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MOTION FOR A EUROPEAN PARLIAMENT RESOLUTION

on the effect of extreme temperatures in the workplace on workers’ health and safety

(2026/2140(INI))

The European Parliament,

– having regard to Article 3(1) and (3) of the Treaty on European Union,

– having regard to the Treaty on the Functioning of the European Union, and in particular 
Articles 145, 146, 151, 153(1), points (a) and (b), and 156 thereof,

– having regard to the Charter of Fundamental Rights of the European Union,

– having regard to the European Pillar of Social Rights and the European Pillar of Social 
Rights Action Plan,

– having regard to the Porto declaration of 8 May 2021,

– having regard to the renewed commitments made during the 2023 Porto Social Forum,

– having regard to the La Hulpe Declaration of 16 April 2024,

– having regard to the conventions of the International Labour Organization (ILO), 
including the 1981 Occupational Safety and Health Convention (No 155), the 1988 
Safety and Health in Construction Convention (No 187), and the 2006 Promotional 
Framework for Occupational Safety and Health Convention,

– having regard to the ILO conclusions of 24 April 2026, adopted at the Meeting of 
Experts on Occupational Safety and Health in Extreme Weather Events and Changing 
Weather Patterns,

– having regard to the 2024 report by Flouris, A., Azzi, M., Graczyk, H., Nafradi, B. and 
Scott, N., entitled ‘Heat at Work: Implications for Safety and Health – A Global Review 
of the Science, Policy and Practice’1,

– having regard to the ILO report of 1 July 2019 entitled ‘Working on a warmer planet: 
The impact of heat stress on labour productivity and decent work’2,

– having regard to the ILO report of 22 April 2024 entitled ‘Ensuring safety and health at 
work in a changing climate’3,

– having regard to the report by the World Health Organization and World Meteorological 
Organization of 22 August 2025 entitled ‘Climate change and workplace heat stress: 

1 Flouris, A., Azzi, M., Graczyk, H., Nafradi, B., and Scott, N., ‘Heat at Work: Implications for Safety and 
Health – A Global Review of the Science, Policy and Practice’, ILO, 2024.
2 ILO, ‘Working on a warmer planet: The impact of heat stress on labour productivity and decent work’, 
International Labour Office, Geneva, 2019.
3 ILO, ‘Ensuring safety and health at work in a changing climate’, International Labour Office, Geneva, 2024.
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technical report and guidance’4,

– having regard to the UN Sustainable Development Goals, in particular target 8.8 thereof 
entitled ‘Protect labour rights and promote safe working environments’,

– having regard to the UN Secretary-General’s Call to Action on Extreme Heat, published 
in July 2024 and updated in 2026,

– having regard to the European Social Charter, adopted in Turin in 1961,

– having regard to the report by Enrico Letta of 17 April 2024 entitled ‘Much more than a 
Market – Speed, Security, Solidarity: Empowering the single market to deliver a 
sustainable future and prosperity for all EU Citizens’,

– having regard to the State of the Union address of 16 September 2026 by the President 
of the European Commission, Ursula von der Leyen,

– having regard to the Commission communication of 28 June 2021 entitled ‘EU strategic 
framework on health and safety at work 2021-2027 – Occupational safety and health in 
a changing world of work’ (COM(2021)0323),

– having regard to the Commission communication of 4 December 2025 entitled ‘Quality 
Jobs Roadmap’ (COM (2025)0944),

– having regard to the opinion of the Advisory Committee on Safety and Health of 
10 December 2025 entitled ‘Climate change – heat at work’,

– having regard to Council Directive 89/391/EEC of 12 June 1989 on the introduction of 
measures to encourage improvements in the safety and health of workers at work5,

– having regard to Council Directive 89/654/EEC of 30 November 1989 concerning the 
minimum safety and health requirements for the workplace (first individual directive 
within the meaning of Article 16 (1) of Directive 89/391/EEC)6,

– having regard to the Council conclusions of 24 October 2019 entitled ‘The Economy of 
Wellbeing’,

– having regard to the 2011 publication by the Commission’s Directorate-General for 
Employment, Social Affairs and Inclusion entitled ‘Non-binding guide to good practice 
for understanding and implementing Directive 92/57/EEC on the implementation of 
minimum safety and health requirements at temporary or mobile construction sites’,

– having regard to Working Papers No. 1828 by the Economics Department of the 
Organisation for Economic Co-operation and Development (OECD) of 12 December 
2024 entitled ‘The heat is on: Heat stress, productivity and adaptation among firms’7,

4 World Health Organization and World Meteorological Organization, ‘Climate change and workplace heat 
stress: technical report and guidance’, Geneva, 2025.
5 OJ L 183, 29.6.1989, p. 1.
6 OJ L 393, 30.12.1989, p. 1, ELI: http://data.europa.eu/eli/dir/1989/654/oj.
7 Costa, H. et al., ‘The heat is on: Heat stress, productivity and adaptation among firms’, OECD Economics 
Department Working Papers, No. 1828, OECD Publishing, Paris, 2024, https://doi.org/10.1787/19d94638-en.

https://eur-lex.europa.eu/legal-content/EN/ALL/?uri=CELEX:52021DC0323
https://eur-lex.europa.eu/legal-content/EN/ALL/?uri=CELEX:52025DC0944
http://data.europa.eu/eli/dir/1989/654/oj
https://doi.org/10.1787/19d94638-en
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– having regard to the OECD policy brief of 27 August 2024 entitled ‘Feeling the heat – 
Working under increasing temperatures’,

– having regard to its resolution of 16 February 2022 on strengthening Europe in the fight 
against cancer – towards a comprehensive and coordinated strategy8,

– having regard to its resolution of 10 March 2022 on a new EU strategic framework on 
health and safety at work post 2020 (including better protection of workers from 
exposure to harmful substances, stress at work and repetitive motion injuries)9,

– having regard to its resolution of 12 February 2026 on addressing subcontracting chains 
and the role of intermediaries in order to protect workers’ rights10,

– having regard to its resolution of 6 October 2026 with recommendations to the 
Commission on psychosocial risks, stress and mental health at work11,

– having regard to the study requested by Parliament’s Committee on Employment and 
Social Affairs entitled ‘The effects of extreme weather conditions on workers’ health 
and safety’, published by its Directorate-General for Cohesion, Agriculture and Social 
Policies, November 202512,

– having regard to the opinion of the European Economic and Social Committee of 
20 October 2021 entitled ‘Health and safety at work’,

– having regard to the project by Climate-ADAPT on Occupational Heat Stress, 
Adaptation and Prevention Policies (Worklimate 2.0),

– having regard to the European Working Conditions Survey 2024 by Eurofound,

– having regard to the report by Eurofound of 30 June 2024 entitled ‘Job quality side of 
climate change’13,

– having regard to the guide by the European Agency for Safety and Health at Work (EU-
OSHA) of 15 May 2023 entitled ‘Heat at work – EU guidance for workplaces’,

– having regard to the Fourth European Survey of Enterprises on New and Emerging 
Risks (ESENER 2024) by EU-OSHA,

– having regard to the EU-OSHA discussion paper entitled ‘New technologies and 
prevention of occupational risks related to climate change: the case of heat’, published 
in 2026,

– having regard to the 2026 report by Marouane Laabbas-el-Guennouni and Andreas D. 

8 OJ C 342, 6.9.2022, p. 109.
9 OJ C 347, 9.9.2022, p. 122.
10 OJ C, C/2026/3767, 12.8.2026, ELI: http://data.europa.eu/eli/C/2026/3767/oj.
11 Texts adopted, P10_TA(2026)0326.
12 Study – ‘The effects of extreme weather conditions on workers’ health and safety’, Directorate-General for 
Cohesion, Agriculture and Social Policies, Policy Department for Transport, Employment and Social Affairs, 
November 2025.
13 Eurofound, ‘Job quality side of climate change, Working conditions and sustainable work series’, Publications 
Office of the European Union, Luxembourg, 2024.

http://data.europa.eu/eli/C/2026/3767/oj
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Flouris entitled ‘Climate change and workers’ health: protecting workers against heat 
and other climate-related hazards’14, and to the annex thereto entitled ‘A proposal for a 
Directive on Workplace Heat Stress’,

– having regard to the briefing by its Directorate-General for Parliamentary Research 
Services (EPRS) of September 2026 entitled ‘European integrated framework for 
climate resilience’,

– having regard to the handbook by the Canadian Centre for Occupational Health and 
Safety of June 2023 entitled ‘Climate Change: Workplace Impacts’,

– having regard to Rule 55 of its Rules of Procedure,

– having regard to the report of the Committee on Employment and Social Affairs (A10-
0000/2026),

A. whereas the climate crisis and loss of biodiversity is making weather hazards more 
frequent, intense and prolonged; whereas Europe is the fastest-warming continent;

B. whereas work-related accidents and illnesses cost the EU economy around 
EUR 476 billion a year15; whereas the economic implications of climate-related 
occupational safety and health (OSH) risks, while substantial, are not yet properly 
measured;

C. whereas between 1980 and 2024, economic losses due to weather- and climate-related 
extremes amounted to an estimated EUR 822 billion in the EU16; whereas heatwaves 
entail large economic costs, especially through loss of productivity, which is estimated 
to cost the EU approximately EUR 17 billion annually by 203017;

D. whereas 130 million workers in Europe are exposed to workplace heat stress each year, 
which is linked to around 277 000 injuries and 230 deaths annually18;

E. whereas heat stress at the workplace causes exhaustion, heatstroke and cardiovascular, 
respiratory and kidney diseases, and impairs concentration and judgement, increasing 
the risk of workplace accidents;

F. whereas extreme cold also endangers workers’ health and safety, notably in outdoor and 
refrigerated work;

G. whereas outdoor workers and indoor workers in poorly ventilated and cooled-down 

14 Laabbas-el-Guennouni M. and Flouris A.D., ‘Climate change and workers’ health: protecting workers against 
heat and other climate-related hazards’, Report 2026.07, ETUI, 2026.
15 Study – ‘The effects of extreme weather conditions on workers’ health and safety’, Directorate-General for 
Cohesion, Agriculture and Social Policies, Policy Department for Transport, Employment and Social Affairs, 
November 2025.
16 European Environment Agency, ‘Economic losses from weather- and climate-related extremes in Europe’, 
October 2025, https://www.eea.europa.eu/en/analysis/indicators/economic-losses-from-climate-related.
17 Study – ‘The effects of extreme weather conditions on workers’ health and safety’, Directorate-General for 
Cohesion, Agriculture and Social Policies, Policy Department for Transport, Employment and Social Affairs, 
November 2025.
18 Laabbas-el-Guennouni, M. and Flouris, A.D., ‘Climate change and workers’ health: protecting workers against 
heat and other climate-related hazards’, 2026.

https://www.eea.europa.eu/en/analysis/indicators/economic-losses-from-climate-related
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premises are particularly exposed; whereas some categories of workers are especially 
vulnerable and require specific attention, such as female workers, chronically ill and 
older workers, and workers with disabilities;

H. whereas heatwaves directly affect workers in the emergency and care sectors;

I. whereas current EU laws, such as Directive 89/654/EEC, do not set any minimum or 
maximum temperature or heat stress limits or binding heat-protection measures;

J. whereas national rules to protect workers and businesses vary widely;

K. whereas social dialogue and worker participation is essential for adapting workplaces to 
climate change;

Climate impacts on the EU’s economy and the world of work

1. Warns that climate impacts are fundamentally reshaping the world of work, turning heat 
and cold stress and extreme weather into structural occupational hazards and 
undermining workers’ rights to healthy, safe and dignified working conditions, and 
therefore require specific attention at EU level;

2. Stresses that the consequences of the climate crisis deepen existing social inequalities;

3. Recalls that physical heat impacts can include cramp, oedema, loss of consciousness 
and death, and that long-term exposure can cause heart, kidney and liver damage; warns 
that exposure to heat at work can also have negative long-term effects such as chronic 
tiredness, sleep disturbances and temporary infertility for workers19;

4. Notes that extreme weather also has psychosocial impacts such as reduced vigilance – 
which increases the risk of accidents at work – as well as causing uncertainty regarding 
job prospects and uncertainty for business owners regarding the delivery of services and 
productivity, and potentially causing civil unrest;

5. Insists that heatwaves can have significant labour market consequences, slowing 
production or delivery of services, increasing absence and interrupting economic 
activity and therefore directly damaging European competitiveness; recalls that EU 
funds should be used effectively to adapt to climate-related risks and, at the same time, 
positively contribute to OSH actions;

6. Recalls the indirect socio-economic impacts and cascading effects of weather hazards, 
such as closure or reduced operation of schools, childcare facilities and other care 
services; calls for the Member States to increase, as a priority, public investment in 
shading, insulation, ventilation and efficient air conditioning of schools and care 
facilities;

Most affected sectors and vulnerable groups of workers

19 Climate ADAPT, ‘Effects on occupational health and safety’, https://climate-
adapt.eea.europa.eu/en/observatory/topics/health-impacts/occupational-safety-health/effects-on-occupational-
health-and-safety.

https://climate-adapt.eea.europa.eu/en/observatory/topics/health-impacts/occupational-safety-health/effects-on-occupational-health-and-safety
https://climate-adapt.eea.europa.eu/en/observatory/topics/health-impacts/occupational-safety-health/effects-on-occupational-health-and-safety
https://climate-adapt.eea.europa.eu/en/observatory/topics/health-impacts/occupational-safety-health/effects-on-occupational-health-and-safety
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7. Emphasises the impact of extreme temperatures on the healthcare sector, leading to an 
increased need for care, while also affecting the working conditions of the workforce in 
healthcare; calls on the Member States to properly enforce the framework directive for 
occupational safety and health and to invest in the resilience of the healthcare sector, 
including by urgently addressing workforce shortages;

8. Notes that the workers most impacted by extreme temperatures are outdoor workers in 
sectors such as agriculture, construction, transport, forestry and fishery, and emergency 
services, but also in cleaning and maintenance work and platform workers facing direct 
exposure to sun, heat and cold; emphasises the need to close the current legal loophole 
at EU level to address the risks faced by workers currently excluded from the scope of 
some EU directives; insists on the importance of nature-based solutions such as public 
green spaces accessible to all, as well as cooling centres; stresses, furthermore, the 
serious risks indoor workers can face when working in inefficient and poorly ventilated 
and cooled buildings; insists that the Member States urgently renovate public buildings 
and social housing in order to protect both workers and vulnerable groups;

9. Insists that the most affected sectors tend to employ precarious workers such as 
seasonal, migrant, undocumented and self-employed workers who face additional 
challenges; demands that protective measures treat all workers equitably and insists on 
the importance of targeted intervention for these workers; regrets that some workers, 
such as domestic workers, remain excluded from the scope of OSH Framework 
Directive 89/391/EEC, and believes that the situation of these workers requires specific 
attention;

10. Stresses the importance of ensuring decent living and housing conditions, whenever 
provided by the employer, such as in the agricultural sector; calls on the Member States 
to ensure the full enforcement of the adequate accommodation requirements of the 
Seasonal Workers Directive (2014/36/EU)20;

11. Notes that women are at higher risk from rising temperatures on account of biological 
factors, socio-economic pressures and gender norms; insists on the importance of 
gender-sensitive research and data to ensure targeted efforts to effectively protect 
female workers;

12. Recognises the remarkable work performed by emergency workers and firefighters 
across Europe; calls on the Member States to ensure sufficient personnel to manage 
operations, rotations and recovery periods, and to strengthen volunteering in emergency 
response;

Current and future OSH-related measures at EU level

13. Emphasises that focusing solely on measures to adapt to climate change amounts to 
shifting the burden of managing its consequences onto employees and employers 
without tackling the root causes of the problem; fears that, without ambitious mitigation 
measures, preparedness and adaptation measures will become increasingly costly and 
ineffective in the long run;

20 Directive 2014/36/EU of the European Parliament and of the Council of 26 February 2014 on the conditions of 
entry and stay of third-country nationals for the purpose of employment as seasonal workers (OJ L 94, 
28.3.2014, p. 375, ELI: http://data.europa.eu/eli/dir/2014/36/oj).

http://data.europa.eu/eli/dir/2014/36/oj
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14. Welcomes the fact that the Advisory Committee on Safety and Health agreed that heat 
is a serious issue that should be addressed, recognising the gap in EU legislation in this 
area;

15. Acknowledges that new technologies can play an important role in preventing risks; 
warns, however, that they will only be effective if integrated into comprehensive OSH 
risk prevention plans and that they can under no circumstances replace organisational 
and operational adjustments;

16. Underlines that EU legislation needs to be strengthened to ensure adequate 
harmonisation of protection across all Member States;

17. Acknowledges that Directive 89/391/EEC already sets general obligations for 
employers to assess and prevent climate-related risks, but that it contains no provisions 
specific to heat, extreme weather or other climate hazards; notes that some Member 
States have adopted national heat-specific rules or work-stoppage compensation 
schemes, resulting in uneven protection of workers across the internal market, which 
poses a risk for competitiveness;

18. Notes that natural and artificial ultraviolet radiation (UVR) is classified as carcinogenic 
to humans, with long-term high UVR exposure leading to an increased risk of 
developing skin cancer; stresses that occupational skin cancer is still excluded from the 
EU occupational safety and health framework; calls on the Commission to amend 
Directive 2006/25/EC21, so that it covers occupational exposure to solar ultraviolet 
radiation, and to recognise occupational skin cancer from solar UV as an occupational 
disease;

19. Recalls that labour inspectorates differ greatly in capacity across Member States and 
that climate-related incidents are often not recorded as occupational accidents or 
diseases, leading to systematic under-reporting; calls on the Commission, Eurostat and 
the Member States to improve the systematic collection of data on the impact of 
heatwaves and other weather hazards on workers’ health and safety;

20. Stresses the importance of strengthening social dialogue in OSH adaptation; 
acknowledges the importance of collective bargaining and the role that trade unions 
play in ensuring that climate measures are implemented and that workers have 
meaningful input into risk assessment and prevention measures;

21. Calls on the Member States to close the gaps in social protection coverage by 
establishing or extending compensation schemes for workers who temporarily lose work 
and/or income due to extreme weather events;

22. Stresses that OSH policy must move from reactive heatwave responses to integrated, 
preventive frameworks and must also address exposure, work organisation, and social 
protection and compensation, as well as financial support, so that the costs of adaptation 
are not passed on to workers;

21 Directive 2006/25/EC of the European Parliament and of the Council of 5 April 2006 on the minimum health 
and safety requirements regarding the exposure of workers to risks arising from physical agents (artificial optical 
radiation) (19th individual Directive within the meaning of Article 16(1) of Directive 89/391/EEC) (OJ L 114, 
27.4.2006, p. 38, ELI: http://data.europa.eu/eli/dir/2006/25/oj).

http://data.europa.eu/eli/dir/2006/25/oj
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23. Calls, therefore, on the Commission to submit a proposal for a directive on the 
protection of workers from extreme temperatures and occupational heat stress, setting 
science-based thresholds on the basis of an internationally recognised heat stress index, 
such as the wet-bulb globe temperature and relevant cold stress indicators, and 
including mandatory risk assessments;

°

° °

24. Instructs its President to forward this resolution to the Council, the Commission and the 
governments and parliaments of the Member States.
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EXPLANATORY STATEMENT

Climate change is no longer a distant environmental concern. It is a present reality that is 
changing the world of work. Each summer, heatwaves in Europe grow more frequent, more 
intense and longer, and they increasingly reach regions and sectors that were long thought to 
remain unaffected. Underlying this, Europe is the world’s fastest-warming continent, with 
temperatures rising at twice the global average since the 1980s. Workers are among the first 
to feel these effects and are increasingly exposed to threats to their occupational safety and 
health. EU-OSHA refers to large-scale epidemiological studies demonstrating that heat 
exposure increases occupational injury risk by 9-17 % during extreme heat events. Every 
year, workers across the Union collapse in fields, on construction sites, in warehouses and in 
kitchens, and some do not survive. Similarly, cold weather causes workplace accidents 
through slippery icy surfaces, numb hands, reduced dexterity and slower reaction times. These 
deaths and accidents are preventable. This own-initiative report aims to put the impact of 
extreme temperatures on workers firmly on the European political agenda and to set out a 
coherent Union response with the aim to adequately protect workers from the adverse effects 
of extreme temperatures and to prepare the world of work for the new climate reality in the 
long term.

Extreme temperatures at work are furthermore an economic issue. For individual workers, it 
can lead to lost working hours, lost income and higher health costs. For companies, and in 
particular SMEs, it can mean lower productivity, more absenteeism, disrupted operations and 
higher insurance and energy costs. For society, the cumulative losses weaken growth, put 
pressure on public health and social security systems, and erode the Union’s competitiveness. 
The report also highlights cascading effects. When schools, childcare facilities, care services 
or public transport close or reduce operations during heatwaves, workers, disproportionately 
women, are forced to reduce their working time, which multiplies the economic losses and 
widens gender gaps. Protecting workers from extreme temperatures is therefore not a cost to 
the economy but an investment in its resilience.

Excessive heat is a serious occupational hazard. It leads to heat exhaustion, heatstroke, 
cardiovascular and kidney diseases, and an increased risk of accidents caused by fatigue and 
reduced concentration, disproportionately affecting sectors such as agriculture, construction, 
delivery, transport and other outdoor services. Similarly, exposure to extreme cold also 
remains a serious occupational health and safety risk, particularly for workers in outdoor 
sectors such as construction, forestry, fisheries, transport and road maintenance, as well as for 
those working in cold storage, food processing and unheated workplaces, where it can cause 
hypothermia, frostbite, musculoskeletal disorders, respiratory and cardiovascular problems 
and an increased risk of accidents. Yet the Union’s occupational safety and health framework 
does not specifically regulate exposure to extreme heat or cold, and protection across Member 
States varies widely. The right to healthy, safe and dignified working conditions, enshrined in 
Article 31 of the Charter of Fundamental Rights, cannot depend on where in the Union a 
person happens to work. This report therefore calls for binding minimum standards for 
protection against extreme temperatures at work and for a framework to identify risk factors.

Extreme temperatures do not affect everyone equally. EU-OSHA reports that climate-related 
occupational risks are influenced by a combination of demographic, social and employment-
related characteristics. Understanding these differences is essential for identifying possible 
inequalities, vulnerable worker groups and designing targeted OSH interventions.
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The heaviest burden falls on workers who already have the least protection: low-wage, 
precarious, seasonal, platform, migrant and posted workers, who often cannot afford to stop 
working or are afraid to report unsafe conditions. Also, older workers, pregnant workers, 
workers with disabilities and those with chronic illnesses face heightened risks. Women are 
frequently employed in sectors where heat exposure has long been overlooked, such as care, 
cleaning and food processing.

The rapporteur pays particular attention to seasonal and migrant agricultural workers, for 
whom housing and working conditions cannot be separated. When workers live in 
overcrowded, overheated containers or informal settlements, they cannot recover overnight. 
Decent housing is therefore a precondition for safe work.

The report stresses that the risk does not stop at outdoor work. Indoor workers in factories, 
warehouses, laundries, schools, hospitals, vehicles and poorly ventilated and cooled down 
buildings can face equally dangerous conditions, and these risks are often sidelined precisely 
because those workers are sheltered from the sun.

Adapting workplaces through shading, cooling, rest breaks, the provision of available 
personal protective equipment and adjusted working hours is necessary and urgent. However, 
the rapporteur stresses that adaptation has physical, economic and human limits. No 
adaptation measure can fully protect workers in a world that warms far beyond 1.5 °C. 
Relying mainly on adaptation shifts the burden of the climate crisis onto workers and 
employers while leaving its root causes unaddressed. Ambitious and immediate climate 
mitigation is therefore the most effective, and ultimately the only sustainable, form of 
occupational health and safety policy. It must go hand in hand with a just transition built on 
strong social dialogue and long-term sustainable solutions to not only fight the symptoms of 
extreme weather conditions but also to address their root causes.

Effective policy requires reliable evidence. Heat-related illnesses, accidents and deaths at 
work are widely under-reported and rarely recognised as occupational. The report therefore 
calls for the systematic collection of comparable data, and for workplace risk monitoring to be 
linked with European climate and early warning systems. In order to best ensure workers 
occupational safety and health, EU legislation needs to be strengthened and the necessary 
measures provided, also to ensure an equal level of protection across all Member States.

This report seeks to send a clear message: protecting the climate and protecting workers are 
two sides of the same coin. The Union has the tools, the competence and the responsibility to 
act. No worker should have to choose between their health and their income, and no worker 
should lose their life because of extreme temperatures at work.
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ANNEX: DECLARATION OF INPUT

Pursuant to Article 8 of Annex I to the Rules of Procedure, the rapporteur declares that she 
included in her report input on matters pertaining to the subject of the file that she received, in 
the preparation of the draft report, from the following interest representatives falling within 
the scope of the Interinstitutional Agreement on a mandatory transparency register1, or from 
the following representatives of public authorities of third countries, including their 
diplomatic missions and embassies:

1. Interest representatives falling within the scope of the Interinstitutional Agreement 
on a mandatory transparency register

The European Trade Union Confederation ETUC
European Federation of Public Service Unions EPSU
The European Trade Union Institute ETUI
Croissance Bleue
industriAll Europe
Eurocities
European Confederation of Independent Trade Unions (CESI)
The European Federation of Building and Woodworkers EFBWW
the European Federation of Food, Agriculture, and Tourism Trade Unions EFFAT
European Transport Workers’ Federation (ETF)
European Federation of Nurses EFN
SMEunited
European Academy of Dermatology and Venereology (EADV)
Lifelong Learning Platform
EU-OSHA
Eurodiaconia
Suomen Ammattiliittojen Keskusjärjestö SAK
STTK ry
Elinkeinoelämän keskusliitto EK
Rakennusliitto ry
Julkisten ja hyvinvointialojen liitto JHL
Työterveyslaitos
AKAVA
Ammattiliiitto PRO
Sähköalojen ammattiliitto ry
Energiateollisuus ry
Rakennusteollisuus RT ry / Talonrakennusteollisuus ry
Teknologiateollisuus ry
Metsäteollisuus ry
2. Representatives of public authorities of third countries, including their diplomatic 

missions and embassies

1 Interinstitutional Agreement of May 2021 between the European Parliament, the Council of the European 
Union and the European Commission on a mandatory transparency register (OJ L 207, 11.6.2021, p. 1, 
ELI:http://data.europa.eu/eli/agree_interinstit/2021/611/oj).

http://data.europa.eu/eli/agree_interinstit/2021/611/oj
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The list above is drawn up under the exclusive responsibility of the rapporteur.

Where natural persons are identified in the list by their name, by their function or by both, the 
rapporteur declares that she has submitted to the natural persons concerned the European 
Parliament’s Data Protection Notice No 484 (https://www.europarl.europa.eu/data-
protect/index.do), which sets out the conditions applicable to the processing of their personal 
data and the rights linked to that processing.

https://www.europarl.europa.eu/data-protect/index.do
https://www.europarl.europa.eu/data-protect/index.do

