into policy making; Welcomes Parliament’s progress in collecting gender mainstreaming data beyond representation, while stressing that significant gaps persist in analysing power dynamics; calls for systematic, sex-disaggregated data, complemented by intersectional analysis and in compliance with data protection rules, to support evidence based gender equal and inclusive policymaking; calls for measures that gender equality is effectively mainstreamed across all parliamentary activities; stresses that numerical representation alone does not demonstrate equal influence;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>79</NumAm>
<RepeatBlock-By><Members>Loucas Fourlas, Paulo do Nascimento Cabral, Eleonora Meleti, Verena Mertens, Rosa Estaràs Ferragut</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 2</Article>
	

	Motion for a resolution
	Amendment

	2.	Welcomes Parliament’s progress in collecting gender mainstreaming data beyond representation, while stressing that significant gaps persist in analysing power dynamics;
	2.	Welcomes Parliament’s work to improve data collection on gender mainstreaming beyond representation, and calls for further analysis of access to decision-making, professional opportunities and the distribution of power and responsibilities, including how institutional hierarchies, informal networks and decision-making processes may influence career progression and participation; stresses the importance of using such evidence to promote transparency, merit-based opportunities and equal treatment, while respecting data-protection rules and the specific context of each service;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>80</NumAm>
<RepeatBlock-By><Members>Diana Iovanovici Şoşoacă</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 3</Article>
	

	Motion for a resolution
	Amendment

	3.	Welcomes the adoption of the its gender action plan (GAP) and the renewal of the GAP roadmap in 2026; stresses the importance of making it public, establishing clear implementation timelines and responsibilities;
	3.	Welcomes the adoption of the gender action plan (GAP) and the renewal of the GAP roadmap in 2026; stresses the importance of making the GAP public, establishing clear implementation timelines and responsibilities, and providing regular briefings on its implementation;


Or. <Original>{RO}ro</Original>
</Amend>
<Amend>Amendment		<NumAm>81</NumAm>
<RepeatBlock-By><Members>Elisabeth Dieringer, Sebastian Kruis, Mathilde Androuët, Margarita de la Pisa Carrión</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 2</Article>
	

	Motion for a resolution
	Amendment

	2.	Welcomes Parliament’s progress in collecting gender mainstreaming data beyond representation, while stressing that significant gaps persist in analysing power dynamics;
	2.	Takes note of Parliament’s collection of data on the representation of women and men; stresses that any further collection of data must be necessary and proportionate, be based on biological sex and not create additional administrative burden;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>82</NumAm>
<RepeatBlock-By><Members>Veronika Cifrová Ostrihoňová, Alice Kuhnke, Raquel García Hermida-Van Der Walle, Billy Kelleher, Abir Al-Sahlani, Lucia Yar</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 2</Article>
	

	Motion for a resolution
	Amendment

	2.	Welcomes Parliament’s progress in collecting gender mainstreaming data beyond representation, while stressing that significant gaps persist in analysing power dynamics;
	2.	Welcomes Parliament’s progress in collecting gender mainstreaming data beyond representation, while stressing that significant gaps persist in analysing power dynamics and collecting and using intersactional data;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>83</NumAm>
<RepeatBlock-By><Members>Beatrice Timgren</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 2</Article>
	

	Motion for a resolution
	Amendment

	2.	Welcomes Parliament’s progress in collecting gender mainstreaming data beyond representation, while stressing that significant gaps persist in analysing power dynamics;
	2.	Welcomes the collection of reliable evidence on equal opportunities and treatment in Parliament; stresses that numerical disparities do not, in themselves, establish discrimination or justify corrective measures;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>84</NumAm>
<RepeatBlock-By><Members>Elisabeth Grossmann, Joanna Scheuring-Wielgus, Lina Gálvez, Heléne Fritzon, Marko Vešligaj, Emma Rafowicz, Maria Noichl, Carla Tavares, Cecilia Strada, Gabriela Firea</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 2 a (new)</Article>
	

	Motion for a resolution
	Amendment

	
	2a.	Calls for knowledge or experience on gender mainstreaming and gender budgeting to be recognised as an asset in vacancy notices and staff selection procedures; stresses that effective gender mainstreaming requires specific expertise, skills and commitment, supported by sustained awareness-raising, training and capacity-building activities across the institution and for all staff;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>85</NumAm>
<RepeatBlock-By><Members>Irmhild Boßdorf</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 3</Article>
	

	Motion for a resolution
	Amendment

	3.	Welcomes the adoption of the its gender action plan (GAP) and the renewal of the GAP roadmap in 2026; stresses the importance of making it public, establishing clear implementation timelines and responsibilities;
	deleted


Or. <Original>{DE}de</Original>
</Amend>
<Amend>Amendment		<NumAm>86</NumAm>
<RepeatBlock-By><Members>Elisabeth Grossmann, Joanna Scheuring-Wielgus, Lina Gálvez, Heléne Fritzon, Marko Vešligaj, Emma Rafowicz, Maria Noichl, Carla Tavares, Cecilia Strada, Gabriela Firea</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 3</Article>
	

	Motion for a resolution
	Amendment

	3.	Welcomes the adoption of the its gender action plan (GAP) and the renewal of the GAP roadmap in 2026; stresses the importance of making it public, establishing clear implementation timelines and responsibilities;
	3.	Welcomes the adoption of the its gender action plan (GAP) and the renewal of the GAP roadmap in 2026; stresses the importance of making it public, establishing clear implementation timelines and responsibilities; calls for measurable objectives, adequate staffing and dedicated resources, and public implementation reports identifying outstanding actions and corrective measures; calls on the Bureau and the Conference of Presidents, within their respective responsibilities, to ensure follow-up both administrative and political activities; calls for regular monitoring of progress and reiterates the call for an audit based on EIGE's gender-sensitive parliaments toolkit to assess the state of gender equality, gender mainstreaming and gender budgeting in Parliament, identifying rules that facilitate or hinder gender equality in each area, and asses the impact of introducing a fixed gender balance requirement across all parliamentary structures;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>87</NumAm>
<RepeatBlock-By><Members>Loucas Fourlas, Paulo do Nascimento Cabral, Eleonora Meleti, Verena Mertens, Rosa Estaràs Ferragut</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 3</Article>
	

	Motion for a resolution
	Amendment

	3.	Welcomes the adoption of the its gender action plan (GAP) and the renewal of the GAP roadmap in 2026; stresses the importance of making it public, establishing clear implementation timelines and responsibilities;
	3.	Welcomes the adoption of Parliament’s Gender Action Plan (GAP) and the renewal of its roadmap in 2026; calls for the plan to be made public and to set out clear responsibilities, realistic implementation timelines, measurable objectives and a proportionate review process, taking into account the specific characteristics and operational needs of Parliament’s services; stresses that the implementation of the plan should be results-oriented, transparent and based on reliable evidence, with a view to promoting equal opportunities, strengthening accountability and making the best use of the skills and talents available across the institution; underlines the importance of ensuring that gender mainstreaming contributes to a modern, efficient and competitive administration, supports professional development based on merit and competence, and reinforces a culture of mutual respect, shared responsibility and non-discrimination;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>88</NumAm>
<RepeatBlock-By><Members>Veronika Cifrová Ostrihoňová, Alice Kuhnke, Raquel García Hermida-Van Der Walle, Billy Kelleher, Abir Al-Sahlani, Lucia Yar</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 3</Article>
	

	Motion for a resolution
	Amendment

	3.	Welcomes the adoption of the its gender action plan (GAP) and the renewal of the GAP roadmap in 2026; stresses the importance of making it public, establishing clear implementation timelines and responsibilities;
	3.	Welcomes the adoption of the its gender action plan (GAP) and the renewal of the GAP roadmap in 2026; stresses the importance of making it public, establishing clear implementation timelines and responsibilities; considers that the next phase of Parliament's gender-mainstreaming policy should focus on implementation, institutionalisation, monitoring measurable impact and accountability;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>89</NumAm>
<RepeatBlock-By><Members>Beatrice Timgren</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 3</Article>
	

	Motion for a resolution
	Amendment

	3.	Welcomes the adoption of the its gender action plan (GAP) and the renewal of the GAP roadmap in 2026; stresses the importance of making it public, establishing clear implementation timelines and responsibilities;
	3.	Takes note of Parliament's gender action plan and its implementation roadmap; stresses that measures proposed under the plan should be critically assessed for necessity, effectiveness and proportionality before implementation; calls for practical results, value for money and the efficient use of existing resources, while avoiding unnecessary administrative burdens;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>90</NumAm>
<RepeatBlock-By><Members>Elisabeth Dieringer, Sebastian Kruis, Mathilde Androuët, Margarita de la Pisa Carrión</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 3</Article>
	

	Motion for a resolution
	Amendment

	3.	Welcomes the adoption of the its gender action plan (GAP) and the renewal of the GAP roadmap in 2026; stresses the importance of making it public, establishing clear implementation timelines and responsibilities;
	3.	Takes note of the adoption of its gender action plan (GAP) and the renewal of the GAP roadmap in 2026; calls for the GAP and its roadmap to be made public together with a full account of the related costs and staff resources, and for an evaluation of their effectiveness before any further measures are adopted;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>91</NumAm>
<RepeatBlock-By><Members>Elisabeth Grossmann, Joanna Scheuring-Wielgus, Lina Gálvez, Heléne Fritzon, Marko Vešligaj, Emma Rafowicz, Maria Noichl, Carla Tavares, Cecilia Strada, Gabriela Firea</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 3 a (new)</Article>
	

	Motion for a resolution
	Amendment

	
	3a.	Reiterates the importance of systematically applying gender budgeting throughout all stages as a key instrument for advancing gender equality and the fulfilment of women’s rights; deplores the lack of systematic implementation of gender budgeting across the EU institutions despite their commitments to gender equality; calls for a systematic use of gender budgeting and a gender-sensitive approach throughout the budgetary implementation and discharge processes;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>92</NumAm>
<RepeatBlock-By><Members>Veronika Cifrová Ostrihoňová, Alice Kuhnke, Raquel García Hermida-Van Der Walle, Billy Kelleher, Abir Al-Sahlani, Lucia Yar</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 3 a (new)</Article>
	

	Motion for a resolution
	Amendment

	
	3a.	Stresses the need for the European Parliament to prioritise and uphold gender mainstreaming, gender equality and gender budgeting amid a growing backlash that threatens further progress;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>93</NumAm>
<RepeatBlock-By><Members>Elisabeth Grossmann, Joanna Scheuring-Wielgus, Lina Gálvez, Heléne Fritzon, Marko Vešligaj, Emma Rafowicz, Maria Noichl, Carla Tavares, Cecilia Strada, Gabriela Firea</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 3 b (new)</Article>
	

	Motion for a resolution
	Amendment

	
	3b.	Stresses that achieving gender equality is a shared responsibility requiring the engagement of society as a whole; underlines that tackling gender inequalities strengthen growth, productivity, competitiveness and the economic sustainability1a and that eliminating discrimination and erasing inequalities advances social justice while generating substantial macroeconomic gains1b;

	
	_________________

	
	1a https://one.oecd.org/document/GOV/SBO(2023)18/en/pdf

	
	1b https://www.oecd.org/content/dam/oecd/en/publications/reports/2025/06/combatting-discrimination-in-the-european-union_e408d1a9/29c2c36a-en.pdf; https://www.oecd.org/content/dam/oecd/en/publications/reports/2016/06/the-economic-cost-of-gender-based-discrimination-in-social-institutions_2fac8094/a36ccafa-en.pdf


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>94</NumAm>
<RepeatBlock-By><Members>Veronika Cifrová Ostrihoňová, Alice Kuhnke, Raquel García Hermida-Van Der Walle, Billy Kelleher, Abir Al-Sahlani, Lucia Yar</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 3 b (new)</Article>
	

	Motion for a resolution
	Amendment

	
	3b.	Recognises EIGE’s valuable work in providing high-quality research, data, reports, studies, methodological guidance and practical tools that strengthen the evidence base for gender equality and support evidence-based policymaking across the Union;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>95</NumAm>
<RepeatBlock-By><Members>Irmhild Boßdorf</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 4</Article>
	

	Motion for a resolution
	Amendment

	4.	Regrets that for the first time the proportion of female Members of Parliament (MEPs) has decreased from 39.7 % to 38.5 %10; stresses the need for continued efforts to ensure women’s equal representation in Parliament;
	deleted

	_________________
	

	10 See gender mainstreaming study EPRS (p.49) and https://facts-and-figures.europarl.europa.eu/snapshot/term-9/current#Women-MEPs-by-Member-State, May 2026.
	


Or. <Original>{DE}de</Original>
</Amend>
<Amend>Amendment		<NumAm>96</NumAm>
<RepeatBlock-By><Members>Carolina Morace</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 4</Article>
	

	Motion for a resolution
	Amendment

	4.	Regrets that for the first time the proportion of female Members of Parliament (MEPs) has decreased from 39.7 % to 38.5 %10 ; stresses the need for continued efforts to ensure women’s equal representation in Parliament;
	4.	Regrets that for the first time the proportion of female Members of Parliament (MEPs) has decreased from 39.7 % to 38.5 %; stresses, however, that numerical representation alone does not ensure gender equality and that significant inequalities persist in access to political power, decision-making and leadership positions; calls for continued efforts to ensure both women's equal representation in Parliament and their effective access to decision-making and leadership positions;

	_________________
	

	10 See gender mainstreaming study EPRS (p.49) and https://facts-and-figures.europarl.europa.eu/snapshot/term-9/current#Women-MEPs-by-Member-State, May 2026.
	


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>97</NumAm>
<RepeatBlock-By><Members>Beatrice Timgren</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 4</Article>
	

	Motion for a resolution
	Amendment

	4.	Regrets that for the first time the proportion of female Members of Parliament (MEPs) has decreased from 39.7 % to 38.5 %10 ; stresses the need for continued efforts to ensure women’s equal representation in Parliament;
	4.	Stresses that the composition of the European Parliament is determined by the democratic choice of voters and should not be judged solely on the basis of numerical representation; emphasises that equal opportunities to stand for election must be guaranteed for women and men, while respecting voters’ freedom of choice and the autonomy of political parties in selecting their candidates;

	_________________
	

	10 See gender mainstreaming study EPRS (p.49) and https://facts-and-figures.europarl.europa.eu/snapshot/term-9/current#Women-MEPs-by-Member-State, May 2026.
	


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>98</NumAm>
<RepeatBlock-By><Members>Elisabeth Grossmann, Joanna Scheuring-Wielgus, Lina Gálvez, Heléne Fritzon, Marko Vešligaj, Emma Rafowicz, Maria Noichl, Carla Tavares, Cecilia Strada, Gabriela Firea</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 4</Article>
	

	Motion for a resolution
	Amendment

	4.	Regrets that for the first time the proportion of female Members of Parliament (MEPs) has decreased from 39.7 % to 38.5 %10 ; stresses the need for continued efforts to ensure women’s equal representation in Parliament;
	4.	Regrets that for the first time the proportion of female Members of Parliament (MEPs) has decreased from 39.7 % to 39.2% in 2026 %10 and deplores this setback in progress towards achieving gender parity in the European Parliament; stresses the need for continued efforts to ensure women’s equal representation in Parliament;

	_________________
	_________________

	10 See gender mainstreaming study EPRS (p.49) and https://facts-and-figures.europarl.europa.eu/snapshot/term-9/current#Women-MEPs-by-Member-State, May 2026.
	10 See gender mainstreaming study EPRS, 4.4.1 (p.49);


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>99</NumAm>
<RepeatBlock-By><Members>Loucas Fourlas, Paulo do Nascimento Cabral, Eleonora Meleti, Verena Mertens, Rosa Estaràs Ferragut</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 4</Article>
	

	Motion for a resolution
	Amendment

	4.	Regrets that for the first time the proportion of female Members of Parliament (MEPs) has decreased from 39.7 % to 38.5 %10 ; stresses the need for continued efforts to ensure women’s equal representation in Parliament;
	4.	Regrets that for the first time the proportion of female Members of Parliament (MEPs) has decreased from 39.7 % to 38.5 %10 ; stresses the need for continued efforts to ensure women’s equal representation in Parliament; calls for equal opportunities to participate in political life to be supported in practice;

	_________________
	_________________

	10 See gender mainstreaming study EPRS (p.49) and https://facts-and-figures.europarl.europa.eu/snapshot/term-9/current#Women-MEPs-by-Member-State, May 2026.
	10 See gender mainstreaming study EPRS (p.49) and https://facts-and-figures.europarl.europa.eu/snapshot/term-9/current#Women-MEPs-by-Member-State, May 2026.


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>100</NumAm>
<RepeatBlock-By><Members>Elisabeth Dieringer, Sebastian Kruis, Mathilde Androuët, Margarita de la Pisa Carrión</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 4</Article>
	

	Motion for a resolution
	Amendment

	4.	Regrets that for the first time the proportion of female Members of Parliament (MEPs) has decreased from 39.7 % to 38.5 %10 ; stresses the need for continued efforts to ensure women’s equal representation in Parliament;
	4.	Notes that, according to the EPRS study, the proportion of female Members of Parliament (MEPs) stood at 39.2 % in 2026 compared with 40 % in 2024; stresses that women and men must have equal opportunities to stand for election and that the composition of Parliament is the result of the free choice of voters;

	_________________
	

	10 See gender mainstreaming study EPRS (p.49) and https://facts-and-figures.europarl.europa.eu/snapshot/term-9/current#Women-MEPs-by-Member-State, May 2026.
	


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>101</NumAm>
<RepeatBlock-By><Members>Elisabeth Grossmann, Joanna Scheuring-Wielgus, Lina Gálvez, Heléne Fritzon, Marko Vešligaj, Emma Rafowicz, Maria Noichl, Carla Tavares, Cecilia Strada, Gabriela Firea</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 5</Article>
	

	Motion for a resolution
	Amendment

	5.	Welcomes the fact that Parliament is still leading on female political representation, which is higher than the 32.3 % average across the national parliaments of the Member States;
	5.	Welcomes the fact that Parliament is still leading on female political representation, which is higher than the 32.3 % average across the national parliaments of the Member States; stresses that in 2023, women accounted for less than 25% of members of national parliaments in seven Member States; regrets the slow progress towards equal representation, with the proportion of women in national parliaments across the EU increasing from 21% in 2003 to 33% in 2023, an average annual increase of just 0.6 percentage points1a; stresses that women's representation becomes more pronounced in specific age groups, particularly among members aged over 60 years1b; further regrets the decline of gender mainstreaming at Member State level, with the average score on EIGE's gender mainstreaming indicator falling from 37% to 35% of the maximum possible score between 2021 and 2024 among 25 Member States for which comparable data are available1c;

	
	_________________

	
	1a https://eige.europa.eu/publications-resources/publications/gender-equality-european-and-national-parliaments-ahead-2024-election-year

	
	1b EIGE, Gender equality in the EP and in national parliaments in the EU, https://eige.europa.eu/publications-resources/publications/gender-equality-european-parliament-and-national-parliaments-european-union-2023-state-play?language_content_entity=en

	
	1c EIGE, 2024 data collection on institituional mechanisms for gender equality and gender mainstreaming 2025, https://eige.europa.eu/sites/default/files/documents/2024-data-collection-on-institutional-mechanisms-for-gender-equality-and-gender-mainstreaming-methodological-report.pdf; EIGE, Impact driver: Marking mildestones and opportunities for gender equality in the EU 2025, https://eige.europa.eu/sites/default/files/documents/2024-data-collection-on-institutional-mechanisms-for-gender-equality-and-gender-mainstreaming-methodological-report.pdf


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>102</NumAm>
<RepeatBlock-By><Members>Veronika Cifrová Ostrihoňová, Alice Kuhnke, Raquel García Hermida-Van Der Walle, Billy Kelleher, Abir Al-Sahlani, Lucia Yar</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 5</Article>
	

	Motion for a resolution
	Amendment

	5.	Welcomes the fact that Parliament is still leading on female political representation, which is higher than the 32.3 % average across the national parliaments of the Member States;
	5.	Welcomes the fact that Parliament is still leading on female political representation, which is higher than the 32.3 % average across the national parliaments of the Member States and is significantly higher than the worldwide average of 27,5 % for national parliaments1a; Notes that there are large differences between national delegations in the EP, with the Cypriot delegation consisting solely of men, while almost 62% of Swedish members were women as of May 20261b;

	
	_________________

	
	1a https://facts-and-figures.europarl.europa.eu/snapshot/term-9/current#Women-MEPs-by-Member-State

	
	1b https://facts-and-figures.europarl.europa.eu/snapshot/term-9/current#Women-MEPs-by-Member-State


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>103</NumAm>
<RepeatBlock-By><Members>Elisabeth Dieringer, Sebastian Kruis, Mathilde Androuët, Margarita de la Pisa Carrión</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 5</Article>
	

	Motion for a resolution
	Amendment

	5.	Welcomes the fact that Parliament is still leading on female political representation, which is higher than the 32.3 % average across the national parliaments of the Member States;
	5.	Welcomes the fact that Parliament is still leading on female political representation, which is higher than the 32.3 % average across the national parliaments of the Member States; notes that this has been achieved without any binding EU-wide quota or zipped-list requirement, through the free choice of political parties and voters;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>104</NumAm>
<RepeatBlock-By><Members>Giusi Princi</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 5</Article>
	

	Motion for a resolution
	Amendment

	5.	Welcomes the fact that Parliament is still leading on female political representation, which is higher than the 32.3 % average across the national parliaments of the Member States;
	5.	Welcomes the fact that Parliament is still leading on female political representation, which is higher than the 32.3 % average across the national parliaments of the Member States and the global average of 27.4 % of women in national parliaments as of 1 August 2026;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>105</NumAm>
<RepeatBlock-By><Members>Diana Iovanovici Şoşoacă</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 6</Article>
	

	Motion for a resolution
	Amendment

	6.	Welcomes the fact that some Member States and political parties have introduced rules to ensure gender balance in their electoral lists; calls for the introduction of zipped lists in the EU electoral law;
	6.	Welcomes the fact that some Member States and political parties have introduced rules to ensure gender balance in their electoral lists; calls for zipped lists to be introduced, in cooperation with the Member States, in the EU electoral law as soon as possible;


Or. <Original>{RO}ro</Original>
</Amend>
<Amend>Amendment		<NumAm>106</NumAm>
<RepeatBlock-By><Members>Carolina Morace</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 5 a (new)</Article>
	

	Motion for a resolution
	Amendment

	
	5a.	Recognises that women's equal participation in political decision-making is hindered by structural and socioeconomic barriers, including unequal caring responsibilities, economic inequalities and discriminatory political cultures; calls on the European Parliament and political groups to address these obstacles through concrete measures that enable women to participate fully and equally in parliamentary work and decision-making, including appropriate support for caring responsibilities;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>107</NumAm>
<RepeatBlock-By><Members>Chiara Gemma</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 6</Article>
	

	Motion for a resolution
	Amendment

	6.	Welcomes the fact that some Member States and political parties have introduced rules to ensure gender balance in their electoral lists; calls for the introduction of zipped lists in the EU electoral law;
	6.	Notes the fact that some Member States and political parties have introduced rules to ensure gender balance in their electoral lists; calls for the introduction of zipped lists in the EU electoral law; points out that any changes to European electoral law must follow the procedure laid down in Article 223 TFEU and the constitutional traditions of the Member States; rejects the imposition of Union-wide zipped lists or mandatory electoral quotas that limit voters’ freedom of choice; stresses that women’s political participation should be fostered by removing the practical barriers to standing for election and holding office, including those connected with balancing work and family responsibilities.


Or. <Original>{IT}it</Original>
</Amend>
<Amend>Amendment		<NumAm>108</NumAm>
<RepeatBlock-By><Members>Csaba Bogdán</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 6</Article>
	

	Motion for a resolution
	Amendment

	6.	Welcomes the fact that some Member States and political parties have introduced rules to ensure gender balance in their electoral lists; calls for the introduction of zipped lists in the EU electoral law;
	6.	Recognises the importance of ensuring equal opportunities for women and men to participate in political life and stand for election; stresses that democratic representation derives its legitimacy from the free choice of voters and that measures aimed at improving gender balance should respect electoral freedom, political pluralism and the autonomy of political parties in selecting candidates; calls for greater emphasis on identifying and addressing the practical, institutional and societal barriers that discourage women from seeking elected office, rather than prescribing uniform gender-based requirements for electoral lists;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>109</NumAm>
<RepeatBlock-By><Members>Loucas Fourlas, Paulo do Nascimento Cabral, Eleonora Meleti, Verena Mertens, Rosa Estaràs Ferragut</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 6</Article>
	

	Motion for a resolution
	Amendment

	6.	Welcomes the fact that some Member States and political parties have introduced rules to ensure gender balance in their electoral lists; calls for the introduction of zipped lists in the EU electoral law;
	6.	Welcomes the efforts made to promote a more balanced representation of women and men on electoral lists; underlines the importance of ensuring equal opportunities for women to participate in political life, contribute to policy-making and assume leadership responsibilities; encourages Member States and political parties to develop effective, context-appropriate measures to broaden participation, identify and remove barriers to candidacy, and support the development of political talent; stresses that progress towards more balanced representation should go hand in hand with women's talent and strong expertise;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>110</NumAm>
<RepeatBlock-By><Members>Elisabeth Grossmann, Joanna Scheuring-Wielgus, Lina Gálvez, Heléne Fritzon, Marko Vešligaj, Emma Rafowicz, Maria Noichl, Carla Tavares, Cecilia Strada, Gabriela Firea</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 6</Article>
	

	Motion for a resolution
	Amendment

	6.	Welcomes the fact that some Member States and political parties have introduced rules to ensure gender balance in their electoral lists; calls for the introduction of zipped lists in the EU electoral law;
	6.	Welcomes the fact that some Member States and political parties have introduced rules to ensure gender balance in their electoral lists; calls for the introduction of zipped lists in the EU electoral law; regrets the absence of gender quotas for European elections and therefore relies on regulations of Member States where a legislative gender quota applicable to European elections can be found in ten Member States;1a stressing the fact that women quotas increase the amount of women candidates and women elected; urges political parties to ensure transparent and gender-balanced candidate selection;

	
	_________________

	
	1a https://eige.europa.eu/publications-resources/publications/gender-equality-european-and-national-parliaments-ahead-2024-election-year


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>111</NumAm>
<RepeatBlock-By><Members>Beatrice Timgren</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 6</Article>
	

	Motion for a resolution
	Amendment

	6.	Welcomes the fact that some Member States and political parties have introduced rules to ensure gender balance in their electoral lists; calls for the introduction of zipped lists in the EU electoral law;
	6.	Supports equal opportunities for women and men to stand for election; stresses that the selection and ordering of candidates on electoral lists should respect Member States' electoral laws and traditions, political-party autonomy and voters' freedom of choice; opposes the introduction of compulsory alternation of women and men on electoral lists through EU electoral law;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>112</NumAm>
<RepeatBlock-By><Members>Judita Laššáková</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 6</Article>
	

	Motion for a resolution
	Amendment

	6.	Welcomes the fact that some Member States and political parties have introduced rules to ensure gender balance in their electoral lists; calls for the introduction of zipped lists in the EU electoral law;
	6.	Stresses that candidates for elected office should be selected on the basis of merit, competence, political conviction and democratic choice; underlines the importance of respecting the autonomy of political parties and Member States in determining electoral arrangements; rejects the introduction of mandatory gender-based electoral list requirements at Union level;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>113</NumAm>
<RepeatBlock-By><Members>Elisabeth Dieringer, Sebastian Kruis, Margarita de la Pisa Carrión</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 6</Article>
	

	Motion for a resolution
	Amendment

	6.	Welcomes the fact that some Member States and political parties have introduced rules to ensure gender balance in their electoral lists; calls for the introduction of zipped lists in the EU electoral law;
	6.	Recalls that the selection of candidates is the responsibility of political parties and that electoral procedures are largely governed by national law; respects the decisions of Member States and political parties regarding the composition of their electoral lists; rejects the introduction of mandatory zipped lists in EU electoral law;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>114</NumAm>
<RepeatBlock-By><Members>Irmhild Boßdorf</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 6</Article>
	

	Motion for a resolution
	Amendment

	6.	Welcomes the fact that some Member States and political parties have introduced rules to ensure gender balance in their electoral lists; calls for the introduction of zipped lists in the EU electoral law;
	6.	stresses that the establishment of candidate lists is the prerogative of the political parties alone and subject to the free choice of their members; strongly rejects the introduction of zipped lists and state-imposed quotas in EU electoral law as unconstitutional interference with party autonomy, free mandates and the principle of freedom of choice;


Or. <Original>{DE}de</Original>
</Amend>
<Amend>Amendment		<NumAm>115</NumAm>
<RepeatBlock-By><Members>Elisabeth Grossmann, Joanna Scheuring-Wielgus, Lina Gálvez, Heléne Fritzon, Marko Vešligaj, Emma Rafowicz, Maria Noichl, Carla Tavares, Cecilia Strada, Gabriela Firea</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 6 a (new)</Article>
	

	Motion for a resolution
	Amendment

	
	6a.	Welcomes the Gender-sensitive Parliaments Tool developed by the European Institute for Gender Equality (EIGE) to assist the European Parliament, national and regional parliaments in assessing and improving their gender sensitivity; calls on Parliament’s administration and political groups to ensure adequate follow-up of the findings of the assessment and evaluation;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>116</NumAm>
<RepeatBlock-By><Members>Veronika Cifrová Ostrihoňová, Alice Kuhnke, Raquel García Hermida-Van Der Walle, Billy Kelleher, Lucia Yar</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 6 a (new)</Article>
	

	Motion for a resolution
	Amendment

	
	6a.	Encourages the Member States to take account of the need for gender inclusive parliaments when drafting revisions to their electoral laws; further encourages national political parties to introduce quotas when deciding on electoral candidates, even if the law does not provide for it;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>117</NumAm>
<RepeatBlock-By><Members>Arba Kokalari</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 6 a (new)</Article>
	

	Motion for a resolution
	Amendment

	
	6a.	Welcoming initiatives that encourage women's participation in politics; stressing however that forced parity is not a sufficient tool considering it creates gender hostility; underline's that women can rely on their own competence and not a mandatory quota;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>118</NumAm>
<RepeatBlock-By><Members>Loucas Fourlas, Paulo do Nascimento Cabral, Eleonora Meleti, Verena Mertens, Rosa Estaràs Ferragut</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 7</Article>
	

	Motion for a resolution
	Amendment

	7.	Stresses that gender-sensitive parliaments require not only equal numerical representation, but also equal access to political influence, decision-making and resources;
	7.	Stresses that a gender-sensitive Parliament should promote equal opportunities, fair professional treatment and balanced access to career development, responsibilities and decision-making, while fully respecting the relevant rules and the experience, qualifications and competences required for each role; underlines the importance of fostering a professional environment that values talent, merit, leadership and the contribution of all staff, and that enables everyone to develop their skills and fulfil their potential; highlights the benefits of transparent procedures, continuous professional development, access to training and opportunities for advancement, as well as measures that support work-life balance and effective cooperation; emphasises that promoting equal opportunities and recognising individual merit are mutually reinforcing objectives that contribute to a motivated workforce, a modern and efficient administration, and a strong institutional culture based on mutual respect, shared responsibility, gender equality and excellence;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>119</NumAm>
<RepeatBlock-By><Members>Elisabeth Grossmann, Joanna Scheuring-Wielgus, Lina Gálvez, Heléne Fritzon, Marko Vešligaj, Emma Rafowicz, Maria Noichl, Carla Tavares, Cecilia Strada, Gabriela Firea</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 7</Article>
	

	Motion for a resolution
	Amendment

	7.	Stresses that gender-sensitive parliaments require not only equal numerical representation, but also equal access to political influence, decision-making and resources;
	7.	Stresses that gender-sensitive parliaments require not only equal numerical representation, but also equal access to political influence, decision-making and resources; stresses that in order to ensure the presence of women candidates, internal party organisation and procedures must be gender responsive by including measures such as, explicitly addressing gender equality in party rules, establishing gender quotas for decision-making roles and ensuring the existence of well-functioning forums for lobbying, advocacy and discussion, including women’s wings and committees;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>120</NumAm>
<RepeatBlock-By><Members>Margarita de la Pisa Carrión</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 7</Article>
	

	Motion for a resolution
	Amendment

	7.	Stresses that gender-sensitive parliaments require not only equal numerical representation, but also equal access to political influence, decision-making and resources;
	7.	Stresses that recruitment and promotion at all levels of Parliament’s administration should be based on merit, competence, professional performance and integrity, with equal opportunities for women and men; rejects automatic preferences based on sex and numerical parity as a substitute for the individual assessment of candidates; calls for concrete barriers affecting professional development, including those linked to maternity and family responsibilities, to be addressed through practical support and fair procedures;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>121</NumAm>
<RepeatBlock-By><Members>Beatrice Timgren</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 7</Article>
	

	Motion for a resolution
	Amendment

	7.	Stresses that gender-sensitive parliaments require not only equal numerical representation, but also equal access to political influence, decision-making and resources;
	7.	Stresses that women and men should enjoy equal opportunities to participate in parliamentary decision-making; emphasises that political influence and positions of responsibility must reflect democratic mandates, political proportionality and merit, rather than predetermined numerical targets;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>122</NumAm>
<RepeatBlock-By><Members>Irmhild Boßdorf</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 7</Article>
	

	Motion for a resolution
	Amendment

	7.	Stresses that gender-sensitive parliaments require not only equal numerical representation, but also equal access to political influence, decision-making and resources;
	7.	stresses that the composition of parliaments and their decision-making bodies must be based solely on the free choice of voters, the free mandate of parliamentarians, democratic legitimacy and personal suitability, without distorting access to political offices through rigid quotas or group identities;


Or. <Original>{DE}de</Original>
</Amend>
<Amend>Amendment		<NumAm>123</NumAm>
<RepeatBlock-By><Members>Elisabeth Dieringer, Sebastian Kruis, Mathilde Androuët, Margarita de la Pisa Carrión</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 7</Article>
	

	Motion for a resolution
	Amendment

	7.	Stresses that gender-sensitive parliaments require not only equal numerical representation, but also equal access to political influence, decision-making and resources;
	7.	Stresses that all Members, regardless of their sex, must enjoy equal rights in the exercise of their mandate; underlines that political influence and positions of responsibility result from democratic elections and individual performance;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>124</NumAm>
<RepeatBlock-By><Members>Irmhild Boßdorf</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 8</Article>
	

	Motion for a resolution
	Amendment

	8.	Welcomes the adoption of Rules 216 and 219 of Parliament’s Rules of Procedure on fair gender representation in the composition of committees and their bureaux; regrets the fact that five committees requested a derogation from Rule 219;
	deleted


Or. <Original>{DE}de</Original>
</Amend>
<Amend>Amendment		<NumAm>125</NumAm>
<RepeatBlock-By><Members>Carolina Morace</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 8</Article>
	

	Motion for a resolution
	Amendment

	8.	Welcomes the adoption of Rules 216 and 219 of Parliament’s Rules of Procedure on fair gender representation in the composition of committees and their bureaux; regrets the fact that five committees requested a derogation from Rule 219;
	8.	Welcomes the adoption of Rules 216 and 219 of Parliament’s Rules of Procedure on fair gender representation in the composition of committees and their bureaux; regrets that five committees requested a derogation from Rule 219; stresses that such derogations should remain strictly exceptional, be duly justified on objective and verifiable grounds and be subject to transparent monitoring; calls on Parliament’s competent bodies to ensure the effective implementation of gender balance requirements and to take appropriate measures to address persistent imbalances;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>126</NumAm>
<RepeatBlock-By><Members>Elisabeth Grossmann, Joanna Scheuring-Wielgus, Lina Gálvez, Heléne Fritzon, Marko Vešligaj, Emma Rafowicz, Maria Noichl, Carla Tavares, Cecilia Strada, Gabriela Firea</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 8</Article>
	

	Motion for a resolution
	Amendment

	8.	Welcomes the adoption of Rules 216 and 219 of Parliament’s Rules of Procedure on fair gender representation in the composition of committees and their bureaux; regrets the fact that five committees requested a derogation from Rule 219;
	8.	Welcomes the adoption of Rules 216 and 219 of Parliament’s Rules of Procedure on fair gender representation in the composition of committees and their bureaux; regrets the fact that five committees requested a derogation from Rule 219; calls for any derogation to be duly justified, made transparent and reviewed, and for remedial measures to be taken; calls on political groups to ensure gender balance in nominations for committee and delegation leadership and in the allocation of influential parliamentary responsibilities;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>127</NumAm>
<RepeatBlock-By><Members>Elisabeth Dieringer, Sebastian Kruis, Mathilde Androuët, Margarita de la Pisa Carrión</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 8</Article>
	

	Motion for a resolution
	Amendment

	8.	Welcomes the adoption of Rules 216 and 219 of Parliament’s Rules of Procedure on fair gender representation in the composition of committees and their bureaux; regrets the fact that five committees requested a derogation from Rule 219;
	8.	Takes note of the adoption of Rules 216 and 219 of Parliament’s Rules of Procedure on fair gender representation in the composition of committees and their bureaux; stresses that the nomination of Members to committees and their bureaux is a matter for the political groups and must be based on competence; respects the derogations requested by committees in accordance with the Rules;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>128</NumAm>
<RepeatBlock-By><Members>Beatrice Timgren</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 8</Article>
	

	Motion for a resolution
	Amendment

	8.	Welcomes the adoption of Rules 216 and 219 of Parliament’s Rules of Procedure on fair gender representation in the composition of committees and their bureaux; regrets the fact that five committees requested a derogation from Rule 219;
	8.	Stresses that the composition of parliamentary committees and their bureaux should reflect political proportionality, democratic mandates and the freedom of political groups to select their representatives; considers that mandatory gender-balance requirements risk undermining these principles and that appointments should not be subject to predetermined numerical targets;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>129</NumAm>
<RepeatBlock-By><Members>Giusi Princi</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 8</Article>
	

	Motion for a resolution
	Amendment

	8.	Welcomes the adoption of Rules 216 and 219 of Parliament’s Rules of Procedure on fair gender representation in the composition of committees and their bureaux; regrets the fact that five committees requested a derogation from Rule 219;
	8.	Welcomes the adoption of Rules 216 and 219 of Parliament’s Rules of Procedure on fair gender representation in the composition of committees and their bureaux, which, pursuant to Rule 229, also apply to standing interparliamentary delegations and their bureaux; regrets the fact that five committees requested a derogation from Rule 219;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>130</NumAm>
<RepeatBlock-By><Members>Irmhild Boßdorf</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 9</Article>
	

	Motion for a resolution
	Amendment

	9.	Welcomes the fully gender-balanced Parliament Bureau with seven female Vice-Presidents out of 14 and two female Quaestors out of five11; regrets that the proportion of female chairs has decreased from 55 % to only 42.3 % in 2026;
	deleted

	_________________
	

	11 See gender mainstreaming study EPRS (p.50).
	


Or. <Original>{DE}de</Original>
</Amend>
<Amend>Amendment		<NumAm>131</NumAm>
<RepeatBlock-By><Members>Veronika Cifrová Ostrihoňová, Alice Kuhnke, Raquel García Hermida-Van Der Walle, Billy Kelleher, Abir Al-Sahlani, Lucia Yar</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 9</Article>
	

	Motion for a resolution
	Amendment

	9.	Welcomes the fully gender-balanced Parliament Bureau with seven female Vice-Presidents out of 14 and two female Quaestors out of five11 ; regrets that the proportion of female chairs has decreased from 55 % to only 42.3 % in 2026;
	9.	Welcomes the fact that the President of the European Parliament and fours political group chairs are women; Welcomes the fully gender-balanced Parliament Bureau with seven female Vice-Presidents out of 14 and two female Quaestors out of five11 ; regrets that the proportion of female chairs has decreased from 55 % to only 42.3 % in 2026;

	_________________
	_________________

	11 See gender mainstreaming study EPRS (p.50).
	11 See gender mainstreaming study EPRS (p.50).


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>132</NumAm>
<RepeatBlock-By><Members>Veronika Cifrová Ostrihoňová, Alice Kuhnke, Raquel García Hermida-Van Der Walle, Billy Kelleher, Abir Al-Sahlani, Lucia Yar</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 9</Article>
	

	Motion for a resolution
	Amendment

	9.	Welcomes the fully gender-balanced Parliament Bureau with seven female Vice-Presidents out of 14 and two female Quaestors out of five11 ; regrets that the proportion of female chairs has decreased from 55 % to only 42.3 % in 2026;
	9.	Welcomes the fully gender-balanced Parliament Bureau with seven female Vice-Presidents out of 14 and two female Quaestors out of five11 ; regrets that the proportion of female chairs has decreased from 55 % to only 42.3 % in 2026 and that only 12 out of 48 Parliament's delegation chairs are women1;

	_________________
	_________________

	11 See gender mainstreaming study EPRS (p.50).
	11 See gender mainstreaming study EPRS (p.50).


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>133</NumAm>
<RepeatBlock-By><Members>Elisabeth Dieringer, Sebastian Kruis, Mathilde Androuët, Margarita de la Pisa Carrión</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 9</Article>
	

	Motion for a resolution
	Amendment

	9.	Welcomes the fully gender-balanced Parliament Bureau with seven female Vice-Presidents out of 14 and two female Quaestors out of five11 ; regrets that the proportion of female chairs has decreased from 55 % to only 42.3 % in 2026;
	9.	Notes that seven of the 14 Vice-Presidents and two of the five Quaestors are women; recalls that the members of the Bureau and the committee chairs are elected and that these elections reflect democratic choices which must not be subject to numerical targets;

	_________________
	

	11 See gender mainstreaming study EPRS (p.50).
	


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>134</NumAm>
<RepeatBlock-By><Members>Elisabeth Grossmann, Joanna Scheuring-Wielgus, Lina Gálvez, Heléne Fritzon, Marko Vešligaj, Emma Rafowicz, Maria Noichl, Carla Tavares, Cecilia Strada, Gabriela Firea</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 9</Article>
	

	Motion for a resolution
	Amendment

	9.	Welcomes the fully gender-balanced Parliament Bureau with seven female Vice-Presidents out of 14 and two female Quaestors out of five11 ; regrets that the proportion of female chairs has decreased from 55 % to only 42.3 % in 2026;
	9.	Welcomes the gender-balanced Parliament Bureau with seven female Vice-Presidents out of 14 and notes two female Quaestors out of five11 ; regrets that the proportion of female chairs has decreased from 55 % to only 42.3 % in 2026;

	_________________
	_________________

	11 See gender mainstreaming study EPRS (p.50).
	11 See gender mainstreaming study EPRS (p.50).


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>135</NumAm>
<RepeatBlock-By><Members>Chiara Gemma</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 10</Article>
	

	Motion for a resolution
	Amendment

	10.	Welcomes the progress made in promoting gender equality at all management levels of Parliament’s administration, with women accounting for 51.7 % of Directors and 48.3 % of Heads of Unit; regrets that the 50-50-50% target was not reached for directorates-general, with women holding only six out of 17 posts12;
	10.	Welcomes the progress made in promoting gender equality at all management levels of Parliament’s administration, with women accounting for 51.7 % of Directors and 48.3 % of Heads of Unit; regrets that the 50-50-50% target was not reached for directorates-general, with women holding only six out of 17 posts12; stresses that selection and appointment procedures must provide for competence, efficiency, integrity, equal opportunities and non-discrimination, in accordance with the Staff Regulations; believes that gender balance objectives should be pursued without introducing rigid or automatic quotas that undermine the individual assessment of candidates; calls for transparency and objective criteria in appointment procedures at all management levels;

	_________________
	_________________

	12 See gender mainstreaming study EPRS (p.56).
	12 See gender mainstreaming study EPRS (p.56).


Or. <Original>{IT}it</Original>
</Amend>
<Amend>Amendment		<NumAm>136</NumAm>
<RepeatBlock-By><Members>Elisabeth Grossmann, Joanna Scheuring-Wielgus, Lina Gálvez, Heléne Fritzon, Marko Vešligaj, Emma Rafowicz, Maria Noichl, Carla Tavares, Cecilia Strada, Gabriela Firea</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 10</Article>
	

	Motion for a resolution
	Amendment

	10.	Welcomes the progress made in promoting gender equality at all management levels of Parliament’s administration, with women accounting for 51.7 % of Directors and 48.3 % of Heads of Unit; regrets that the 50-50-50% target was not reached for directorates-general, with women holding only six out of 17 posts12 ;
	10.	Welcomes the progress made in promoting gender equality at all management levels of Parliament’s administration, with women accounting for 51.7 % of Directors and 48.3 % of Heads of Unit; regrets that the 50-50-50% target was not reached for directorates-general, with women holding only six out of 17 posts12; calls for transparent selection and promotion procedures, corrective action to address the remaining leadership gap, monitoring of the effects of part-time work and family-related leave on career progression, without penalising staff who exercise the right;

	_________________
	_________________

	12 See gender mainstreaming study EPRS (p.56).
	12 See gender mainstreaming study EPRS (p.56).


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>137</NumAm>
<RepeatBlock-By><Members>Beatrice Timgren</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 10</Article>
	

	Motion for a resolution
	Amendment

	10.	Welcomes the progress made in promoting gender equality at all management levels of Parliament’s administration, with women accounting for 51.7 % of Directors and 48.3 % of Heads of Unit; regrets that the 50-50-50% target was not reached for directorates-general, with women holding only six out of 17 posts12 ;
	10.	Notes that women account for 51.7 % of Directors and 48.3 % of Heads of Unit, and hold six of the 17 Director-General posts12; stresses that recruitment and promotion should be based on competence, qualifications and professional experience through transparent procedures; calls for the removal of discriminatory barriers, without automatic preference based on sex or predetermined numerical outcomes;

	_________________
	_________________

	12 See gender mainstreaming study EPRS (p.56).
	12 See gender mainstreaming study EPRS (p.56).


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>138</NumAm>
<RepeatBlock-By><Members>Judita Laššáková</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 10</Article>
	

	Motion for a resolution
	Amendment

	10.	Welcomes the progress made in promoting gender equality at all management levels of Parliament’s administration, with women accounting for 51.7 % of Directors and 48.3 % of Heads of Unit; regrets that the 50-50-50% target was not reached for directorates-general, with women holding only six out of 17 posts12 ;
	10.	Welcomes efforts to ensure fair and transparent recruitment procedures throughout Parliament’s administration; stresses that appointments to senior management positions must be determined primarily by qualifications, professional experience, competence and individual merit; considers that numerical representation alone should not be treated as evidence of discrimination or institutional failure;

	_________________
	

	12 See gender mainstreaming study EPRS (p.56).
	


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>139</NumAm>
<RepeatBlock-By><Members>Irmhild Boßdorf</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 10</Article>
	

	Motion for a resolution
	Amendment

	10.	Welcomes the progress made in promoting gender equality at all management levels of Parliament’s administration, with women accounting for 51.7 % of Directors and 48.3 % of Heads of Unit; regrets that the 50-50-50% target was not reached for directorates-general, with women holding only six out of 17 posts12;
	10.	welcomes that staff qualifications are at the centre of recruitment and promotion decisions in the European Parliament’s administration; stresses that appointments to management positions, such as Directors-General, must be made strictly on the basis of merit, suitability and competence, rather than with the imposition of bureaucratic quota targets;

	_________________
	

	12 See gender mainstreaming study EPRS (p.56).
	


Or. <Original>{DE}de</Original>
</Amend>
<Amend>Amendment		<NumAm>140</NumAm>
<RepeatBlock-By><Members>Elisabeth Dieringer, Sebastian Kruis, Mathilde Androuët, Margarita de la Pisa Carrión</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 10</Article>
	

	Motion for a resolution
	Amendment

	10.	Welcomes the progress made in promoting gender equality at all management levels of Parliament’s administration, with women accounting for 51.7 % of Directors and 48.3 % of Heads of Unit; regrets that the 50-50-50% target was not reached for directorates-general, with women holding only six out of 17 posts12 ;
	10.	Notes that women account for 51.7 % of Directors and 48.3 % of Heads of Unit and hold six out of 17 posts of Director-General; stresses that appointments to management posts must be based exclusively on merit, qualifications and competence, in line with Article 27 of the Staff Regulations, and not on numerical targets;

	_________________
	

	12 See gender mainstreaming study EPRS (p.56).
	


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>141</NumAm>
<RepeatBlock-By><Members>Diana Iovanovici Şoşoacă</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 11</Article>
	

	Motion for a resolution
	Amendment

	11.	Welcomes the introduction of a mandatory anti-harassment training for all MEPs and staff and the revised rules on prevention; stresses the underreporting of harassment by victims and the need for greater protection;
	11.	Welcomes the introduction of a mandatory anti-harassment training for all MEPs and staff and the revised rules on prevention; stresses the underreporting of harassment by victims and the need to raise awareness among potential victims of their rights for the purposes of ensuring better protection;


Or. <Original>{RO}ro</Original>
</Amend>
<Amend>Amendment		<NumAm>142</NumAm>
<RepeatBlock-By><Members>Elisabeth Grossmann, Joanna Scheuring-Wielgus, Lina Gálvez, Heléne Fritzon, Marko Vešligaj, Emma Rafowicz, Maria Noichl, Carla Tavares, Cecilia Strada</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 10 a (new)</Article>
	

	Motion for a resolution
	Amendment

	
	10a.	Welcomes gender-balanced role models who actively promote gender equality; calls for the promotion of diverse role models to challenge and overcome gender stereotypes in all their forms; calls for Parliament to establish and promote a culture of diversity and inclusion and to ensure a safe working environment for all and to achieve gender-balanced representation at both administrative and political levels; welcomes the recognition of Simone Veil, the first woman President of the European Parliament, as well as Louise Weiss, Hannah Arendt, Sophie Scholl and Clara Campoamor in naming Parliamentary areas after these role models; calls for a gender-equal naming of the Institutions buildings and areas;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>143</NumAm>
<RepeatBlock-By><Members>Veronika Cifrová Ostrihoňová, Alice Kuhnke, Raquel García Hermida-Van Der Walle, Billy Kelleher, Abir Al-Sahlani, Lucia Yar</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 10 a (new)</Article>
	

	Motion for a resolution
	Amendment

	
	10a.	Notes that women currently hold a majority in four committees, while seven committees have less than 30% of women represented; Regrets that women remain unevenly represented across policy areas and horizontal gender segregation can affect access to influential portfolios, leadership positions and high-profile legislative files; Calls for measures tackling horizontal segregation to ensure gender balance across all committees and put an end to the gendered concentration of portfolios, whereby areas with a higher proportion of women are less valued;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>144</NumAm>
<RepeatBlock-By><Members>Veronika Cifrová Ostrihoňová, Alice Kuhnke, Raquel García Hermida-Van Der Walle, Billy Kelleher, Abir Al-Sahlani, Lucia Yar</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 10 b (new)</Article>
	

	Motion for a resolution
	Amendment

	
	10b.	Calls for the Rules of Procedure to be amended by ensuring gender balance at all levels of plenary, committee and delegation work, including the appointment of coordinators and rapporteurs;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>145</NumAm>
<RepeatBlock-By><Members>Carolina Morace</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 11</Article>
	

	Motion for a resolution
	Amendment

	11.	Welcomes the introduction of a mandatory anti-harassment training for all MEPs and staff and the revised rules on prevention; stresses the underreporting of harassment by victims and the need for greater protection;
	11.	Welcomes the introduction of mandatory anti-harassment training for all MEPs and staff and the revised rules on prevention; notes with concern the persistent underreporting of harassment, particularly due to fear of retaliation, lack of trust in reporting procedures and unequal power relations; calls for accessible, confidential and independent reporting and complaint mechanisms, effective protection against retaliation for victims, survivors and witnesses, and timely and impartial follow-up to complaints; stresses that these mechanisms must be accessible to all categories of parliamentary personnel, including trainees, and that prevention, protection, support for victims and accountability must form an integral part of Parliament’s zero-tolerance approach to harassment;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>146</NumAm>
<RepeatBlock-By><Members>Elisabeth Grossmann, Joanna Scheuring-Wielgus, Lina Gálvez, Heléne Fritzon, Marko Vešligaj, Emma Rafowicz, Maria Noichl, Carla Tavares, Cecilia Strada, Gabriela Firea</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 11</Article>
	

	Motion for a resolution
	Amendment

	11.	Welcomes the introduction of a mandatory anti-harassment training for all MEPs and staff and the revised rules on prevention; stresses the underreporting of harassment by victims and the need for greater protection;
	11.	Welcomes the introduction of a mandatory anti-harassment training for all MEPs and staff and the revised rules on prevention; stresses the underreporting of harassment by victims and the need for greater protection; calls for accessible, confidential and independent reporting and investigation procedures, timely handling of complaints, protection against retaliation and effective sanctions, with due respect for the rights of all parties; stresses the particular vulnerability of parliamentary assistants, trainees and staff in precarious environment; calls for anonymised reporting on complaints, outcomes and training completion, and for bystander training;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>147</NumAm>
<RepeatBlock-By><Members>Elisabeth Dieringer, Sebastian Kruis, Mathilde Androuët, Margarita de la Pisa Carrión</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 11</Article>
	

	Motion for a resolution
	Amendment

	11.	Welcomes the introduction of a mandatory anti-harassment training for all MEPs and staff and the revised rules on prevention; stresses the underreporting of harassment by victims and the need for greater protection;
	11.	Firmly condemns any form of harassment; takes note of the mandatory anti-harassment training for all MEPs and staff and the revised rules on prevention; recalls the further existing instruments, including the mediation service and the network of confidential counsellors; considers that, rather than creating new structures and obligations, the priority must be the consistent, swift and procedurally fair application of existing rules, ensuring effective protection of victims and respect for the rights of all parties concerned;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>148</NumAm>
<RepeatBlock-By><Members>Veronika Cifrová Ostrihoňová, Alice Kuhnke, Raquel García Hermida-Van Der Walle, Billy Kelleher, Abir Al-Sahlani, Lucia Yar</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 11</Article>
	

	Motion for a resolution
	Amendment

	11.	Welcomes the introduction of a mandatory anti-harassment training for all MEPs and staff and the revised rules on prevention; stresses the underreporting of harassment by victims and the need for greater protection;
	11.	Welcomes the introduction of a mandatory anti-harassment training for all MEPs and staff and the revised rules on prevention; stresses the underreporting of harassment by victims and the need for greater protection; Calls for further transparency regarding the sanctions taken for those members who have not yet done the training;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>149</NumAm>
<RepeatBlock-By><Members>Elisabeth Grossmann, Joanna Scheuring-Wielgus, Lina Gálvez, Heléne Fritzon, Marko Vešligaj, Emma Rafowicz, Maria Noichl, Carla Tavares, Cecilia Strada, Gabriela Firea</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 11 a (new)</Article>
	

	Motion for a resolution
	Amendment

	
	11a.	Welcomes Rule 10 para 4. of the Standards of conduct of the European Parliament Rules of Procedure for the 10th parliamentary term condemning any form of offensive or defamatory language, including misogynistic language, hate speech and incitement to discrimination based, in particular, on any gound referred to in Article 21 of the charter of Fundamental Rights;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>150</NumAm>
<RepeatBlock-By><Members>Veronika Cifrová Ostrihoňová, Alice Kuhnke, Raquel García Hermida-Van Der Walle, Billy Kelleher, Abir Al-Sahlani, Lucia Yar</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 11 a (new)</Article>
	

	Motion for a resolution
	Amendment

	
	11a.	Welcomes the reforms aimed at strengthening the prevention of and response to harassment, including the introduction of a mediation service and a network of confidential counsellors; Calls for better promotion of existing reporting mechanisms, stronger sanctions, faster procedures, and enhanced safeguards for victims;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>151</NumAm>
<RepeatBlock-By><Members>Irmhild Boßdorf</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 12</Article>
	

	Motion for a resolution
	Amendment

	12.	Stresses that gender-based violence, including online sexism and hate speech, hinders women’s equal political participation, remains insufficiently addressed, undermines democracy and fuels gender disinformation; calls for urgent action by  Parliament;
	deleted


Or. <Original>{DE}de</Original>
</Amend>
<Amend>Amendment		<NumAm>152</NumAm>
<RepeatBlock-By><Members>Elisabeth Grossmann, Joanna Scheuring-Wielgus, Lina Gálvez, Heléne Fritzon, Marko Vešligaj, Emma Rafowicz, Maria Noichl, Carla Tavares, Cecilia Strada</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 12</Article>
	

	Motion for a resolution
	Amendment

	12.	Stresses that gender-based violence, including online sexism and hate speech, hinders women’s equal political participation, remains insufficiently addressed, undermines democracy and fuels gender disinformation; calls for urgent action by Parliament;
	12.	Stresses that gender-based violence, harassment or any form of discrimination, including online sexism and hate speech, including discriminatory language of any kind, mysogene, anti-gender and anti-LGBTIQA+ rhetoric, hinders women’s equal political participation, and hinders women having working conditions that respect work-life balance to be fully available to contribute to the work of Parliament, remains insufficiently addressed, undermines democracy and fuels gender disinformation; stresses that AI-generated non-consensual intimate imagery is a systemic threat to women and their equal participation in European politics; calls for urgent action by Parliament; calls for a dedicated protocol providing Members and staff with confidential legal, psychological and digital security support in cases of technology-facilitated gender-based violence, including sexualised disinformation and AI-generated abuse; stresses that preventive action must protect women's participation and freedom of expression;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>153</NumAm>
<RepeatBlock-By><Members>Loucas Fourlas, Paulo do Nascimento Cabral, Eleonora Meleti, Verena Mertens, Rosa Estaràs Ferragut</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 12</Article>
	

	Motion for a resolution
	Amendment

	12.	Stresses that gender-based violence, including online sexism and hate speech, hinders women’s equal political participation, remains insufficiently addressed, undermines democracy and fuels gender disinformation; calls for urgent action by Parliament;
	12.	Stresses that harassment, threats and gender-based violence, including online abuse, can undermine women’s participation in public and political life; expresses concern about disinformation campaigns and coordinated online attacks targeting women in political and public office, which may seek to discredit their work and undermine public trust; calls on Parliament to strengthen prevention, reporting and support measures, promote digital literacy and responsible online engagement, and address online abuse and disinformation in cooperation with the relevant authorities, while safeguarding freedom of expression and democratic debate;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>154</NumAm>
<RepeatBlock-By><Members>Carolina Morace</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 12</Article>
	

	Motion for a resolution
	Amendment

	12.	Stresses that gender-based violence, including online sexism and hate speech, hinders women’s equal political participation, remains insufficiently addressed, undermines democracy and fuels gender disinformation; calls for urgent action by Parliament;
	12.	Stresses that gender-based violence, including online sexism, misogyny and gender-based hate speech, constitutes a significant barrier to women's full and equal participation in political life; underlines that such violence and abuse can silence women, discourage their political engagement and undermine democratic debate, while contributing to the spread of gendered disinformation; calls for coordinated action by Parliament to prevent and address these forms of abuse, strengthen protection and support for those targeted, and promote accountability for perpetrators;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>155</NumAm>
<RepeatBlock-By><Members>Judita Laššáková</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 12</Article>
	

	Motion for a resolution
	Amendment

	12.	Stresses that gender-based violence, including online sexism and hate speech, hinders women’s equal political participation, remains insufficiently addressed, undermines democracy and fuels gender disinformation; calls for urgent action by Parliament;
	12.	Condemns threats, harassment, intimidation and violence directed against any person participating in democratic life; stresses that measures to address such conduct must distinguish clearly between unlawful behaviour and the legitimate expression of political opinions, including criticism of gender-related policies; recalls that freedom of expression and open democratic debate are essential principles of the Union;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>156</NumAm>
<RepeatBlock-By><Members>Giusi Princi</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 12</Article>
	

	Motion for a resolution
	Amendment

	12.	Stresses that gender-based violence, including online sexism and hate speech, hinders women’s equal political participation, remains insufficiently addressed, undermines democracy and fuels gender disinformation; calls for urgent action by Parliament;
	12.	Stresses that gender-based violence, including online sexism and hate speech, hinders women’s equal political participation, remains insufficiently addressed, undermines democracy and fuels gender disinformation; calls for urgent action by Parliament, including by ensuring that its own policies, practices and services are in line with the Istanbul Convention, to which the Union has acceded, where relevant;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>157</NumAm>
<RepeatBlock-By><Members>Beatrice Timgren</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 12</Article>
	

	Motion for a resolution
	Amendment

	12.	Stresses that gender-based violence, including online sexism and hate speech, hinders women’s equal political participation, remains insufficiently addressed, undermines democracy and fuels gender disinformation; calls for urgent action by Parliament;
	12.	Condemns gender-based violence, threats and unlawful harassment; stresses the importance of distinguishing violence and unlawful conduct from the lawful expression of opinions, including those considered offensive or controversial; emphasises that measures to combat gender-based harassment must fully respect freedom of expression and political pluralism;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>158</NumAm>
<RepeatBlock-By><Members>Elisabeth Dieringer, Sebastian Kruis, Mathilde Androuët, Margarita de la Pisa Carrión</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 12</Article>
	

	Motion for a resolution
	Amendment

	12.	Stresses that gender-based violence, including online sexism and hate speech, hinders women’s equal political participation, remains insufficiently addressed, undermines democracy and fuels gender disinformation; calls for urgent action by Parliament;
	12.	Stresses that violence, threats and intimidation against women in politics, both offline and online, are unacceptable and must be prosecuted consistently under the applicable criminal law; underlines that any measures must fully respect freedom of expression and must not be used to restrict legitimate political debate;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>159</NumAm>
<RepeatBlock-By><Members>Veronika Cifrová Ostrihoňová, Alice Kuhnke, Raquel García Hermida-Van Der Walle, Billy Kelleher, Abir Al-Sahlani, Lucia Yar</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 12 a (new)</Article>
	

	Motion for a resolution
	Amendment

	
	12a.	Is deeply concerned that a recent study1a identified 50 MEPs targeted by AI-generated sexualised violence, including 46 women, meaning that approximately one in six women MEPs have been affected by sexualised deepfakes during the current parliamentary term; Stresses that this violence seeks to humiliate and intimidate women, undermining their equal participation in political life; Calls on the Parliament to urge Member States to enforce the ban on AI systems generating non-consensual intimate images from 2 December 2026 and hold platforms hosting or profiting from such applications accountable;

	
	_________________

	
	1a Policy Brief: Targeted and Ignored: Sexualised Deepfakes of Women MEPs and the Failure of Platform Responses, Agora Digitale Transformation (2026)


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>160</NumAm>
<RepeatBlock-By><Members>Chiara Gemma</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 13</Article>
	

	Motion for a resolution
	Amendment

	13.	Welcomes its decision to strengthen maternity rules for MEPs via proxy voting and calls for this voting option to be extended to paternity leave;
	13.	Welcomes its decision to strengthen maternity rules for MEPs via proxy voting and calls for this voting option to be extended to paternity leave; stresses the importance of providing practical support for parenthood and work-life balance, in accordance with Article 33 of the Charter of Fundamental Rights of the European Union; calls on Parliament’s administration to consider stepping up work flexibility measures, teleworking and childcare services for the benefit of Members and staff with family responsibilities, showing regard for the applicable rules, Parliament’s organisational needs and families' freedom to organise their children's care;


Or. <Original>{IT}it</Original>
</Amend>
<Amend>Amendment		<NumAm>161</NumAm>
<RepeatBlock-By><Members>Loucas Fourlas, Paulo do Nascimento Cabral, Eleonora Meleti, Verena Mertens, Rosa Estaràs Ferragut</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 13</Article>
	

	Motion for a resolution
	Amendment

	13.	Welcomes its decision to strengthen maternity rules for MEPs via proxy voting and calls for this voting option to be extended to paternity leave;
	13.	Welcomes Parliament’s decision to strengthen maternity rules and arrangements for Members through proxy voting, recognising the importance of enabling Members to reconcile their parliamentary responsibilities with family life; invites the competent bodies to assess the practical experience of these arrangements, taking into account their effectiveness, proportionality and impact on parliamentary work, and to consider whether comparable provisions for paternity leave would be feasible; underlines the importance of promoting a family-friendly working environment that supports both parents in sharing caring responsibilities, while ensuring the continuity and effective functioning of Parliament’s activities;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>162</NumAm>
<RepeatBlock-By><Members>Carolina Morace</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 13</Article>
	

	Motion for a resolution
	Amendment

	13.	Welcomes its decision to strengthen maternity rules for MEPs via proxy voting and calls for this voting option to be extended to paternity leave;
	13.	Welcomes Parliament’s decision to strengthen maternity provisions for Members through proxy voting and calls for the necessary measures to extend this possibility to paternity and parental leave; stresses that parenthood and caring responsibilities must not constitute barriers to Members’ full and equal participation in parliamentary work; calls for further measures to promote a better work-life balance and the equal sharing of caring responsibilities, ensuring that all Members can exercise their parliamentary mandate on an equal footing;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>163</NumAm>
<RepeatBlock-By><Members>Elisabeth Dieringer, Sebastian Kruis, Margarita de la Pisa Carrión</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 13</Article>
	

	Motion for a resolution
	Amendment

	13.	Welcomes its decision to strengthen maternity rules for MEPs via proxy voting and calls for this voting option to be extended to paternity leave;
	13.	Supports better compatibility between family life and the parliamentary mandate; recalls that Members vote on an individual and personal basis in accordance with Article 6(1) of the Electoral Act; rejects any extension of proxy voting to further groups or grounds of absence, including paternity leave; calls instead for practical family-friendly measures, such as family-friendly scheduling of meetings and adequate childcare facilities for Members;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>164</NumAm>
<RepeatBlock-By><Members>Elisabeth Grossmann, Joanna Scheuring-Wielgus, Lina Gálvez, Heléne Fritzon, Marko Vešligaj, Emma Rafowicz, Maria Noichl, Carla Tavares, Cecilia Strada, Gabriela Firea</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 13</Article>
	

	Motion for a resolution
	Amendment

	13.	Welcomes its decision to strengthen maternity rules for MEPs via proxy voting and calls for this voting option to be extended to paternity leave;
	13.	Welcomes its decision to strengthen maternity rules for MEPs via proxy voting and calls for this voting option to be extended to paternity leave; urges Member States to complete the ratification required for the maternity proxy-voting arrangements to enter into force; calls for further measures enabling Members with parental and caring responsibilities to exercise their mandate on equal terms;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>165</NumAm>
<RepeatBlock-By><Members>Irmhild Boßdorf</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 13</Article>
	

	Motion for a resolution
	Amendment

	13.	Welcomes its decision to strengthen maternity rules for MEPs via proxy voting and calls for this voting option to be extended to paternity leave;
	13.	welcomes measures to support mothers and families, in accordance with the constitutional provisions of the Member States, and stresses that rules on the absence of Members of Parliament must respect the free mandate and the exercise of the right to vote in Parliament;


Or. <Original>{DE}de</Original>
</Amend>
<Amend>Amendment		<NumAm>166</NumAm>
<RepeatBlock-By><Members>Arba Kokalari</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 13</Article>
	

	Motion for a resolution
	Amendment

	13.	Welcomes its decision to strengthen maternity rules for MEPs via proxy voting and calls for this voting option to be extended to paternity leave;
	13.	Welcomes its decision to strengthen maternity rules for MEPs via proxy voting and calls and stressing for this voting option to be extended to paternity leave;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>167</NumAm>
<RepeatBlock-By><Members>Elisabeth Grossmann, Joanna Scheuring-Wielgus, Lina Gálvez, Heléne Fritzon, Marko Vešligaj, Emma Rafowicz, Maria Noichl, Carla Tavares, Cecilia Strada, Gabriela Firea</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 13 a (new)</Article>
	

	Motion for a resolution
	Amendment

	
	13a.	Calls for work-life balance measures for Parliaments staff, including political group staff and accredited parliamentary assistants, including predictable meeting schedules respecting the official working hours, adequate childcare and breastfeeding facilities, and flexible working arrangements compatible with parliamentary duties; calls for equal access to family-related leave and flexibility for all categories of staff, within the applicable employment framework; stresses that caring responsibilities must not hinder recruitment, contract renewal or career progression; encourages men to make use of parental and carers leave; stresses that AI tools should be used exclusively to support human work and not in any case replace workers or elimate jobs, particularly in female-dominated secors and occupations;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>168</NumAm>
<RepeatBlock-By><Members>Beatrice Timgren</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 13 a (new)</Article>
	

	Motion for a resolution
	Amendment

	
	13a.	Calls for predictable meeting schedules, timely notice of timetable changes and appropriate flexible working arrangements for women and men among Parliament's staff with caring responsibilities, compatible with service needs; encourages effective use of existing childcare facilities and respect for maternity, paternity and parental leave, without penalising career progression;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>169</NumAm>
<RepeatBlock-By><Members>Veronika Cifrová Ostrihoňová, Alice Kuhnke, Raquel García Hermida-Van Der Walle, Billy Kelleher, Abir Al-Sahlani, Lucia Yar</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 13 a (new)</Article>
	

	Motion for a resolution
	Amendment

	
	13a.	Regrets the unequal conditions for maternity leave (20 weeks) in comparison to paternity leave (10 days) for EU staff; Calls for a revision of the staff regulation in order to ensure increased, equal and non-transferrable maternity and paternity leave for Parliament’s staff;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>170</NumAm>
<RepeatBlock-By><Members>Veronika Cifrová Ostrihoňová, Alice Kuhnke, Raquel García Hermida-Van Der Walle, Billy Kelleher, Abir Al-Sahlani, Lucia Yar</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 13 b (new)</Article>
	

	Motion for a resolution
	Amendment

	
	13b.	Points out the significant gender imbalance in part-time work, with women accounting for more than 82% of eligible part-time staff in 2026; Calls on the Parliament to address this imbalance and ensure that part-time work does not hinder career progression or access to leadership positions;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>171</NumAm>
<RepeatBlock-By><Members>Veronika Cifrová Ostrihoňová, Alice Kuhnke, Raquel García Hermida-Van Der Walle, Billy Kelleher, Lucia Yar</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 13 c (new)</Article>
	

	Motion for a resolution
	Amendment

	
	13c.	Calls on the Parliament to assess the impact of menopause, endometriosis and other gender-specific conditions, on staff and ensure these conditions do not negatively affect attendance records, appraisals or career progression;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>172</NumAm>
<RepeatBlock-By><Members>Veronika Cifrová Ostrihoňová, Alice Kuhnke, Raquel García Hermida-Van Der Walle, Billy Kelleher, Lucia Yar</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 13 d (new)</Article>
	

	Motion for a resolution
	Amendment

	
	13d.	Calls for measures to limit meetings and events outside official working hours and support Members and staff with caring responsibilities, promote work-life balance and respect the right to disconnect;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>173</NumAm>
<RepeatBlock-By><Members>Irmhild Boßdorf</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Subheading 4</Article>
	

	Motion for a resolution
	Amendment

	Prominence of the gender perspective in parliamentary activities
	deleted


Or. <Original>{DE}de</Original>
</Amend>
<Amend>Amendment		<NumAm>174</NumAm>
<RepeatBlock-By><Members>Diana Iovanovici Şoşoacă</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 14</Article>
	

	Motion for a resolution
	Amendment

	14.	Calls for the development of a standardised gender impact assessment and gender mainstreaming methodology for parliamentary work;
	14.	Calls for the development of a standardised gender impact assessment and gender mainstreaming methodology for parliamentary work, including by means of consultations with staff irrespective of position;


Or. <Original>{RO}ro</Original>
</Amend>
<Amend>Amendment		<NumAm>175</NumAm>
<RepeatBlock-By><Members>Irmhild Boßdorf</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 14</Article>
	

	Motion for a resolution
	Amendment

	14.	Calls for the development of a standardised gender impact assessment and gender mainstreaming methodology for parliamentary work;
	deleted


Or. <Original>{DE}de</Original>
</Amend>
<Amend>Amendment		<NumAm>176</NumAm>
<RepeatBlock-By><Members>Elisabeth Dieringer, Sebastian Kruis, Mathilde Androuët, Margarita de la Pisa Carrión</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 14</Article>
	

	Motion for a resolution
	Amendment

	14.	Calls for the development of a standardised gender impact assessment and gender mainstreaming methodology for parliamentary work;
	deleted


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>177</NumAm>
<RepeatBlock-By><Members>Loucas Fourlas, Paulo do Nascimento Cabral, Eleonora Meleti, Verena Mertens, Rosa Estaràs Ferragut</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 14</Article>
	

	Motion for a resolution
	Amendment

	14.	Calls for the development of a standardised gender impact assessment and gender mainstreaming methodology for parliamentary work;
	14.	Calls for practical and accessible guidance on gender mainstreaming in parliamentary work, including proportionate screening tools to help committees identify when a gender analysis is relevant, what evidence is available and how any findings can be taken into account in the policy-making process; stresses that such guidance should be clear, user-friendly and adapted to the nature, objectives and scope of each legislative or non-legislative file, while avoiding unnecessary administrative burdens and duplication of existing procedures; encourages the sharing of good practices, the provision of appropriate expertise and targeted training for Members and staff, and the use of reliable data and impact assessments where relevant; underlines that these tools should support informed decision-making, improve the quality and effectiveness of parliamentary work, and help ensure that EU policies deliver tangible results, promote equal opportunities and make efficient use of available resources;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>178</NumAm>
<RepeatBlock-By><Members>Elisabeth Grossmann, Joanna Scheuring-Wielgus, Lina Gálvez, Heléne Fritzon, Marko Vešligaj, Emma Rafowicz, Maria Noichl, Carla Tavares, Cecilia Strada, Gabriela Firea</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 14</Article>
	

	Motion for a resolution
	Amendment

	14.	Calls for the development of a standardised gender impact assessment and gender mainstreaming methodology for parliamentary work;
	14.	Calls for the development of a standardised gender impact assessment and gender mainstreaming methodology for parliamentary work; reiterates that gender indicators, gender budgeting and gender-responsive evaluations strengthen Parliaments work for gender equality; calls for systematic gender screenings of legislative and non-legislative files at an early stage, followed by a proportionate gender impact assessment; welcomes EPRS provided assessments regarding the gender dimension of legislative-initiative reports; calls for gender impact assessments for all legislative own-initiative reports and for scrutiny of the gender effects of substantial amendments and negotiated texts; stresses that decisions not to undertake further assessment should be reasoned and documented;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>179</NumAm>
<RepeatBlock-By><Members>Beatrice Timgren</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 14</Article>
	

	Motion for a resolution
	Amendment

	14.	Calls for the development of a standardised gender impact assessment and gender mainstreaming methodology for parliamentary work;
	14.	Calls for evidence-based and proportionate assessment of significant differences in effects on women and men, where relevant, as part of existing parliamentary scrutiny and impact-assessment procedures; opposes an automatic requirement for a separate gender impact assessment for every parliamentary file;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>180</NumAm>
<RepeatBlock-By><Members>Arba Kokalari</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 14</Article>
	

	Motion for a resolution
	Amendment

	14.	Calls for the development of a standardised gender impact assessment and gender mainstreaming methodology for parliamentary work;
	14.	Calls for the development of a standardised gender impact assessment and gender mainstreaming methodology for parliamentary work where relevant and needed; stressing the need for it to be impactful rather than solely create additional administration;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>181</NumAm>
<RepeatBlock-By><Members>Irmhild Boßdorf</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 15</Article>
	

	Motion for a resolution
	Amendment

	15.	Regrets that only 24 % of FEMM amendments were incorporated into lead committee reports and 16 % into text adopted in plenary13; calls for the reinstatement of the gender mainstreaming amendments;
	deleted

	_________________
	

	13 See gender mainstreaming study EPRS (p.44).
	


Or. <Original>{DE}de</Original>
</Amend>
<Amend>Amendment		<NumAm>182</NumAm>
<RepeatBlock-By><Members>Loucas Fourlas, Paulo do Nascimento Cabral, Eleonora Meleti, Verena Mertens, Rosa Estaràs Ferragut</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 15</Article>
	

	Motion for a resolution
	Amendment

	15.	Regrets that only 24 % of FEMM amendments were incorporated into lead committee reports and 16 % into text adopted in plenary13 ; calls for the reinstatement of the gender mainstreaming amendments;
	15.	Regrets that only 24 % of FEMM amendments were incorporated into lead committee reports and 16 % into text adopted in plenary13 ; calls for the reinstatement of the gender mainstreaming amendments; underlines that these figures highlight the importance of strengthening intercommittee cooperation and adopting a more strategic, targeted and evidence-based approach to gender mainstreaming amendments, with a view to building broader support across political groups and committees; calls for the reinstatement of gender mainstreaming amendments and encourages the FEMM Committee to focus on well-substantiated proposals that demonstrate clear added value, respect the competences of the committees concerned and contribute to effective, proportionate and practical policy outcomes, thereby reinforcing the Committee’s credibility and influence in advancing gender equality across Parliament’s work;

	_________________
	_________________

	13 See gender mainstreaming study EPRS (p.44).
	13 See gender mainstreaming study EPRS (p.44).


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>183</NumAm>
<RepeatBlock-By><Members>Carolina Morace</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 15</Article>
	

	Motion for a resolution
	Amendment

	15.	Regrets that only 24 % of FEMM amendments were incorporated into lead committee reports and 16 % into text adopted in plenary13 ; calls for the reinstatement of the gender mainstreaming amendments;
	15.	Regrets that only 24 % of FEMM amendments were incorporated into lead committee reports and only 16 % into texts adopted in plenary; stresses that the effective integration of a gender perspective into Parliament’s legislative work requires more than formal consultation; calls for the reinstatement of gender mainstreaming amendments and their systematic and meaningful consideration by lead committees, in order to ensure that gender equality considerations are effectively reflected in parliamentary decision-making;

	_________________
	

	13 See gender mainstreaming study EPRS (p.44).
	


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>184</NumAm>
<RepeatBlock-By><Members>Elisabeth Grossmann, Joanna Scheuring-Wielgus, Lina Gálvez, Heléne Fritzon, Marko Vešligaj, Emma Rafowicz, Maria Noichl, Carla Tavares, Cecilia Strada, Gabriela Firea</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 15</Article>
	

	Motion for a resolution
	Amendment

	15.	Regrets that only 24 % of FEMM amendments were incorporated into lead committee reports and 16 % into text adopted in plenary13 ; calls for the reinstatement of the gender mainstreaming amendments;
	15.	Regrets that only 24 % of FEMM amendments were incorporated into lead committee reports and 16 % into text adopted in plenary13 ; calls for the reinstatement of the gender mainstreaming amendments; calls for lead committees to allow sufficient time for FEMM input, explicitly consider its recommendations and document their uptake, including reasons for non-inclusion; calls for monitoring from committee adoption through plenary and interinstitutional negotiations;13a

	_________________
	_________________

	13 See gender mainstreaming study EPRS (p.44).
	13 See gender mainstreaming study EPRS (p.44).

	
	13a EPRS study, 4.3.1, (p. 42-45); Petra Ahrens and Sonia Palmieri, Research Handbook on Gender Mainstreaming (2026), chapter 9;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>185</NumAm>
<RepeatBlock-By><Members>Beatrice Timgren</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 15</Article>
	

	Motion for a resolution
	Amendment

	15.	Regrets that only 24 % of FEMM amendments were incorporated into lead committee reports and 16 % into text adopted in plenary13 ; calls for the reinstatement of the gender mainstreaming amendments;
	15.	Stresses that amendments proposed by the FEMM Committee, like those of any other committee, must be assessed on their merits and relevance; emphasises that lead committees and Parliament as a whole must remain free to accept or reject amendments in accordance with the Rules of Procedure; considers that the proportion of amendments adopted does not in itself indicate a failure to promote equality between women and men;

	_________________
	

	13 See gender mainstreaming study EPRS (p.44).
	


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>186</NumAm>
<RepeatBlock-By><Members>Judita Laššáková</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 15</Article>
	

	Motion for a resolution
	Amendment

	15.	Regrets that only 24 % of FEMM amendments were incorporated into lead committee reports and 16 % into text adopted in plenary13 ; calls for the reinstatement of the gender mainstreaming amendments;
	15.	Recalls that parliamentary committees and plenary must remain free to assess and vote on amendments according to their relevance, legal soundness and political merits; stresses that the proportion of amendments adopted from any particular committee does not, in itself, constitute a measure of institutional progress or failure;

	_________________
	

	13 See gender mainstreaming study EPRS (p.44).
	


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>187</NumAm>
<RepeatBlock-By><Members>Elisabeth Dieringer, Sebastian Kruis, Mathilde Androuët, Margarita de la Pisa Carrión</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 15</Article>
	

	Motion for a resolution
	Amendment

	15.	Regrets that only 24 % of FEMM amendments were incorporated into lead committee reports and 16 % into text adopted in plenary13 ; calls for the reinstatement of the gender mainstreaming amendments;
	15.	Notes that only 24 % of FEMM amendments were incorporated into lead committee reports and 16 % into text adopted in plenary; considers that these figures reflect democratic majority decisions in the lead committees and in plenary, which must be respected; opposes the reinstatement of the gender mainstreaming amendments;

	_________________
	

	13 See gender mainstreaming study EPRS (p.44).
	


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>188</NumAm>
<RepeatBlock-By><Members>Diana Iovanovici Şoşoacă</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 16</Article>
	

	Motion for a resolution
	Amendment

	16.	Reaffirms the importance of the FEMM Committee as the key body for promoting gender mainstreaming;
	16.	Reaffirms the importance of the FEMM Committee as the key body for promoting gender mainstreaming and of its proposals in relation to legislation adopted by Parliament;


Or. <Original>{RO}ro</Original>
</Amend>
<Amend>Amendment		<NumAm>189</NumAm>
<RepeatBlock-By><Members>Loucas Fourlas, Paulo do Nascimento Cabral, Eleonora Meleti, Verena Mertens, Rosa Estaràs Ferragut</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 15 a (new)</Article>
	

	Motion for a resolution
	Amendment

	
	15a.	Regrets the limited gender balance within the FEMM Committee’s membership; stresses that the committee should seek to include more men its work; stresses that more men should show an interest in this committee;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>190</NumAm>
<RepeatBlock-By><Members>Irmhild Boßdorf</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 16</Article>
	

	Motion for a resolution
	Amendment

	16.	Reaffirms the importance of the FEMM Committee as the key body for promoting gender mainstreaming;
	deleted


Or. <Original>{DE}de</Original>
</Amend>
<Amend>Amendment		<NumAm>191</NumAm>
<RepeatBlock-By><Members>Elisabeth Grossmann, Joanna Scheuring-Wielgus, Lina Gálvez, Heléne Fritzon, Marko Vešligaj, Emma Rafowicz, Maria Noichl, Carla Tavares, Cecilia Strada</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 16</Article>
	

	Motion for a resolution
	Amendment

	16.	Reaffirms the importance of the FEMM Committee as the key body for promoting gender mainstreaming;
	16.	Reaffirms the importance of the FEMM Committee as the key body for promoting gender mainstreaming especially in legislative and non-legislative procedures across all policy fields; stresses that ensuring gender equality being effectively mainstreamed into parliamentary work requires adequate mandates and resources; welcomes the participation of all Committees in the Gender Mainstreaming Network; calls for all Committees to engage with the High-Level Group on Gender Equality and Diversity; calls for all Committees to cooperate with EIGE to ensure a gender-sensitive approach across all dimensions and steps of policymaking; reaffirms the importance of budget-related committees committing to gender-budgeting;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>192</NumAm>
<RepeatBlock-By><Members>Elisabeth Dieringer, Sebastian Kruis, Mathilde Androuët, Margarita de la Pisa Carrión</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 16</Article>
	

	Motion for a resolution
	Amendment

	16.	Reaffirms the importance of the FEMM Committee as the key body for promoting gender mainstreaming;
	16.	Considers that the FEMM Committee should focus on the concrete concerns of women, such as protection against violence, safety in public spaces, the compatibility of family and work, and support for mothers and families;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>193</NumAm>
<RepeatBlock-By><Members>Loucas Fourlas, Paulo do Nascimento Cabral, Eleonora Meleti, Verena Mertens, Rosa Estaràs Ferragut</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 16</Article>
	

	Motion for a resolution
	Amendment

	16.	Reaffirms the importance of the FEMM Committee as the key body for promoting gender mainstreaming;
	16.	Recognises the FEMM Committee’s central role in promoting gender mainstreaming and calls for constructive cooperation between FEMM and the committees responsible for the relevant policy areas;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>194</NumAm>
<RepeatBlock-By><Members>Elisabeth Grossmann, Joanna Scheuring-Wielgus, Lina Gálvez, Heléne Fritzon, Marko Vešligaj, Emma Rafowicz, Maria Noichl, Carla Tavares, Cecilia Strada, Gabriela Firea</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 16 a (new)</Article>
	

	Motion for a resolution
	Amendment

	
	16a.	Recognises the work of the Gender Mainstreaming Network and calls for further development of this network to ensure effective gender equality measures across all parliamentary committees; calls for the Gender Mainstreaming Network to be formally recognised in Parliament's Rules of Procedure and given a clear mandate, adequate resources, a regular work programme and structured cooperation with the Bureau, the High-Level Group on Gender Equality and Diversity and the Conference of Committee Chairs; calls on political groups to nominate gender mainstreaming contact points and ensure regular exchanges with committee and delegation representatives;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>195</NumAm>
<RepeatBlock-By><Members>Irmhild Boßdorf</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 17</Article>
	

	Motion for a resolution
	Amendment

	17.	Welcomes the fact that all of its committees have adopted a gender action plan; regrets their lack of implementation and revision;
	deleted


Or. <Original>{DE}de</Original>
</Amend>
<Amend>Amendment		<NumAm>196</NumAm>
<RepeatBlock-By><Members>Elisabeth Grossmann, Joanna Scheuring-Wielgus, Lina Gálvez, Heléne Fritzon, Marko Vešligaj, Emma Rafowicz, Maria Noichl, Carla Tavares, Cecilia Strada</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 17</Article>
	

	Motion for a resolution
	Amendment

	17.	Welcomes the fact that all of its committees have adopted a gender action plan; regrets their lack of implementation and revision;
	17.	Welcomes the fact that all of its committees have adopted a gender action plan; regrets their lack of implementation and revision; calls on every committee and delegation to update its plan within six months of the adoption of this resolution, identify responsible Members and staff, set measurable policy objectives and report annually on implementation; calls for including the gender action plan evaluation in all annual committee reports; welcomes that a growing number of Committee GAP explicitly address LGBTIQA+ equality and intersectional discrimination; welcomes the fact that the Committees GAP commit to research on gender dimensions specific to their remit; welcomes that committees with external competences commit to monitoring international EU gender instruments;1a calls for gender mainstreaming to be a regular agenda item and for systematic follow-up where commitments are not met;

	
	_________________

	
	1a EPRS, Gender mainstreaming in the European Parliament, p 33 and Annex III, https://www.europarl.europa.eu/RegData/etudes/STUD/2026/774684/EPRS_STU(2026)774684_EN.pdf


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>197</NumAm>
<RepeatBlock-By><Members>Loucas Fourlas, Paulo do Nascimento Cabral, Eleonora Meleti, Verena Mertens, Rosa Estaràs Ferragut</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 17</Article>
	

	Motion for a resolution
	Amendment

	17.	Welcomes the fact that all of its committees have adopted a gender action plan; regrets their lack of implementation and revision;
	17.	Welcomes the adoption of gender action plans by Parliament’s committees and calls for their regular review to ensure effective implementation, clear responsibilities and tangible progress; encourages committees to set practical objectives tailored to their respective policy areas, share good practices and assess results on the basis of relevant evidence, with a view to strengthening equal opportunities, promoting gender equality across parliamentary work and fostering a more inclusive institutional culture;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>198</NumAm>
<RepeatBlock-By><Members>Carolina Morace</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 17</Article>
	

	Motion for a resolution
	Amendment

	17.	Welcomes the fact that all of its committees have adopted a gender action plan; regrets their lack of implementation and revision;
	17.	Welcomes the adoption of gender action plans by all parliamentary committees, but regrets shortcomings in their implementation and review; calls for these plans to include clear objectives, measurable targets and indicators, defined responsibilities and implementation timelines, supported by adequate resources; calls for regular monitoring, public reporting on progress and corrective measures where implementation falls short;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>199</NumAm>
<RepeatBlock-By><Members>Veronika Cifrová Ostrihoňová, Alice Kuhnke, Raquel García Hermida-Van Der Walle, Billy Kelleher, Abir Al-Sahlani, Lucia Yar</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 17</Article>
	

	Motion for a resolution
	Amendment

	17.	Welcomes the fact that all of its committees have adopted a gender action plan; regrets their lack of implementation and revision;
	17.	Welcomes the fact that all of its committees have adopted a gender action plan; regrets their lack of implementation and revision; Calls for all Gender Action Plans to be updated and for their implementation to be made a requirement under the Rules of Procedure; Calls to include common quantitative indicators and gender-responsive evaluations in their revised plans and to report annually on their implementation;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>200</NumAm>
<RepeatBlock-By><Members>Elisabeth Dieringer, Sebastian Kruis, Mathilde Androuët, Margarita de la Pisa Carrión</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 17</Article>
	

	Motion for a resolution
	Amendment

	17.	Welcomes the fact that all of its committees have adopted a gender action plan; regrets their lack of implementation and revision;
	17.	Notes that its committees have adopted gender action plans; stresses that committees remain free to organise their work and that such plans must not delay or burden their legislative work;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>201</NumAm>
<RepeatBlock-By><Members>Elisabeth Grossmann, Joanna Scheuring-Wielgus, Lina Gálvez, Heléne Fritzon, Marko Vešligaj, Emma Rafowicz, Maria Noichl, Carla Tavares, Cecilia Strada</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 17 a (new)</Article>
	

	Motion for a resolution
	Amendment

	
	17a.	Welcomes that gender balance is ensured in most committees regarding the distribution of rapporteurships and opinions, regarding the composition of European Parliament delegations and missions and calls for gender-sensitive issues to be systematically addressed in their activities, including the involvement of women's organisations in mission programmes; further applauds on parliamentary committees to promote gender balance among invited expert speakers at hearings and workshops to further strengthen gender-sensitive policymaking; stresses the importance of gender-balanced speaking time in all committees as well as in plenary sittings; welcomes the use of gender-neutral language in most committee documents and stresses the need to include LGBTIQA+ and intersectional considerations; encourages the adoption of explicit committee rules to promote discrimination-free, sexism-free, racism-free, LGBTIQA+-friendly and hate-free speech to establish a safe and inclusive work environment on all levels; furthermore stresses to implement staff work-life balance measures;1a

	
	_________________

	
	1a EPRS, Gender Mainstreaming in the EP p 33 and Annex IV, https://www.europarl.europa.eu/RegData/etudes/STUD/2026/774684/EPRS_STU(2026)774684_EN.pdf


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>202</NumAm>
<RepeatBlock-By><Members>Veronika Cifrová Ostrihoňová, Alice Kuhnke, Raquel García Hermida-Van Der Walle, Billy Kelleher, Abir Al-Sahlani, Lucia Yar</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 17 a (new)</Article>
	

	Motion for a resolution
	Amendment

	
	17a.	Regrets that the inclusion of the Gender Mainstreaming Network in the Parliament's Rules of Procedure has not been implemented;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>203</NumAm>
<RepeatBlock-By><Members>Elisabeth Grossmann, Joanna Scheuring-Wielgus, Lina Gálvez, Heléne Fritzon, Marko Vešligaj, Emma Rafowicz, Maria Noichl, Carla Tavares, Cecilia Strada, Gabriela Firea</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 17 b (new)</Article>
	

	Motion for a resolution
	Amendment

	
	17b.	Repeats its call on the European Parliamentary Research Service to carry out regular detailed qualitative and quantitative research on the progress of gender mainstreaming in Parliament and the functioning of the organisational structure dedicated to it, as well as to develop gender impact assessments and gender-based analysis; calls for increased, systematic and periodic collection of gender-disaggregated data and statistics in policy and programme impact assessments as well as in the policy making process in order to analyse the advancement of gender equality, to give an accurate map of gender gaps, to assess achievements or regression and to inform evidence-based decision-making;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>204</NumAm>
<RepeatBlock-By><Members>Elisabeth Grossmann, Joanna Scheuring-Wielgus, Lina Gálvez, Heléne Fritzon, Marko Vešligaj, Emma Rafowicz, Maria Noichl, Carla Tavares, Cecilia Strada, Gabriela Firea</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 17 c (new)</Article>
	

	Motion for a resolution
	Amendment

	
	17c.	Calls on the EIGE to regularly submit information to the parliamentary committees and to the Commission in order to underline the gender perspective in all areas of policy making and to make available the data and tools it has developed, including on gender budgeting as placed on the gender mainstreaming platform, as part of a broader capacity-building exercise, addressed also to staff and parliamentary assistants


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>205</NumAm>
<RepeatBlock-By><Members>Elisabeth Grossmann, Joanna Scheuring-Wielgus, Lina Gálvez, Heléne Fritzon, Marko Vešligaj, Emma Rafowicz, Maria Noichl, Carla Tavares, Cecilia Strada, Gabriela Firea</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 17 d (new)</Article>
	

	Motion for a resolution
	Amendment

	
	17d.	Calls for mandatory and regular refresher trainings on gender mainstreaming for Members and staff, including political group staff and parliamentary assistants, with specialised modules for chairs, rapporteurs, secretariats and budgetary staff; calls for practical guidance tailored to each policy area and for gender expertise to be preserved through handover arrangements between parliamentary terms;1a

	
	_________________

	
	1a Petra Ahrens and Sonia Palmieri, Research Handbook on Gender Mainstreaming (2026), chapter 9; EPRS study, 4.3.4:


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>206</NumAm>
<RepeatBlock-By><Members>Elisabeth Grossmann, Joanna Scheuring-Wielgus, Lina Gálvez, Heléne Fritzon, Marko Vešligaj, Emma Rafowicz, Maria Noichl, Carla Tavares, Cecilia Strada, Gabriela Firea</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 17 e (new)</Article>
	

	Motion for a resolution
	Amendment

	
	17e.	Calls for structured and accessible consultation with independent gender experts, women's rights and feminist organisations, social partners and organisations representing groups facing intersecting discrimination throughout relevant parliamentary work; calls for transparent follow-up explaining how their input has informed legislative scrutiny, implementation monitoring and evaluation;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>207</NumAm>
<RepeatBlock-By><Members>Irmhild Boßdorf</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 18</Article>
	

	Motion for a resolution
	Amendment

	18.	Urges the Commission to carry out a gender impact assessment for each legislative proposal, and include gender-related objectives and performance indicators in its proposals;
	deleted


Or. <Original>{DE}de</Original>
</Amend>
<Amend>Amendment		<NumAm>208</NumAm>
<RepeatBlock-By><Members>Elisabeth Dieringer, Sebastian Kruis, Mathilde Androuët, Margarita de la Pisa Carrión</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 18</Article>
	

	Motion for a resolution
	Amendment

	18.	Urges the Commission to carry out a gender impact assessment for each legislative proposal, and include gender-related objectives and performance indicators in its proposals;
	deleted


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>209</NumAm>
<RepeatBlock-By><Members>Elisabeth Grossmann, Joanna Scheuring-Wielgus, Lina Gálvez, Heléne Fritzon, Marko Vešligaj, Emma Rafowicz, Maria Noichl, Carla Tavares, Cecilia Strada, Gabriela Firea</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 18</Article>
	

	Motion for a resolution
	Amendment

	18.	Urges the Commission to carry out a gender impact assessment for each legislative proposal, and include gender-related objectives and performance indicators in its proposals;
	18.	Urges the Commission to carry out a gender impact assessment for each legislative proposal, and include gender-related objectives and performance indicators in its proposals; stresses that simplification and competitiveness initiatives must also be screened for their gender effects and must not weaken equality safeguards; calls for the gender impact of implementation and transposition to be assessed and for identified inequalities to be addressed; stresses that gender impact assessments should take account of differences between and within territories, including urban, rural and remote areas, and draw on local and regional evidence and sex-disaggregated data at the appropriate territorial level; calls for relevant local and regional authorities and women’s rights organisations to be consulted, including through cooperation with the European Committee of the Regions, to identify differentiated impacts on access to public services, employment, care, mobility and housing; recalls the importance of building a gender mainstreaming capacity within all the EU institutions;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>210</NumAm>
<RepeatBlock-By><Members>Loucas Fourlas, Paulo do Nascimento Cabral, Eleonora Meleti, Verena Mertens, Rosa Estaràs Ferragut</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 18</Article>
	

	Motion for a resolution
	Amendment

	18.	Urges the Commission to carry out a gender impact assessment for each legislative proposal, and include gender-related objectives and performance indicators in its proposals;
	18.	Calls on the Commission to consider relevant equality impacts when preparing legislative proposals, on the basis of available evidence and through its existing policy-development procedures, while avoiding unnecessary administrative burdens and duplication; stresses that taking such impacts into account can help promote equal opportunities, make better use of Europe’s talent and skills, and ensure that legislation responds effectively to the needs of citizens and businesses; underlines that a proportionate and evidence-based approach to equality can contribute to a more inclusive, innovative and competitive European economy, while strengthening the quality and effectiveness of EU policies for women and girls alike;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>211</NumAm>
<RepeatBlock-By><Members>Judita Laššáková</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 18</Article>
	

	Motion for a resolution
	Amendment

	18.	Urges the Commission to carry out a gender impact assessment for each legislative proposal, and include gender-related objectives and performance indicators in its proposals;
	18.	Calls on the Commission to conduct proportionate, evidence-based impact assessments that reflect the nature and objectives of each legislative proposal; stresses that gender-specific analysis should be undertaken where a demonstrable and relevant impact has been identified, without imposing additional administrative burdens or diverting attention from the primary objectives of Union legislation;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>212</NumAm>
<RepeatBlock-By><Members>Beatrice Timgren</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 18</Article>
	

	Motion for a resolution
	Amendment

	18.	Urges the Commission to carry out a gender impact assessment for each legislative proposal, and include gender-related objectives and performance indicators in its proposals;
	18.	Rejects blanket gender impact assessments for every legislative proposal; stresses that assessments must be evidence-based, relevant and proportionate to the subject matter; opposes mandatory gender-related objectives and indicators where they are not directly relevant, and calls for avoiding unnecessary administrative burdens;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>213</NumAm>
<RepeatBlock-By><Members>Chiara Gemma</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 18</Article>
	

	Motion for a resolution
	Amendment

	18.	Urges the Commission to carry out a gender impact assessment for each legislative proposal, and include gender-related objectives and performance indicators in its proposals;
	18.	urges the Commission to carry out a gender impact assessment for each legislative proposal, where relevant and proportionate to the nature and impact of the initiative, and include gender-related objectives and performance indicators in its proposals, based on real needs and verifiable evidence;


Or. <Original>{IT}it</Original>
</Amend>
<Amend>Amendment		<NumAm>214</NumAm>
<RepeatBlock-By><Members>Arba Kokalari</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 18</Article>
	

	Motion for a resolution
	Amendment

	18.	Urges the Commission to carry out a gender impact assessment for each legislative proposal, and include gender-related objectives and performance indicators in its proposals;
	18.	Urges the Commission to carry out a gender impact assessment for legislative proposal where relevant, and include gender-related objectives and performance indicators in its proposals;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>215</NumAm>
<RepeatBlock-By><Members>Elisabeth Grossmann, Joanna Scheuring-Wielgus, Lina Gálvez, Heléne Fritzon, Marko Vešligaj, Emma Rafowicz, Maria Noichl, Carla Tavares, Cecilia Strada, Gabriela Firea</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 18 a (new)</Article>
	

	Motion for a resolution
	Amendment

	
	18a.	Recognises the European Institute for Gender Equality (EIGE) as an independent EU agency with a crucial role in supporting gender mainstreaming across EU institutions and Member States through reliable data, independent research, gender analysis, practical tools and specialised expertise; stresses the importance of safeguarding its independence and scientific integrity, particularly in the context of the backlash against gender equality; calls for systematic cooperation between Parliament, in particular FEMM and the Gender Mainstreaming Network, and EIGE developing and applying gender impact assessments, gender budgeting, training and the benchmarking of gender sensitive parliamentary practices;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>216</NumAm>
<RepeatBlock-By><Members>Veronika Cifrová Ostrihoňová, Alice Kuhnke, Raquel García Hermida-Van Der Walle, Billy Kelleher, Abir Al-Sahlani, Lucia Yar</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 18 a (new)</Article>
	

	Motion for a resolution
	Amendment

	
	18a.	Reiterates its call for interinstitutional gender mainstreaming training for all staff and Members;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>217</NumAm>
<RepeatBlock-By><Members>Veronika Cifrová Ostrihoňová, Alice Kuhnke, Raquel García Hermida-Van Der Walle, Billy Kelleher, Abir Al-Sahlani, Lucia Yar</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 18 b (new)</Article>
	

	Motion for a resolution
	Amendment

	
	18b.	Requests the collection of data on vertical and horizontal representation of the staff of the political groups and of anonymised data on pay gaps for Members’ assistants and group and administrative staff to ensure pay transparency;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>218</NumAm>
<RepeatBlock-By><Members>Irmhild Boßdorf</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 19</Article>
	

	Motion for a resolution
	Amendment

	19.	Calls for the development of gender-responsive budgeting in Parliament’s budgetary procedures and for the tracking of and reporting on expenditure contributing to gender equality;
	deleted


Or. <Original>{DE}de</Original>
</Amend>
<Amend>Amendment		<NumAm>219</NumAm>
<RepeatBlock-By><Members>Elisabeth Dieringer, Sebastian Kruis, Mathilde Androuët, Margarita de la Pisa Carrión</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 19</Article>
	

	Motion for a resolution
	Amendment

	19.	Calls for the development of gender-responsive budgeting in Parliament’s budgetary procedures and for the tracking of and reporting on expenditure contributing to gender equality;
	deleted


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>220</NumAm>
<RepeatBlock-By><Members>Loucas Fourlas, Paulo do Nascimento Cabral, Eleonora Meleti, Verena Mertens, Rosa Estaràs Ferragut</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 19</Article>
	

	Motion for a resolution
	Amendment

	19.	Calls for the development of gender-responsive budgeting in Parliament’s budgetary procedures and for the tracking of and reporting on expenditure contributing to gender equality;
	19.	Calls for gender equality considerations to be taken into account, where relevant, in Parliament’s budgetary planning and evaluation procedures, on the basis of available evidence and within the existing budgetary framework; stresses that budgetary decisions should promote equal opportunities for women, support their participation in employment, entrepreneurship, research, innovation and leadership, and help unlock the full potential of women’s skills and talent across the European economy; underlines the importance of ensuring that EU-funded programmes provide women with fair access to opportunities and support their contribution to economic growth, productivity and innovation; emphasises that a transparent, results-oriented approach can help improve policy outcomes, strengthen Europe’s competitiveness and ensure that public resources deliver tangible benefits for citizens and businesses, while avoiding unnecessary administrative burdens, additional reporting requirements and duplication of existing monitoring mechanisms;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>221</NumAm>
<RepeatBlock-By><Members>Elisabeth Grossmann, Joanna Scheuring-Wielgus, Lina Gálvez, Heléne Fritzon, Marko Vešligaj, Emma Rafowicz, Maria Noichl, Carla Tavares, Cecilia Strada, Gabriela Firea</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 19</Article>
	

	Motion for a resolution
	Amendment

	19.	Calls for the development of gender-responsive budgeting in Parliament’s budgetary procedures and for the tracking of and reporting on expenditure contributing to gender equality;
	19.	Reiterates the importance gender budgeting as a key instrument for advancing gender equality and the fulfilment of women’s rights; Calls for the development of gender-responsive budgeting in Parliament’s budgetary procedures and for the tracking of and reporting on expenditure contributing to gender equality; deplores the lack of systematic implementation of gender budgeting across the EU institutions despite their commitments to gender equality; calls for a systematic use of gender budgeting and a gender-sensitive approach throughout budget preparation, adoption, implementation and discharge, covering revenue as well as expenditure; calls for Parliament's own budget, staffing policies and procurement to be assessed from a gender perspective; calls for trainings on gender-responsive budgeting for Members, assistants and staff;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>222</NumAm>
<RepeatBlock-By><Members>Margarita de la Pisa Carrión</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 19</Article>
	

	Motion for a resolution
	Amendment

	19.	Calls for the development of gender-responsive budgeting in Parliament’s budgetary procedures and for the tracking of and reporting on expenditure contributing to gender equality;
	19.	Stresses that equality-related measures, including those aimed at reconciling parliamentary duties and professional obligations with family life, should be transparent, proportionate and consistent with sound financial management; calls for priority to be given to better work organisation and the effective use of existing facilities and resources, with any additional expenditure duly justified by identified needs; considers that their effectiveness should be assessed by the removal of practical obstacles, the protection of applicable rights and the proper functioning of Parliament;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>223</NumAm>
<RepeatBlock-By><Members>Beatrice Timgren</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 19</Article>
	

	Motion for a resolution
	Amendment

	19.	Calls for the development of gender-responsive budgeting in Parliament’s budgetary procedures and for the tracking of and reporting on expenditure contributing to gender equality;
	19.	Stresses that Parliament’s budget must be based on operational needs, sound financial management and value for money; opposes blanket gender-based budget tagging and expenditure earmarking; opposes blanket gender-based budget tagging and automatic earmarking; calls for expenditure to deliver measurable results and value for money;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>224</NumAm>
<RepeatBlock-By><Members>Arba Kokalari</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 19</Article>
	

	Motion for a resolution
	Amendment

	19.	Calls for the development of gender-responsive budgeting in Parliament’s budgetary procedures and for the tracking of and reporting on expenditure contributing to gender equality;
	19.	Calls for the development of gender-responsive budgeting in Parliament’s budgetary procedures and for the tracking of and reporting on expenditure contributing to gender equality where relevant;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>225</NumAm>
<RepeatBlock-By><Members>Elisabeth Grossmann, Joanna Scheuring-Wielgus, Lina Gálvez, Heléne Fritzon, Marko Vešligaj, Emma Rafowicz, Maria Noichl, Carla Tavares, Cecilia Strada, Gabriela Firea</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 19 a (new)</Article>
	

	Motion for a resolution
	Amendment

	
	19a.	Calls for Gender budgeting to be incorporated into the parliamentary legislation process too; in this regard notes that gender budgeting has been introduced as an ex-post expenditure tracking tool under the 2021-2027 MFF but is not yet embedded in all phases of the budget cycle


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>226</NumAm>
<RepeatBlock-By><Members>Irmhild Boßdorf</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 20</Article>
	

	Motion for a resolution
	Amendment

	20.	Welcomes the fact that the GAP and its roadmap propose measures to strengthen gender budgeting;
	deleted


Or. <Original>{DE}de</Original>
</Amend>
<Amend>Amendment		<NumAm>227</NumAm>
<RepeatBlock-By><Members>Elisabeth Dieringer, Sebastian Kruis, Mathilde Androuët, Margarita de la Pisa Carrión</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 20</Article>
	

	Motion for a resolution
	Amendment

	20.	Welcomes the fact that the GAP and its roadmap propose measures to strengthen gender budgeting;
	deleted


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>228</NumAm>
<RepeatBlock-By><Members>Beatrice Timgren</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 20</Article>
	

	Motion for a resolution
	Amendment

	20.	Welcomes the fact that the GAP and its roadmap propose measures to strengthen gender budgeting;
	deleted


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>229</NumAm>
<RepeatBlock-By><Members>Loucas Fourlas, Paulo do Nascimento Cabral, Eleonora Meleti, Verena Mertens, Rosa Estaràs Ferragut</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 20</Article>
	

	Motion for a resolution
	Amendment

	20.	Welcomes the fact that the GAP and its roadmap propose measures to strengthen gender budgeting;
	20.	Welcomes the measures set out in the Gender Action Plan and its roadmap to improve the consistent application of gender mainstreaming in Parliament’s work and administrative practices; underlines the importance of translating these objectives into practical and proportionate measures across policy development, human resources and budgetary planning; stresses that the effective use of available budgetary resources can support equal opportunities, strengthen women’s participation in professional and decision-making roles, and help ensure that their skills and talents contribute fully to Europe’s economic growth and competitiveness; calls for the regular assessment of progress on the basis of relevant evidence and within existing procedures, with a view to improving transparency, promoting institutional accountability and ensuring that gender equality objectives complement Parliament’s broader commitment to an efficient, modern and results-oriented administration;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>230</NumAm>
<RepeatBlock-By><Members>Elisabeth Grossmann, Joanna Scheuring-Wielgus, Lina Gálvez, Heléne Fritzon, Marko Vešligaj, Emma Rafowicz, Maria Noichl, Carla Tavares, Cecilia Strada, Gabriela Firea</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 20</Article>
	

	Motion for a resolution
	Amendment

	20.	Welcomes the fact that the GAP and its roadmap propose measures to strengthen gender budgeting;
	20.	Welcomes the fact that the GAP and its roadmap propose measures to strengthen gender budgeting; regrets that most of the measures included therein are formulated as principles without clear targets and obligations; calls for reports regularly monitoring the progress and reiterates the call for an audit based on EIGE's gender budgeting step-by-step toolkit1a; regrets that the gender action plan and roadmap are not publicly available;

	
	_________________

	
	1a https://eige.europa.eu/gender-mainstreaming/toolkits/gender-budgeting?language_content_entity=en


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>231</NumAm>
<RepeatBlock-By><Members>Veronika Cifrová Ostrihoňová, Alice Kuhnke, Raquel García Hermida-Van Der Walle, Billy Kelleher, Abir Al-Sahlani, Lucia Yar</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 20</Article>
	

	Motion for a resolution
	Amendment

	20.	Welcomes the fact that the GAP and its roadmap propose measures to strengthen gender budgeting;
	20.	Welcomes the fact that the GAP and its roadmap propose measures to strengthen gender budgeting; Awaits the results of the pilot exercise of the administrative task force co-chaired by DG PERS and DG FINS and calls on them to propose appropriate budget lines;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>232</NumAm>
<RepeatBlock-By><Members>Margarita de la Pisa Carrión</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 20</Article>
	

	Motion for a resolution
	Amendment

	20.	Welcomes the fact that the GAP and its roadmap propose measures to strengthen gender budgeting;
	20.	Notes the fact that the GAP and its roadmap propose measures to strengthen gender budgeting;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>233</NumAm>
<RepeatBlock-By><Members>Irmhild Boßdorf</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 21</Article>
	

	Motion for a resolution
	Amendment

	21.	Calls for the strengthening of gender mainstreaming in the implementation of the next 2028-2034 multiannual financial framework in the EU budget, and stresses the need to further develop the Commission gender tracking methodology;
	deleted


Or. <Original>{DE}de</Original>
</Amend>
<Amend>Amendment		<NumAm>234</NumAm>
<RepeatBlock-By><Members>Elisabeth Dieringer, Sebastian Kruis, Mathilde Androuët, Margarita de la Pisa Carrión</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 21</Article>
	

	Motion for a resolution
	Amendment

	21.	Calls for the strengthening of gender mainstreaming in the implementation of the next 2028-2034 multiannual financial framework in the EU budget, and stresses the need to further develop the Commission gender tracking methodology;
	deleted


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>235</NumAm>
<RepeatBlock-By><Members>Elisabeth Grossmann, Joanna Scheuring-Wielgus, Lina Gálvez, Heléne Fritzon, Marko Vešligaj, Emma Rafowicz, Maria Noichl, Carla Tavares, Cecilia Strada</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 21</Article>
	

	Motion for a resolution
	Amendment

	21.	Calls for the strengthening of gender mainstreaming in the implementation of the next 2028-2034 multiannual financial framework in the EU budget, and stresses the need to further develop the Commission gender tracking methodology;
	21.	Calls for the strengthening of gender mainstreaming and gender budgeting in the implementation of the next 2028-2034 multiannual financial framework in the EU budget, and stresses the need to further develop the Commission gender tracking methodology; welcomes the inclusion of gender equality as a horizontal principle; recognises the EIGE analysis1a on the new MFF especially regarding a comprehensive gender mainstreaming approach; calls for the Union's values, principles and interests including women's rights and rights for LGBTIQA+ persons to be ensured through the MFF in the Union, in Member States and worldwide; calls for programme-specific gender equality objectives, baselines, indicators and earmarking for gender equality across EU funding programmes and calls for the systematic application of gender budgeting to ensure that EU funding effectively advances gender equality, including safe access to sexual and reproductive health and rights and preventing gender based violence; calls for local and regional authorities to be meaningfully involved, in accordance with the partnership principle, in the design, implementation, monitoring and evaluation of gender equality objectives in EU-funded programmes; stresses the need for technical assistance, training and accessible gender budgeting tools, particularly for smaller municipalities, and for indicators that capture concrete improvements in women’s lives across different territories; calls for the new MFF, like the last MFF, to be accompanied by a joint declaration by Parliament, the Commission and the Council, committing them to ensure that the annual budgetary procedures applied for the MFF integrate, as appropriate, gender-responsive elements, taking into account the ways in which the overall financial framework of the Union contributes to the objective of achieving equality and ensures gender mainstreaming;

	
	_________________

	
	1a EIGE, Making the next EU budget work for gender equality and women's rights, https://eige.europa.eu/publications-resources/publications/making-next-eu-budget-work-gender-equality-and-womens-rights?language_content_entity=en


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>236</NumAm>
<RepeatBlock-By><Members>Loucas Fourlas, Paulo do Nascimento Cabral, Eleonora Meleti, Verena Mertens, Rosa Estaràs Ferragut</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 21</Article>
	

	Motion for a resolution
	Amendment

	21.	Calls for the strengthening of gender mainstreaming in the implementation of the next 2028-2034 multiannual financial framework in the EU budget, and stresses the need to further develop the Commission gender tracking methodology;
	21.	Welcomes the Performance Regulation’s provisions on monitoring the contribution of EU funding programmes to relevant policy objectives, including gender equality where appropriate; stresses that the assessment of such contributions should take into account the specific objectives, implementation arrangements and expected results of each programme; underlines the importance of clear indicators, reliable evidence and proportionate evaluation to improve transparency, accountability and value for money; calls for an approach that makes effective use of existing monitoring and reporting mechanisms, avoids unnecessary administrative burdens and respects the diversity of EU funding instruments; emphasises that well-targeted investment can help expand women’s access to employment, entrepreneurship, skills development and innovation, making better use of Europe’s talent and contributing to economic growth, productivity and competitiveness;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>237</NumAm>
<RepeatBlock-By><Members>Beatrice Timgren</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 21</Article>
	

	Motion for a resolution
	Amendment

	21.	Calls for the strengthening of gender mainstreaming in the implementation of the next 2028-2034 multiannual financial framework in the EU budget, and stresses the need to further develop the Commission gender tracking methodology;
	21.	Stresses that expenditure related to equality between women and men under the 2028-2034 multiannual financial framework should be based on demonstrated needs, measurable results and European added value; opposes extending mandatory gender budgeting or expenditure earmarking to programmes where gender equality is not directly relevant to their objectives, and calls for proportionate reporting requirements and sound financial management;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>238</NumAm>
<RepeatBlock-By><Members>Judita Laššáková</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 21</Article>
	

	Motion for a resolution
	Amendment

	21.	Calls for the strengthening of gender mainstreaming in the implementation of the next 2028-2034 multiannual financial framework in the EU budget, and stresses the need to further develop the Commission gender tracking methodology;
	21.	Stresses that the next multiannual financial framework for 2028–2034 should prioritise fiscal responsibility, competitiveness, security, economic growth and the effective delivery of Union priorities; considers that budgetary expenditure should be assessed against clear, measurable outcomes and that additional horizontal reporting requirements should only be introduced where their added value has been demonstrated;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>239</NumAm>
<RepeatBlock-By><Members>Chiara Gemma</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 21</Article>
	

	Motion for a resolution
	Amendment

	21.	Calls for the strengthening of gender mainstreaming in the implementation of the next 2028-2034 multiannual financial framework in the EU budget, and stresses the need to further develop the Commission gender tracking methodology;
	21.	Stresses that the implementation of the 2028-2034 multiannual financial framework must provide for the effective and efficient use of Union resources, taking account of the priorities and objectives of the individual programmes; considers that any tracking of the effects on equality of opportunity between women and men should be proportionate to the objectives of the programmes and based on relevant and verifiable indicators;


Or. <Original>{IT}it</Original>
</Amend>
<Amend>Amendment		<NumAm>240</NumAm>
<RepeatBlock-By><Members>Margarita de la Pisa Carrión</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 21</Article>
	

	Motion for a resolution
	Amendment

	21.	Calls for the strengthening of gender mainstreaming in the implementation of the next 2028-2034 multiannual financial framework in the EU budget, and stresses the need to further develop the Commission gender tracking methodology;
	21.	Stresses that Parliament’s expenditure should be allocated on the basis of identified needs, clearly defined objectives and measurable results, in accordance with sound financial management; rejects the use of gender spending targets as a substitute for assessing the necessity, effectiveness and added value of expenditure;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>241</NumAm>
<RepeatBlock-By><Members>Arba Kokalari</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 21</Article>
	

	Motion for a resolution
	Amendment

	21.	Calls for the strengthening of gender mainstreaming in the implementation of the next 2028-2034 multiannual financial framework in the EU budget, and stresses the need to further develop the Commission gender tracking methodology;
	21.	Calls for the strengthening of gender mainstreaming in the implementation of the next 2028-2034 multiannual financial framework in the EU budget where relevant, and stresses the need to further develop the Commission gender tracking methodology;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>242</NumAm>
<RepeatBlock-By><Members>Irmhild Boßdorf</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 22</Article>
	

	Motion for a resolution
	Amendment

	22.	Welcomes the Performance Regulation’s14establishment of gender equality as a horizontal principle across most EU funding programmes; regrets the lack of specific gender equality objectives and earmarking in most programmes, preventing effective tracking of gender equality spending;
	deleted

	_________________
	

	14 Proposal for a Regulation of the European Parliament and of the Council establishing a budget expenditure tracking and performance framework and other horizontal rules for the Union programmes and activities (COM/2025/0545).
	


Or. <Original>{DE}de</Original>
</Amend>
<Amend>Amendment		<NumAm>243</NumAm>
<RepeatBlock-By><Members>Margarita de la Pisa Carrión</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 22</Article>
	

	Motion for a resolution
	Amendment

	22.	Welcomes the Performance Regulation’s14 establishment of gender equality as a horizontal principle across most EU funding programmes; regrets the lack of specific gender equality objectives and earmarking in most programmes, preventing effective tracking of gender equality spending;
	deleted

	_________________
	

	14 Proposal for a Regulation of the European Parliament and of the Council establishing a budget expenditure tracking and performance framework and other horizontal rules for the Union programmes and activities (COM/2025/0545).
	


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>244</NumAm>
<RepeatBlock-By><Members>Elisabeth Dieringer, Sebastian Kruis, Mathilde Androuët, Margarita de la Pisa Carrión</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 22</Article>
	

	Motion for a resolution
	Amendment

	22.	Welcomes the Performance Regulation’s14 establishment of gender equality as a horizontal principle across most EU funding programmes; regrets the lack of specific gender equality objectives and earmarking in most programmes, preventing effective tracking of gender equality spending;
	deleted

	_________________
	

	14 Proposal for a Regulation of the European Parliament and of the Council establishing a budget expenditure tracking and performance framework and other horizontal rules for the Union programmes and activities (COM/2025/0545).
	


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>245</NumAm>
<RepeatBlock-By><Members>Loucas Fourlas, Paulo do Nascimento Cabral, Eleonora Meleti, Verena Mertens, Rosa Estaràs Ferragut</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 22</Article>
	

	Motion for a resolution
	Amendment

	22.	Welcomes the Performance Regulation’s14 establishment of gender equality as a horizontal principle across most EU funding programmes; regrets the lack of specific gender equality objectives and earmarking in most programmes, preventing effective tracking of gender equality spending;
	22.	Welcomes the Performance Regulation’s provisions for assessing the contribution of EU funding programmes to relevant policy objectives, including gender equality; stresses that such assessments should reflect the specific objectives, implementation arrangements and expected results of each programme; underlines the importance of proportionate monitoring, reliable indicators and transparent reporting to support sound financial management, accountability and value for money; calls for the effective use of existing evaluation mechanisms to identify opportunities to promote equal opportunities, strengthen women’s participation in employment, entrepreneurship and innovation, and make better use of Europe’s skills and talent, while avoiding unnecessary administrative burdens, rigid earmarking and duplication of reporting requirements; emphasises that an efficient and evidence-based approach can support economic growth, productivity and the long-term competitiveness of the European Union;

	_________________
	

	14 Proposal for a Regulation of the European Parliament and of the Council establishing a budget expenditure tracking and performance framework and other horizontal rules for the Union programmes and activities (COM/2025/0545).
	


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>246</NumAm>
<RepeatBlock-By><Members>Loucas Fourlas, Paulo do Nascimento Cabral, Eleonora Meleti, Verena Mertens</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 22</Article>
	

	Motion for a resolution
	Amendment

	22.	Welcomes the Performance Regulation’s14 establishment of gender equality as a horizontal principle across most EU funding programmes; regrets the lack of specific gender equality objectives and earmarking in most programmes, preventing effective tracking of gender equality spending;
	22.	Welcomes the Performance Regulation’s provisions for assessing the contribution of EU funding programmes to relevant policy objectives, including gender equality; stresses that such assessments should reflect the specific objectives, implementation arrangements and expected results of each programme; underlines the importance of proportionate monitoring, reliable indicators and transparent reporting to support sound financial management, accountability and value for money; calls for the effective use of existing evaluation mechanisms to identify opportunities to promote equal opportunities, strengthen women’s participation in employment, entrepreneurship and innovation, and make better use of Europe’s skills and talent, while avoiding unnecessary administrative burdens, rigid earmarking and duplication of reporting requirements; emphasises that an efficient and evidence-based approach can support economic growth, productivity and the long-term competitiveness of the European Union;

	_________________
	

	14 Proposal for a Regulation of the European Parliament and of the Council establishing a budget expenditure tracking and performance framework and other horizontal rules for the Union programmes and activities (COM/2025/0545).
	


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>247</NumAm>
<RepeatBlock-By><Members>Loucas Fourlas, Paulo do Nascimento Cabral, Eleonora Meleti, Verena Mertens, Rosa Estaràs Ferragut</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 22</Article>
	

	Motion for a resolution
	Amendment

	22.	Welcomes the Performance Regulation’s14 establishment of gender equality as a horizontal principle across most EU funding programmes; regrets the lack of specific gender equality objectives and earmarking in most programmes, preventing effective tracking of gender equality spending;
	22.	Welcomes the Performance Regulation’s provisions on monitoring the contribution of EU funding programmes to relevant policy objectives, including gender equality where appropriate; stresses that the assessment of such contributions should take into account the specific objectives, implementation arrangements and expected results of each programme; underlines the importance of clear indicators, reliable evidence and proportionate evaluation to improve transparency, accountability and value for money; calls for an approach that makes effective use of existing monitoring and reporting mechanisms, avoids unnecessary administrative burdens and respects the diversity of EU funding instruments; emphasises that well-targeted investment can help expand women’s access to employment, entrepreneurship, skills development and innovation, making better use of Europe’s talent and contributing to economic growth, productivity and competitiveness;

	_________________
	

	14 Proposal for a Regulation of the European Parliament and of the Council establishing a budget expenditure tracking and performance framework and other horizontal rules for the Union programmes and activities (COM/2025/0545).
	


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>248</NumAm>
<RepeatBlock-By><Members>Loucas Fourlas, Paulo do Nascimento Cabral, Eleonora Meleti, Verena Mertens, Rosa Estaràs Ferragut</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 22</Article>
	

	Motion for a resolution
	Amendment

	22.	Welcomes the Performance Regulation’s14 establishment of gender equality as a horizontal principle across most EU funding programmes; regrets the lack of specific gender equality objectives and earmarking in most programmes, preventing effective tracking of gender equality spending;
	22.	Welcomes the Performance Regulation’s provisions for assessing the contribution of EU funding programmes to relevant policy objectives, including equal opportunities; underlines that monitoring and evaluation should be proportionate to the objectives, scope and expected results of each programme, and should support transparency, sound financial management and value for money; stresses the importance of reliable evidence and effective use of existing reporting mechanisms to assess how EU-funded initiatives can broaden access to employment, skills development, entrepreneurship and innovation, including for women; emphasises that such an approach can help unlock Europe’s full talent potential, strengthen productivity and competitiveness, and ensure that public resources deliver tangible benefits for citizens and businesses, while avoiding unnecessary administrative burdens and rigid spending requirements;

	_________________
	

	14 Proposal for a Regulation of the European Parliament and of the Council establishing a budget expenditure tracking and performance framework and other horizontal rules for the Union programmes and activities (COM/2025/0545).
	


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>249</NumAm>
<RepeatBlock-By><Members>Carolina Morace</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 22</Article>
	

	Motion for a resolution
	Amendment

	22.	Welcomes the Performance Regulation’s14 establishment of gender equality as a horizontal principle across most EU funding programmes; regrets the lack of specific gender equality objectives and earmarking in most programmes, preventing effective tracking of gender equality spending;
	22.	Welcomes the inclusion of gender equality as a horizontal principle in the proposed Performance Regulation; regrets, however, the lack of specific gender equality objectives, measurable targets and dedicated resources in most EU funding programmes; calls for the 2028–2034 Multiannual Financial Framework and the relevant sectoral programmes to include clear gender equality objectives and adequate funding for measures aimed at reducing gender inequalities; stresses the importance of systematically applying gender-responsive budgeting throughout the budgetary cycle, through gender impact assessments, common indicators and sex-disaggregated data, complemented, where appropriate, by intersectional analysis; calls for transparent reporting on gender-related expenditure and its results, to ensure that EU funding is assessed not only in terms of spending but also of its actual contribution to gender equality;

	_________________
	

	14 Proposal for a Regulation of the European Parliament and of the Council establishing a budget expenditure tracking and performance framework and other horizontal rules for the Union programmes and activities (COM/2025/0545).
	


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>250</NumAm>
<RepeatBlock-By><Members>Judita Laššáková</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 22</Article>
	

	Motion for a resolution
	Amendment

	22.	Welcomes the Performance Regulation’s14 establishment of gender equality as a horizontal principle across most EU funding programmes; regrets the lack of specific gender equality objectives and earmarking in most programmes, preventing effective tracking of gender equality spending;
	22.	Stresses that Union funding programmes must prioritise their specific policy objectives, measurable results, sound financial management and European added value; considers that the allocation of funding should be based on demonstrated needs, transparent eligibility criteria and effectiveness rather than mandatory gender-related earmarking or horizontal requirements unrelated to the purpose of the programme;

	_________________
	

	14 Proposal for a Regulation of the European Parliament and of the Council establishing a budget expenditure tracking and performance framework and other horizontal rules for the Union programmes and activities (COM/2025/0545).
	


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>251</NumAm>
<RepeatBlock-By><Members>Beatrice Timgren</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 22</Article>
	

	Motion for a resolution
	Amendment

	22.	Welcomes the Performance Regulation’s14 establishment of gender equality as a horizontal principle across most EU funding programmes; regrets the lack of specific gender equality objectives and earmarking in most programmes, preventing effective tracking of gender equality spending;
	22.	Stresses that gender equality in EU spending should focus on measurable improvements in equal opportunities between women and men rather than automatic earmarking or administrative scoring; emphasises that performance tracking should assess actual results and cost-effectiveness, with reporting requirements limited to what is necessary and proportionate;

	_________________
	

	14 Proposal for a Regulation of the European Parliament and of the Council establishing a budget expenditure tracking and performance framework and other horizontal rules for the Union programmes and activities (COM/2025/0545).
	


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>252</NumAm>
<RepeatBlock-By><Members>Loucas Fourlas, Paulo do Nascimento Cabral, Eleonora Meleti, Verena Mertens, Rosa Estaràs Ferragut</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 22 a (new)</Article>
	

	Motion for a resolution
	Amendment

	
	22a.	Stresses that gender mainstreaming should support the Union’s competitiveness by helping identify barriers to participation in the labour market, entrepreneurship, research and innovation; calls for policy measures to be evidence-based, compatible with the needs of businesses, including small and medium-sized enterprises, and designed to avoid unnecessary administrative burdens;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>253</NumAm>
<RepeatBlock-By><Members>Loucas Fourlas, Paulo do Nascimento Cabral, Eleonora Meleti, Verena Mertens, Rosa Estaràs Ferragut</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 22 b (new)</Article>
	

	Motion for a resolution
	Amendment

	
	22b.	Calls for the gender perspective to be considered, where relevant, in EU measures addressing skills shortages, vocational training and the transition to a digital economy, with attention to access to training and employment opportunities


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>254</NumAm>
<RepeatBlock-By><Members>Loucas Fourlas, Paulo do Nascimento Cabral, Eleonora Meleti, Verena Mertens, Rosa Estaràs Ferragut</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 22 c (new)</Article>
	

	Motion for a resolution
	Amendment

	
	22c.	Calls for the gender perspective, within gender mainstreaming, to be considered, where relevant, in the Union’s defence, security and preparedness policies, including when assessing the effects of conflict, recruitment and training needs, capability development, and support for people affected by crises;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>255</NumAm>
<RepeatBlock-By><Members>Loucas Fourlas, Paulo do Nascimento Cabral, Eleonora Meleti, Verena Mertens, Rosa Estaràs Ferragut</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 22 d (new)</Article>
	

	Motion for a resolution
	Amendment

	
	22d.	Calls for gender mainstreaming in EU external action to remain focused on the objectives of the relevant policy, including security, resilience, economic development and the protection of fundamental rights, and to be implemented in a way that is proportionate and consistent with the Union’s strategic interests;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>256</NumAm>
<RepeatBlock-By><Members>Loucas Fourlas, Paulo do Nascimento Cabral, Eleonora Meleti, Verena Mertens, Rosa Estaràs Ferragut</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 22 e (new)</Article>
	

	Motion for a resolution
	Amendment

	
	22e.	Calls for EU policy initiatives to strengthen the Union’s competitiveness to take account of the practical barriers that may limit participation in high-growth sectors, including access to finance, skills, networks and public procurement opportunities;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>257</NumAm>
<RepeatBlock-By><Members>Loucas Fourlas, Paulo do Nascimento Cabral, Eleonora Meleti, Verena Mertens, Rosa Estaràs Ferragut</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 22 f (new)</Article>
	

	Motion for a resolution
	Amendment

	
	22f.	Stresses that the implementation of rules should avoid unnecessary gold-plating at national level; calls for clear guidance, consistent application and regular review of administrative requirements, which will help women-led businesses, while respecting the equality objectives and safeguards established in Union law;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>258</NumAm>
<RepeatBlock-By><Members>Loucas Fourlas, Paulo do Nascimento Cabral, Eleonora Meleti, Verena Mertens, Rosa Estaràs Ferragut</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 22 g (new)</Article>
	

	Motion for a resolution
	Amendment

	
	22g.	Calls on the Commission and the Member States to support the development of business angel networks and cross-border investment connections, including by improving access to information, mentoring and finance for innovative start-ups and scale-ups;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>259</NumAm>
<RepeatBlock-By><Members>Loucas Fourlas, Paulo do Nascimento Cabral, Eleonora Meleti, Verena Mertens, Rosa Estaràs Ferragut</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 22 h (new)</Article>
	

	Motion for a resolution
	Amendment

	
	22h.	Stresses that gender mainstreaming should contribute to a competitive and resilient European economy by supporting equal access to entrepreneurship, investment, research and skilled employment, facilitating, where possible, solutions across sectors or Member States;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>260</NumAm>
<RepeatBlock-By><Members>Loucas Fourlas, Paulo do Nascimento Cabral, Eleonora Meleti, Verena Mertens, Rosa Estaràs Ferragut</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Subheading 6</Article>
	

	Motion for a resolution
	Amendment

	Gender mainstreaming in other EU institutions
	Gender and competivness mainstreaming in other EU institutions


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>261</NumAm>
<RepeatBlock-By><Members>Irmhild Boßdorf</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 23</Article>
	

	Motion for a resolution
	Amendment

	23.	Regrets that gender mainstreaming across policy areas remains weak at the Commission, despite the Task Force on Equality; calls on the Commission to strengthen the capacity of equality coordinators in all directorates-general through clear mandates and adequate resources;
	deleted


Or. <Original>{DE}de</Original>
</Amend>
<Amend>Amendment		<NumAm>262</NumAm>
<RepeatBlock-By><Members>Elisabeth Dieringer, Sebastian Kruis, Mathilde Androuët, Margarita de la Pisa Carrión</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 23</Article>
	

	Motion for a resolution
	Amendment

	23.	Regrets that gender mainstreaming across policy areas remains weak at the Commission, despite the Task Force on Equality; calls on the Commission to strengthen the capacity of equality coordinators in all directorates-general through clear mandates and adequate resources;
	deleted


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>263</NumAm>
<RepeatBlock-By><Members>Elisabeth Grossmann, Joanna Scheuring-Wielgus, Lina Gálvez, Heléne Fritzon, Marko Vešligaj, Emma Rafowicz, Maria Noichl, Carla Tavares, Cecilia Strada, Gabriela Firea</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 23</Article>
	

	Motion for a resolution
	Amendment

	23.	Regrets that gender mainstreaming across policy areas remains weak at the Commission, despite the Task Force on Equality; calls on the Commission to strengthen the capacity of equality coordinators in all directorates-general through clear mandates and adequate resources;
	23.	Regrets that gender mainstreaming across policy areas remains weak at the Commission, despite the Task Force on Equality; calls on the Commission to strengthen the capacity of equality coordinators in all directorates-general through clear mandates and adequate resources; calls for senior management accountability, regular public reporting and systematic cooperation with gender equality experts, women's rights organisations and social partners;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>264</NumAm>
<RepeatBlock-By><Members>Loucas Fourlas, Paulo do Nascimento Cabral, Eleonora Meleti, Verena Mertens, Rosa Estaràs Ferragut</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 23</Article>
	

	Motion for a resolution
	Amendment

	23.	Regrets that gender mainstreaming across policy areas remains weak at the Commission, despite the Task Force on Equality; calls on the Commission to strengthen the capacity of equality coordinators in all directorates-general through clear mandates and adequate resources;
	23.	Recognises the ongoing work of the Commission, including through the Task Force on Equality, to promote the consideration of equality objectives across policy areas; encourages the Commission to continue strengthening coordination and the exchange of good practices among its directorates-general, ensuring that relevant expertise and resources are available where appropriate to support effective, proportionate and evidence-based implementation;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>265</NumAm>
<RepeatBlock-By><Members>Veronika Cifrová Ostrihoňová, Alice Kuhnke, Raquel García Hermida-Van Der Walle, Billy Kelleher, Abir Al-Sahlani, Lucia Yar</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 23</Article>
	

	Motion for a resolution
	Amendment

	23.	Regrets that gender mainstreaming across policy areas remains weak at the Commission, despite the Task Force on Equality; calls on the Commission to strengthen the capacity of equality coordinators in all directorates-general through clear mandates and adequate resources;
	23.	Regrets that gender mainstreaming across policy areas remains weak at the Commission, despite the Task Force on Equality; calls on the Commission to strengthen the capacity of equality coordinators in all directorates-general through clear mandates and adequate resources and dedicated time, and to ensure regular training on gender mainstreaming for all staff and management;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>266</NumAm>
<RepeatBlock-By><Members>Beatrice Timgren</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 23</Article>
	

	Motion for a resolution
	Amendment

	23.	Regrets that gender mainstreaming across policy areas remains weak at the Commission, despite the Task Force on Equality; calls on the Commission to strengthen the capacity of equality coordinators in all directorates-general through clear mandates and adequate resources;
	23.	Stresses that the Commission's efforts to promote equality between women and men should focus on concrete results rather than expanding administrative structures; calls for efficient use of existing resources and opposes additional administrative capacity or expenditure without demonstrated need and clear added value;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>267</NumAm>
<RepeatBlock-By><Members>Irmhild Boßdorf</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 24</Article>
	

	Motion for a resolution
	Amendment

	24.	Regrets that only 7 % of the Commission’s impact assessments included gender impacts in the previous term15and calls for urgent action to address this;
	deleted

	_________________
	

	15 See gender mainstreaming study EPRS (p.74).
	


Or. <Original>{DE}de</Original>
</Amend>
<Amend>Amendment		<NumAm>268</NumAm>
<RepeatBlock-By><Members>Elisabeth Dieringer, Sebastian Kruis, Mathilde Androuët, Margarita de la Pisa Carrión</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 24</Article>
	

	Motion for a resolution
	Amendment

	24.	Regrets that only 7 % of the Commission’s impact assessments included gender impacts in the previous term15 and calls for urgent action to address this;
	deleted

	_________________
	

	15 See gender mainstreaming study EPRS (p.74).
	


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>269</NumAm>
<RepeatBlock-By><Members>Loucas Fourlas, Paulo do Nascimento Cabral, Eleonora Meleti, Verena Mertens, Rosa Estaràs Ferragut</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 24</Article>
	

	Motion for a resolution
	Amendment

	24.	Regrets that only 7 % of the Commission’s impact assessments included gender impacts in the previous term15 and calls for urgent action to address this;
	24.	encourages the Commission to take relevant equality considerations into account, where appropriate, through its existing policy-preparation and consultation processes, on the basis of available evidence and in accordance with the objectives and scope of each initiative; stresses that this approach can help ensure that EU policies respond effectively to the needs of citizens and businesses, promote equal opportunities, support women’s participation in the labour market and entrepreneurship, and make better use of Europe’s skills and talent; underlines the importance of building on existing expertise, fostering cooperation across the Commission’s services and avoiding unnecessary administrative burdens or duplication of procedures, while contributing to a more inclusive, innovative and competitive European economy;

	_________________
	

	15 See gender mainstreaming study EPRS (p.74).
	


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>270</NumAm>
<RepeatBlock-By><Members>Elisabeth Grossmann, Joanna Scheuring-Wielgus, Lina Gálvez, Heléne Fritzon, Marko Vešligaj, Emma Rafowicz, Maria Noichl, Carla Tavares, Cecilia Strada, Gabriela Firea</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 24</Article>
	

	Motion for a resolution
	Amendment

	24.	Regrets that only 7 % of the Commission’s impact assessments included gender impacts in the previous term15 and calls for urgent action to address this;
	24.	Regrets that only 7 % of the Commission’s impact assessments included gender impacts in the previous term15 and calls for urgent action to address this; calls on the Commission to make systematic use of existing structures to strengthen gender mainstreaming across all policy areas, including the Directorate-General for Justice and Consumers (DG JUST), the Inter-Service Group on Gender Equality and the Task Force on Equality; calls for systematic integration of gender impact assessments into legislative proposals and include gender budgeting throughout all phases of the budgetary cycle;

	_________________
	_________________

	15 See gender mainstreaming study EPRS (p.74).
	15 See gender mainstreaming study EPRS (p.74).


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>271</NumAm>
<RepeatBlock-By><Members>Beatrice Timgren</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 24</Article>
	

	Motion for a resolution
	Amendment

	24.	Regrets that only 7 % of the Commission’s impact assessments included gender impacts in the previous term15 and calls for urgent action to address this;
	24.	Stresses that gender impacts should be assessed where relevant and proportionate, rather than imposing numerical targets for their inclusion in Commission impact assessments; emphasises that the quality of assessments matters more than the percentage containing gender-related analysis;

	_________________
	

	15 See gender mainstreaming study EPRS (p.74).
	


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>272</NumAm>
<RepeatBlock-By><Members>Veronika Cifrová Ostrihoňová, Alice Kuhnke, Raquel García Hermida-Van Der Walle, Billy Kelleher, Abir Al-Sahlani, Lucia Yar</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 24 a (new)</Article>
	

	Motion for a resolution
	Amendment

	
	24a.	Welcomes the commitment by the European Commission in the Gender Equality Strategy 2026-2030 to support Member States to build capacity and develop guidelines on gender mainstreaming including gender budgeting;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>273</NumAm>
<RepeatBlock-By><Members>Irmhild Boßdorf</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 25</Article>
	

	Motion for a resolution
	Amendment

	25.	Regrets the absence of a dedicated Council configuration on gender equality;
	deleted


Or. <Original>{DE}de</Original>
</Amend>
<Amend>Amendment		<NumAm>274</NumAm>
<RepeatBlock-By><Members>Beatrice Timgren</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 25</Article>
	

	Motion for a resolution
	Amendment

	25.	Regrets the absence of a dedicated Council configuration on gender equality;
	deleted


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>275</NumAm>
<RepeatBlock-By><Members>Elisabeth Dieringer, Sebastian Kruis, Mathilde Androuët, Margarita de la Pisa Carrión</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 25</Article>
	

	Motion for a resolution
	Amendment

	25.	Regrets the absence of a dedicated Council configuration on gender equality;
	deleted


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>276</NumAm>
<RepeatBlock-By><Members>Loucas Fourlas, Paulo do Nascimento Cabral, Eleonora Meleti, Verena Mertens, Rosa Estaràs Ferragut</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 25</Article>
	

	Motion for a resolution
	Amendment

	25.	Regrets the absence of a dedicated Council configuration on gender equality;
	25.	Notes that gender equality is addressed in the Council through its existing configurations and working structures; calls for effective coordination between those structures on matters relating to gender mainstreaming, where relevant to their respective areas of competence; encourages the exchange of information and good practices to support a coherent and proportionate approach across policy areas; stresses that constructive cooperation between the Member States and the EU institutions can help promote equal opportunities, strengthen women’s participation in economic and public life, and contribute to the effective implementation of policies that support Europe’s social cohesion, productivity and competitiveness;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>277</NumAm>
<RepeatBlock-By><Members>Judita Laššáková</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 25</Article>
	

	Motion for a resolution
	Amendment

	25.	Regrets the absence of a dedicated Council configuration on gender equality;
	25.	Considers that existing Council configurations provide an appropriate framework for addressing matters relating to equality between women and men; stresses the importance of avoiding unnecessary institutional duplication, additional administrative structures and increased expenditure where existing mechanisms can adequately fulfil the relevant responsibilities;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>278</NumAm>
<RepeatBlock-By><Members>Elisabeth Grossmann, Joanna Scheuring-Wielgus, Lina Gálvez, Heléne Fritzon, Marko Vešligaj, Emma Rafowicz, Maria Noichl, Carla Tavares, Cecilia Strada, Gabriela Firea</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 25</Article>
	

	Motion for a resolution
	Amendment

	25.	Regrets the absence of a dedicated Council configuration on gender equality;
	25.	Regrets the absence of a dedicated Council configuration on gender equality; recalls the importance of building a gender mainstreaming capacity within all the EU institutions; reiterates its call for the establishment of such a configuration to ensure regular ministerial-level deliberation and coordinated implementation of gender equality commitments;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>279</NumAm>
<RepeatBlock-By><Members>Irmhild Boßdorf</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 26</Article>
	

	Motion for a resolution
	Amendment

	26.	Regrets that negotiations within the Council have at times delayed agreement on key legislative instruments linked to gender equality;
	deleted


Or. <Original>{DE}de</Original>
</Amend>
<Amend>Amendment		<NumAm>280</NumAm>
<RepeatBlock-By><Members>Elisabeth Dieringer, Sebastian Kruis, Mathilde Androuët, Margarita de la Pisa Carrión</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 26</Article>
	

	Motion for a resolution
	Amendment

	26.	Regrets that negotiations within the Council have at times delayed agreement on key legislative instruments linked to gender equality;
	deleted


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>281</NumAm>
<RepeatBlock-By><Members>Elisabeth Grossmann, Joanna Scheuring-Wielgus, Lina Gálvez, Heléne Fritzon, Marko Vešligaj, Emma Rafowicz, Maria Noichl, Carla Tavares, Cecilia Strada, Gabriela Firea</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 26</Article>
	

	Motion for a resolution
	Amendment

	26.	Regrets that negotiations within the Council have at times delayed agreement on key legislative instruments linked to gender equality;
	26.	Regrets that negotiations within the Council have at times delayed agreement on key legislative instruments linked to gender equality; reiterates the Parliaments call on the Council to establish a dedicated configuration on gender equality, as recommended by EIGE, in order to strengthen political coordination, accelerate negotiations on gender equality legislation and ensure a systemic gender mainstreaming approach across all policy areas;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>282</NumAm>
<RepeatBlock-By><Members>Carolina Morace</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 26</Article>
	

	Motion for a resolution
	Amendment

	26.	Regrets that negotiations within the Council have at times delayed agreement on key legislative instruments linked to gender equality;
	26.	Regrets the absence of a dedicated Council configuration on gender equality; reiterates its call on the European Council to establish a permanent Council configuration dedicated to gender equality, with a view to strengthening political coordination and ensuring the systematic integration of gender equality across all EU policy areas; stresses the importance of regular meetings and effective follow-up to gender equality commitments;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>283</NumAm>
<RepeatBlock-By><Members>Elisabeth Grossmann, Joanna Scheuring-Wielgus, Lina Gálvez, Heléne Fritzon, Marko Vešligaj, Emma Rafowicz, Maria Noichl, Carla Tavares, Cecilia Strada, Gabriela Firea</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 26 a (new)</Article>
	

	Motion for a resolution
	Amendment

	
	26a.	encourages all EU institutions and bodies to strengthen the implementation of gender mainstreaming and gender budgeting, including the European Investment Bank (EIB), the European Economic and Social Committee (EESC) as well as the European Committee of the Regions (CoR) with its gender equality action plan1a ; stressing the persistent and significant underrepresentation of women, particularly in senior leadership and management positions; calls for further measures to achieve gender balance in all EU institutions and bodies;1b

	
	_________________

	
	1a https://www.cor.europa.eu/en/news/carina-ohlsson-steering-cors-gender-equality-action-plan; 

	
	1b https://www.eib.org/en/publications/20260001-eib-group-sustainability-report-2025 (pages 230, 241); Annual Activity report 2025 (p.41), https://www.cor.europa.eu/en/about/secretary-general;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>284</NumAm>
<RepeatBlock-By><Members>Veronika Cifrová Ostrihoňová, Alice Kuhnke, Raquel García Hermida-Van Der Walle, Billy Kelleher, Abir Al-Sahlani, Lucia Yar</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 26 a (new)</Article>
	

	Motion for a resolution
	Amendment

	
	26a.	Welcomes that the European Economic and Social Committee has endorsed the European Commission’s Declaration for a gender-neutral society and adopted a new diversity and inclusion strategy;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>285</NumAm>
<RepeatBlock-By><Members>Elisabeth Grossmann, Joanna Scheuring-Wielgus, Lina Gálvez, Heléne Fritzon, Marko Vešligaj, Emma Rafowicz, Maria Noichl, Carla Tavares, Cecilia Strada, Gabriela Firea</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 26 b (new)</Article>
	

	Motion for a resolution
	Amendment

	
	26b.	Welcomes the European Committee of the Regions’ Gender Equality Action Plan and the progress in its implementation, including the establishment of Gender Equality Focal Points across political groups, gender-focused debates across its commissions and the integration of gender mainstreaming into its Better Regulation Strategy; encourages continued implementation, supported by clear responsibilities, measurable objectives and annual monitoring of both women’s representation and their effective participation in decision-making;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>286</NumAm>
<RepeatBlock-By><Members>Veronika Cifrová Ostrihoňová, Alice Kuhnke, Raquel García Hermida-Van Der Walle, Billy Kelleher, Abir Al-Sahlani, Lucia Yar</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 26 b (new)</Article>
	

	Motion for a resolution
	Amendment

	
	26b.	Welcomes that the European Committee of the Regions adopted a gender equality action plan and embedded gender equality commitments, regrets that around 30% of full members in 2026 are women;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>287</NumAm>
<RepeatBlock-By><Members>Irmhild Boßdorf</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 27</Article>
	

	Motion for a resolution
	Amendment

	27.	Reiterates its call for an audit to be carried out to map the current situation in terms of gender equality and gender mainstreaming and to make recommendations accordingly;
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Or. <Original>{DE}de</Original>
</Amend>
<Amend>Amendment		<NumAm>288</NumAm>
<RepeatBlock-By><Members>Carolina Morace</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 27</Article>
	

	Motion for a resolution
	Amendment

	27.	Reiterates its call for an audit to be carried out to map the current situation in terms of gender equality and gender mainstreaming and to make recommendations accordingly;
	27.	Reiterates its call for a comprehensive and independent audit of gender equality and gender mainstreaming across Parliament’s political and administrative structures; stresses that the audit should identify structural and intersectional inequalities, gaps in implementation and resource allocation, and assess the effectiveness of existing gender mainstreaming measures; calls for the audit’s findings and recommendations to be made publicly available and followed by a time-bound action plan with clear responsibilities and concrete follow-up measures;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>289</NumAm>
<RepeatBlock-By><Members>Elisabeth Grossmann, Joanna Scheuring-Wielgus, Lina Gálvez, Heléne Fritzon, Marko Vešligaj, Emma Rafowicz, Maria Noichl, Carla Tavares, Cecilia Strada, Gabriela Firea</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 27</Article>
	

	Motion for a resolution
	Amendment

	27.	Reiterates its call for an audit to be carried out to map the current situation in terms of gender equality and gender mainstreaming and to make recommendations accordingly;
	27.	Reiterates its call for an audit to be carried out to map the current situation in terms of gender equality and gender mainstreaming and to make recommendations accordingly; calls for an independent and participatory audit based on EIGE's gender-sensitive parliaments toolkit, covering parliamentary outputs, formal and informal power relations and the working conditions of all staff categories; calls for publication of its findigs and a time-bound response setting out corrective measures;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>290</NumAm>
<RepeatBlock-By><Members>Loucas Fourlas, Paulo do Nascimento Cabral, Eleonora Meleti, Verena Mertens, Rosa Estaràs Ferragut</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 27</Article>
	

	Motion for a resolution
	Amendment

	27.	Reiterates its call for an audit to be carried out to map the current situation in terms of gender equality and gender mainstreaming and to make recommendations accordingly;
	27.	Calls for a review of the current application of gender mainstreaming across Parliament’s services and political work, with practical recommendations on responsibilities, procedures and areas where implementation can be improved;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>291</NumAm>
<RepeatBlock-By><Members>Elisabeth Dieringer, Sebastian Kruis, Mathilde Androuët</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 27</Article>
	

	Motion for a resolution
	Amendment

	27.	Reiterates its call for an audit to be carried out to map the current situation in terms of gender equality and gender mainstreaming and to make recommendations accordingly;
	27.	Insists that any evaluation of gender mainstreaming in Parliament be carried out within existing budgetary and staff resources and include an assessment of the costs, use and effectiveness of the existing instruments;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>292</NumAm>
<RepeatBlock-By><Members>Csaba Bogdán</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 27 a (new)</Article>
	

	Motion for a resolution
	Amendment

	
	27a.	Calls for a systematic, methodologically rigorous and evidence-based evaluation of the implementation and effectiveness of gender mainstreaming measures within the European Parliament, building on existing assessments and available evidence; stresses that such an evaluation should examine the extent to which the measures have achieved their intended objectives, identify the underlying causes of any implementation gaps, distinguish between shortcomings in implementation and limitations in the design of the measures themselves, and identify effective practices that could inform future action; emphasises that any additional institutional obligations should be informed by the findings of the evaluation and accompanied by clearly defined objectives, proportionate implementation arrangements and appropriate, measurable indicators of effectiveness;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>293</NumAm>
<RepeatBlock-By><Members>Irmhild Boßdorf</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 28</Article>
	

	Motion for a resolution
	Amendment

	28.	Calls for stronger structured cooperation between EU institutions in applying gender mainstreaming and joint efforts by Parliament and political groups in facing the gender equality backlash and anti-feminist movements;
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Or. <Original>{DE}de</Original>
</Amend>
<Amend>Amendment		<NumAm>294</NumAm>
<RepeatBlock-By><Members>Elisabeth Dieringer, Sebastian Kruis, Mathilde Androuët, Margarita de la Pisa Carrión</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 28</Article>
	

	Motion for a resolution
	Amendment

	28.	Calls for stronger structured cooperation between EU institutions in applying gender mainstreaming and joint efforts by Parliament and political groups in facing the gender equality backlash and anti-feminist movements;
	deleted


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>295</NumAm>
<RepeatBlock-By><Members>Elisabeth Grossmann, Joanna Scheuring-Wielgus, Lina Gálvez, Heléne Fritzon, Marko Vešligaj, Emma Rafowicz, Maria Noichl, Carla Tavares, Cecilia Strada</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 28</Article>
	

	Motion for a resolution
	Amendment

	28.	Calls for stronger structured cooperation between EU institutions in applying gender mainstreaming and joint efforts by Parliament and political groups in facing the gender equality backlash and anti-feminist movements;
	28.	Calls for stronger structured cooperation between EU institutions in applying gender mainstreaming and gender budgeting across all policy areas and throughout the entire budgetary process; calls for an intersectional approach that addresses multiple and intersecting forms of discrimination; further calls for joint efforts by Parliament and political groups, in cooperation with civil society and women's rights organisations, in facing and countering the gender equality backlash and anti-feminist as well as anti-LGBTIQA+ movements; calls, in particular, for regular exchanges between Parliament’s Committee on Women’s Rights and Gender Equality and Gender Mainstreaming Network and the European Committee of the Regions’ Bureau Rapporteur on Gender Equality and Gender Equality Focal Points, to share practical tools, training and monitoring approaches and bring local and regional experience into parliamentary work, including through joint activities during European Gender Equality Week;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>296</NumAm>
<RepeatBlock-By><Members>Loucas Fourlas, Paulo do Nascimento Cabral, Eleonora Meleti, Verena Mertens, Rosa Estaràs Ferragut</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 28</Article>
	

	Motion for a resolution
	Amendment

	28.	Calls for stronger structured cooperation between EU institutions in applying gender mainstreaming and joint efforts by Parliament and political groups in facing the gender equality backlash and anti-feminist movements;
	28.	Calls for structured cooperation between the EU institutions on applying gender mainstreaming in their respective areas of responsibility, and for the exchange of good practices that advance equal opportunities, strengthen effective policy-making and uphold fundamental rights; emphasises the importance of protecting and promoting women’s rights, ensuring equal access to opportunities and supporting women’s full and meaningful participation in economic, social and public life; highlights the value of addressing barriers to equality, preventing discrimination and ensuring that the rights and needs of women are duly considered in relevant policy decisions; underlines that coordinated action, mutual learning and the consistent implementation of existing commitments can contribute to a fairer, more inclusive and competitive European Union in which everyone has the opportunity to fulfil their potential;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>297</NumAm>
<RepeatBlock-By><Members>Judita Laššáková</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 28</Article>
	

	Motion for a resolution
	Amendment

	28.	Calls for stronger structured cooperation between EU institutions in applying gender mainstreaming and joint efforts by Parliament and political groups in facing the gender equality backlash and anti-feminist movements;
	28.	Calls for constructive cooperation between Union institutions in promoting equality before the law, equal opportunities and the protection of fundamental rights; stresses that European institutions must respect political pluralism and refrain from categorising legitimate political movements or dissenting opinions as threats merely because they challenge particular interpretations of gender equality policy;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>298</NumAm>
<RepeatBlock-By><Members>Beatrice Timgren</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 28</Article>
	

	Motion for a resolution
	Amendment

	28.	Calls for stronger structured cooperation between EU institutions in applying gender mainstreaming and joint efforts by Parliament and political groups in facing the gender equality backlash and anti-feminist movements;
	28.	Calls for cooperation between EU institutions to promote equal rights and opportunities for women and men; stresses that such cooperation must respect political pluralism, freedom of expression and the right to democratic disagreement, and must not be used to stigmatise legitimate political opinions or movements;


Or. <Original>{EN}en</Original>
</Amend>
<Amend>Amendment		<NumAm>299</NumAm>
<RepeatBlock-By><Members>Loucas Fourlas, Paulo do Nascimento Cabral, Eleonora Meleti, Verena Mertens, Rosa Estaràs Ferragut</Members>
</RepeatBlock-By>
<DocAmend>Motion for a resolution</DocAmend>
<Article>Paragraph 28 a (new)</Article>
	

	Motion for a resolution
	Amendment

	
	28a.	Recognises the important contribution of the European Institute for Gender Equality (EIGE) to promoting equality between women and men through research, data collection and the provision of expertise to the EU institutions and Member States; encourages continued cooperation with EIGE to improve the availability and comparability of reliable data, share good practices and support evidence-based policy-making; stresses that advancing gender equality is a shared responsibility that benefits from the active engagement of women and men alike; calls for efforts to encourage greater male participation among EIGE’s staff, alongside the continued promotion of equal opportunities for all, with a view to fostering a more gender-balanced workforce that brings diverse perspectives, skills and professional experiences to the Institute’s work; underlines that inclusive working environments and broad participation can strengthen institutional effectiveness, improve understanding of equality-related challenges and contribute to a more competitive, innovative and cohesive European Union;


Or. <Original>{EN}en</Original>
</Amend>
</RepeatBlock-Amend>
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