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	Motion for a resolution
	Amendment

	
	13a.	calls for the legislative proposal to ensure, in accordance with ILO Convention No 81 and respecting national inspection systems, that labour inspectorates have the necessary powers to monitor compliance with obligations regarding psychosocial risks; notes that these powers include, in particular, access to risk assessments, data on workload and staffing levels, as well as surveillance and algorithmic management systems, the right to interview workers confidentially, and the power to order corrective measures within set timeframes; calls on Member States to provide for effective, proportionate and dissuasive sanctions and to equip their inspectorates with sufficient staff and expertise;
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